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5.1.4 

The institution adopts the following for redressal of student grievances 

including sexual harassment and ragging cases 

 

 

5.1.4.1.B 

Proof related to Mechanisms for submission of online/offline students’ 
grievances 
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5.1.4.1.B 

Supporting Documents for Mechanisms for submission of online/offline students’ 

grievances 

 
1. Committee formation of Women Cell/Anti-Sexual Harassement Cell 

2. Committee formation of Anti-Ragging Sub-committee 

3. Committee formation of Students Grievance Redressal Committee 

4. Committee formation of Internal Complaint Committee Cell 

5. Grievance Redressal Procedure for Students and Employees 

6. Student Grievance Redressal Online Form/Link  

 7. Student Grievance Redressal: Online and Offline complain letter.
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 5.1.4.1.D Details of statutory/regulatory Committees (to  

be notified in institutional website also) 

 

 
 

 5.1.4.1.D Supporting documents  
 

  
1. Link of Committee  

2.  Members of Women Cell/Anti-Sexual Harassement Cell 

3. Members of Anti-Ragging Sub- committee 

4. Members of Students Grievance Redressal Committee 

5. Members of Internal Complaint Committee Cell 
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Link of Committee 
 

 

1. Members of Women Cell/Anti-Sexual Harassement Cell  

 
Web Site link: https://yspm.edu.in/pages/1463 

Link: https://fileserver.awm.in.net/1101040/c295f5145e259ed28db963e3ed3c3758.pdf 2 
 

 

2. Members of Anti-Ragging Sub-committee  

 
Web Site link: https://yspm.edu.in/pages/1462 

Link: https://fileserver.awm.in.net/1101040/0d03fdd0034ea0c6ce2e6e99e9e9049a.pdf  
 

 

3.  Members of Students Grievance Redressal Committee 

 
 Web Site link: https://yspm.edu.in/pages/1466 

Link: https://fileserver.awm.in.net/1101040/78e73060ab7413783874e86133441aed.pdf 
 

 

4.  Members of Internal Complaint Committee Cell  

 
Web Site link: https://yspm.edu.in/pages/1464 

Link: https://fileserver.awm.in.net/1101040/0d03fdd0034ea0c6ce2e6e99e9e9049a.pdf 
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         5.1.4.1.C    Proof  for Implementation of Guidelines  

    of  Statutory/Regulatory Bodies 
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5.1.4.1.C    Documents that Support Implementation of      

                     Guidelines of  Statutory/Regulatory Bodies 

 
 
 
 

1. UGC Regulation on Curbing the Menace of Ragging in Higher 

Educational Institutions, 2009 

 

2. Proof for Implementation of guidelines of statutory/regulatory bodies 
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Student Grievance Redressal Online Form/Link  
 

 
 

1. Anti-Ragging Cell  
 

Complain link:  
 
https://docs.google.com/forms/d/e/1FAIpQLScx9QhoVEeM-CAHtx5ggkIfCyLihuDkyRCkYQzI6_gAtIndFA/viewform 

  
 

2. Women's Cell/Anti-Sexual Harassment Cell  
 

Complain link:  
 
https://docs.google.com/forms/d/e/1FAIpQLSfGpu4rrx5coySOmWIHNNspGiJpvFEyo7hLo2nkd0COpyfkuQ/viewf
orm  

 

3. Grievances Cell  
 
Complain link:  
 
https://docs.google.com/forms/d/e/1FAIpQLSdmk4-yeG8qmTLH7uDirVIVUZbq6mDz02jl2HKKI8-0JavPHQ/viewform  
 
 

4. Internal Complaint Committee Cell  

 
Complain link:  
 
https://docs.google.com/forms/d/e/1FAIpQLSf7HLStN7nkJmhRhBgr0rxrZg8OQxc6YSV6iI8NvGCI3lYRNA/viewform 
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Sl No. Exam Related Grievances Matrix Question SCORE(IN %)
OVERALL AVERAGE SCORE 3.04

1 Is the Online Examination timetable convenient for you? 3.5

2 Does the Examination Help desk respond to your queries? 3

3 Was the Online Admit card Generation process through website user friendly? 3.25

4 How will you express your views on downloading of online exam question papers? 3.5

5 Express your option on "online submission of Answer Script"? 3.5

6 How will you rate Overall Online Examination Portal of Yogoda Satsanga Palpara
Mahavidyalaya? 3.5
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Exam Related Grievances Matrix Report

Palpara, Purba Medinipur 721458, West Bengal Session :  2020-21 03220 249227

Question-wise Scores (in 0 to 4 scale)
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Student Feedback Statistics Graphs

Sl No. Question Statistics Graphs

1 Is the Online Examination timetable convenient for you?

2 Does the Examination Help desk respond to your
queries?

3 Was the Online Admit card Generation process through
website user friendly?

4 How will you express your views on downloading of
online exam question papers?

5 Express your option on "online submission of Answer
Script"?

6 How will you rate Overall Online Examination Portal of
Yogoda Satsanga Palpara Mahavidyalaya?
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Exam Related Grievances Matrix Report

Palpara, Purba Medinipur 721458, West Bengal Session :  2020-21 03220 249227
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Sl No. Exam Related Grievances Matrix Question SCORE(IN %)
OVERALL AVERAGE SCORE 3.09

1 Is the Online Examination timetable convenient for you? 3.67

2 Does the Examination Help desk respond to your queries? 3.33

3 Was the Online Admit card Generation process through website user friendly? 2.67

4 How will you express your views on downloading of online exam question papers? 4

5 Express your option on "online submission of Answer Script"? 3

6 How will you rate Overall Online Examination Portal of Yogoda Satsanga Palpara
Mahavidyalaya? 3

YOGODA SATSANGA PALPARA MAHAVIDYALAYA
Exam Related Grievances Matrix Report

Palpara, Purba Medinipur 721458, West Bengal Session :  2021-22 03220 249227
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Student Feedback Statistics Graphs

Sl No. Question Statistics Graphs

1 Is the Online Examination timetable convenient for you?

2 Does the Examination Help desk respond to your
queries?

3 Was the Online Admit card Generation process through
website user friendly?

4 How will you express your views on downloading of
online exam question papers?

5 Express your option on "online submission of Answer
Script"?

6 How will you rate Overall Online Examination Portal of
Yogoda Satsanga Palpara Mahavidyalaya?
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Sl No. Exam Related Grievances Matrix Question SCORE(IN %)
OVERALL AVERAGE SCORE 3.38

1 Is the Examination timetable convenient for you? 3.05

2 Does the Examination Help desk respond to your queries? 3

3 Was the Admit card distribution process are user friendly? 2.91

4 How will you express your views of question papers? 2.95

5 Express your option on "Submission of Answer Script"? 3

6 How will you rate Overall Examination Portal of Yogoda Satsanga Palpara
Mahavidyalaya? 3.18

YOGODA SATSANGA PALPARA MAHAVIDYALAYA
Exam Related Grievances Matrix Report

Palpara, Purba Medinipur 721458, West Bengal Session :  2022-23 03220 249227
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Student Feedback Statistics Graphs

Sl No. Question Statistics Graphs

1 Is the Examination timetable convenient for you?

2 Does the Examination Help desk respond to your
queries?

3 Was the Admit card distribution process are user
friendly?

4 How will you express your views of question papers?

5 Express your option on "Submission of Answer Script"?

6 How will you rate Overall Examination Portal of Yogoda
Satsanga Palpara Mahavidyalaya?

YOGODA SATSANGA PALPARA MAHAVIDYALAYA
Exam Related Grievances Matrix Report

Palpara, Purba Medinipur 721458, West Bengal Session :  2022-23 03220 249227
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GRIEVANCE REDRESSAL PROCEDURE FOR STUDENTS AND 

EMPLOYEES 

The community of the Institute should resolve all issues through discussions and negotiations by 
Grievance Redressal procedure of the Institute in order to smooth functioning of academic and 
administrative activities of the Institute. 
 
Grievance refers to any of the students’/employees’ dissatisfaction or not in agreement with any aspect 
of the Institute’s activities and services including those of other students or employees. 
 
Student shall mean a student on the current rolls of the Institute. 
 
Employee shall mean a member of Teaching and Non-Teaching staff of the Institute. 
 

1. Scope 

The scope of these rules is to maintain an effective grievance handling system for its students and 
employees. The standing operative principals of Grievance Redressal Handling System (GRHS) are: 

 To ensure that GRHS functions in a proactive manner and has preventive measures in place by constantly 
evaluating systems and processes. The GRHS must find appropriate solutions to avoid the recurrence of 
the same or similar problems in the future. Should a problem still arise, the purpose of the GRHC is to 
seek redressal through a fair investigation and resolution.  

Note: Matters related to Disciplinary Action Committee and Gender Cell are out of scope of the GRHS. 
 

2. Nature of Grievances 

The GRHS of the Institute accounts for addressing student grievances and employee grievances. 

2.1 Student Grievances 

 Grievances against Teaching-Learning and Evaluation 

 Grievances against Registration, Fees, Results and Transcripts 

 Grievances against General Amenities and Services 

 Student to Student Grievances 

2.2 Employee Grievances 

 Faculty Grievances 
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 Non-Teaching Staff Grievances 

3. Authority and Procedure for Redressal of Grievances 

 Grievances of the students be resolved by Members of Student Grievances Sub-committee 

 Grievances of the faculty and staff shall, as far as possible, be resolved by our Head of the Institution. 
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 5.1.4.1.A  
Proof w.r.t Organisation wide awareness and undertakings on policies with 
zero tolerance 
 
 
     Documents Attached: 

 

1. Annexure- I:    Affidavit by the student 
 

2. Annexure- II:    Affidavit by Parent/Guardian 
 
     

3. An Awareness Programme on Stop Sexual Harassment  
 

4.  Karate & Self Defense Training 
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An Awareness Programme 

Organized by  

the Anti-Sexual Harassment Cell/ 

Women’s Cell 
 in Collaboration with the IQAC  

Yogoda Satsanga Palpara Mahavidyalaya 

Date : June 24, 2023 



 

 

 

 

 

 

 

 

 

 

 

 

 

Chief Patron 

Convener 

Prof. (Dr.) Pradipta Kumar Mishra 

Principal, 

Yogoda Satsanga Palpara Mahavidyalaya 

Palpara, Purba Medinipur 

West Bengal 

Co-ordinator 

Dr. Srimati Pandit 

Associate Professor  

Dept. of Bengali 

Y.S. Palpara Mahavidyalaya 

Mrs. Sova Pal (Bera) 

Associate Professor  

Dept. of Computer Science 

Y.S. Palpara Mahavidyalaya 

Mrs. Arundhuti Bhattacharyee 

Assistant Professor  

Dept. of History 

Y.S. Palpara Mahavidyalaya 

Miss. Srimayee Roy 

Assistant Professor 

Dept. of  English 

Y.S. Palpara Mahavidyalaya 

Organizing Committee 

Dr. Aniruddha Sinha 
Associate Professor 

Department of Mathematics 

Y.S. Palpara Mahavidyalaya 

Mrs. Santi  Maiti  

Head Mistress 

Y.S. Palpara Balika Vidyalaya 

Mr. Satybrata Sahoo 

Liberian  

Y.S. Palpara Mahavidyalaya 

Miss. Avinanda Basak 

Student Represented 

Y.S. Palpara Mahavidyalaya 

 

 



 

 

Mr. Gobinda Prasad Mahapatra 

Advocate,Contai Court, M.A., B.Ed., L.L.B. 

Paramita Ganguly 

Associate Professor &  H.O.D. 

Dept. of Political Science,  

Y.S. Palpara Mahavidyalaya  

Advisory Committee 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Speaker  

Mr.  Sital Chandra De 
Secretary, Governing Body 
Y.S. Palpara Mahavidyalaya 

Dr. Aniruddha Sinha 
Associate Professor 
Department of Mathematics & 

Co-ordinator, IQAC 
Y.S. Palpara Mahavidyalaya 

Dr. Tusharkanti Mandal 
Associate Professor & H.O.D. 
Dept. of Economies 

Y.S. Palpara Mahavidyalaya 

Dr. Mrinal Kanti Dey 

Associate Professor &  H.O.D. 

Department of Philosophy, 
Y.S. Palpara Mahavidyalaya 
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Principal, 
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Dept. of Computer Science 

Y.S. Palpara Mahavidyalaya 

Mrs. Arundhuti Bhattacharyee 

Assistant Professor  

Dept. of History 
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Assistant Professor 

Dept. of  English 

Y.S. Palpara Mahavidyalaya 

Mrs. Santi  Maiti  

Head Mistress 
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Mr. Satybrata Sahoo 

Liberian  
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Miss. Avinanda Basak 

Student Represented 
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PROGRAMME SCHEDULE  

Venue: Seminar Hall     Date: June 24, 2023 

Time Topics Speaker/Inaugurator 

11.00 a.m. Lightening the Lamp 

by 

Prof.(Dr.) Pradipta Kumar Mishra 

Principal, 
Yogoda Satsanga Palpara Mahavidyalaya 

11.10 a.m. Welcome Address Miss. Srimayee Roy 

Assistant Professor 
Dept. of  English 

Y.S. Palpara Mahavidyalaya 

11.15 a.m. Inaugural Speech Prof.(Dr.) Pradipta Kumar Mishra, 

Principal, 
Yogoda Satsanga Palpara Mahavidyalaya 

11.25 a.m. Keynote Address Dr. Srimati Pandit 
Associate Professor  

Dept. of Bengali 
Y.S. Palpara Mahavidyalaya 

11.30 a.m. Speech by Invited 

Speaker & Guest  

Mr. Gobinda Prasad Mahapatra 

Advocate,Contai Court  
M.A., B.Ed., L.L.B. 

12.30 a.m. Speech by Invited 
Speaker 

Paramita Ganguly 
Associate Professor, H.O.D,  

Dept. of Political Science 
Y.S. Palpara Mahavidyalaya 

12.40 a.m. Vote of Thanks Mr. Satybrata Sahoo 

Liberian  
Y.S. Palpara Mahavidyalaya 

 

 

Hosted by: 

 

Mrs. Sova Pal (Bera) 
Associate Professor  

Dept. of Computer Science 
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Message 

 
It is indeed a matter of great pleasure that the Women's Cell and Anti-

Sexual Harassment Cell of our Institution is going to organise an Awareness 
Programme on, "Stop Sexual Harassment" in collaboration with the IQAC 
to generate awarness among the students about the rules and regulations 
prescribed by UGC to check the sexual harassment in the campus of HEIs. No 
doubt, this is a nice initiative of the said Cell under the covenorship of Dr. 
Srimati Pandit, Associate Professor in the Department of Bengali of our 
Institution. 
 

I wish the Programme a grand success. 
 
 
 
 
 

Prof.(Dr.) Pradipta Kumar Mishra 
Principal 

Yogoda Satsanga Palpara Mahavidyalaya,  
 Palpara, Purba Medinipur – 721458, West Bengal 











 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 “দদ঴ই অভৃতঘট, আত্মা তায দপন অভবভান” 

কভফয এই ভফখ্যাত উভি আজ প্রশ্নাতীত। শুধু বাযতফলষ নয়, ঳াযা ঩ৃভথফীতত 
দভতয়তদয উ঩য ভফকৃত ভকছু ভানুতলয দম দমৌন অতযাচায এফং দমৌন ঴য়যাভন ঴তে 
তা ঳ু঱ীর ঳ভাতজয জনয দুভিন্তায ভফলয়। ঳বযতা মত এত াতে, ভদন মত এত াতে 
তায ঳াতথ ঩াল্লা ভদতয় এই নংযাভভগুতরাও ভাথাচাড়া ভদতয় উঠতছ। পতর আভযা 
এককথায় আভাতদয ফতষভান ঳বযতাতক আয উন্নত ঳বযতা ফতর বাফতত ঳ং঱য় 
প্রকা঱ কযভছ। 

দমৌন ভনমষাতন ফা দমৌন অতযাচায ফরতত আভযা জাভন একজতনয উ঩য আয 
একজতনয দমৌন উৎ঩ীড়ন ফা দমৌন অতযাচায দজায কতয চাভ঩তয় দদওয়ায একভট 
ভফকৃত কুরুভচকয আচযণ। মখ্ন প্রতযক্ষ ফা ঩তযাক্ষবাতফ স্বল্প ঳ভতয়য জনয একজন 
ফা একাভধকজন অনয একজন ফা একাভধক জতনয উ঩য এই ভনভিত আচযণ কতয 
তখ্ন তাতক ফতর দমৌন রাঞ্ছনা। এই দমৌন রাঞ্ছনা মভদ ক্ষভতকয ঴য়, ততফ 
অ঩যাধীতক দমৌন ভনমষাতক ফতর ভন্তফয কযা ঴য়। এছাড়াও দকান প্রাপ্তফয়্ক  ফা 
দকান তরুণতক দমৌনকতভষ ভরপ্ত ঴ওয়ায উৎ঳া঴ দদওয়াও দমৌন ভনমষাততনয আওতায় 
঩তড় ফতর ভতন কযা ঴য়। আফায ভ঱শু ফা নাফারতকয ঳াতথ এভন দকান কভষ 
কযাতক আইতনয ভফত঱ল ধাযায় দ঳ই ঘটনাতক ভ঱শু দমৌন ভনমষাতন ফা ধলষণ ফরা 
঴য়।  

঩ুরুলতন্ত্র আভাতদয ঳ভাতজ এভন একভট ভচন্তাধাযা মা নাযীয স্বাবাভফক 
জীফনমা঩ন ও ভচন্তাতচতনায অতনক ঳ভয় ঩ভয঩ন্থী। ঳ভাজ ঳ং঳াতযয প্রায় প্রভতভট 
দক্ষতে ঩ুরুল তায আভধ঩তয ভফস্তাতযয নানান ফা঴ানা দদভখ্তয় আ঳তছ। ্ুক তর, 
কতরতজ, ভফশ্বভফদযারয়, অভপত঳, ঩তথ-ঘাতট, ধভষীয় ইতযাভদ স্থাতন নাযী আজ দমৌন 
ভ঱কাতযয ভফলয় ঴তয় উতঠতছ।  

ভফফা঴ ঩ভযফায, ধভষ, ভ঱ক্ষা, স্বাস্থয, ঳ভাজ, অথষনীভত ভফলতয় নাযী ঩ুরুতলয 
দচতয় ভ঩ভছতয় যতয়তছ ভকংফা তাতক অফদভভত কতয যাখ্া ঴তয়তছ। ফাযফায নাযীয 



উ঩য এই ভনমষাতন নাযী-঩ুরুতলয ঳ভতা ভফলতয় প্রশ্ন জা ায়। তাই নাযীয ভমষাদা 
মাতত কু্ষণ্ণ না ঴য়, ঩ুরুতলয দ্বাযা মাতত দমৌন ঴য়যাভন না ঴য়, দতভভন এক ঳ুযক্ষায 
কথা দবতফ একভট দমৌন ঴য়যাভন প্রভততযাধ আইন (Sexual Harassment Laws)  তড় 
ওতঠ। ঳ভস্ত কভষতক্ষতে এই আইনতক প্রভতভিত কযায রতক্ষয একভট আবযন্তযীণ 
অভবতমা  কভভভট  ঠন কযা ঴য়। এই আইতনয পতর দকান আক্রান্ত নাযী ঳঴তজ 
এই কভভভটতত অভবতমা  জানাতনায ঳ুতমা  দ঩র। ভকন্তু তা ঳তেও দদখ্া মায় 
঳াভাভজক অ঩ফাতদয বতয় নাযী ণ দফভ঱যবা  ঳ভয় এই আইতনয আশ্রয় ভনতত 
চান না। পতর ধলষক ঱াভস্ত ঩াওয়ায ঩ভযফততষ ফাযফায অ঩যাধ কতযও ঩ায দ঩তয় 
মায়। আয দমৌন ঴য়যাভনয ভাোও ভদতন ভদতন ফাড়তত থাতক।  

আই.ভ঳.ভ঳. ফা আন্তজষাভতক অভবতমা  কভভভটতক তদন্ত বাতযয দম ভফত঱ল 
ক্ষভতা প্রদান কযা ঴তয়তছ ১১-এয (৩) ধাযায় তা দদওয়াভন আদারততয ঳ভান। 
তাই অভবতমা কাভযনী ঘটনায ঳ভস্ত ঘটনা ঩ুঙ্খানু঩ুঙ্খ ভফফযণ দদতফন। স্থান, কার, 
঩াে উতল্লখ্ কতয মথাতমা য ঳঴জ ঳যর বালায় তা ফণষনা কযতফন। ধভলষতা ভনতজ না 
঩াযতর দকান ভনকট আত্মীয় ফা ফনু্ধ-ফান্ধফ এই অভবতমা  জানাতত ঩াযতফন উ঩মুি 
প্রভাণ ঳঴তমাত । আইতনয চতুথষ ধাযায বফভ঱ষ্ট্য অনুমায়ী ঘটনায ভতন ভাত঳য ভতধয 
এই অভবতমা  জানাতত ঴তফ। ভফত঱ল কতয কভষতক্ষতে নাযীতদয দমৌন ঴য়যাভন 
রুখ্তত ২০১৩-এয ভফভধ ৬-এয ভফভধ অনু঳াতয একভট (ভনতলধ, প্রভততযাধ ও 
প্রভতকায) আইন  ঠন কযা ঴য়। আইতনয ৯ নং ধাযা অনু঳াতয দম দকান আক্রান্ত 
নাযী অভবতমা  জানাতত ঩াতযন।  

দমা দা ঳ৎ঳ঙ্গ ঩ার঩াড়া ভ঴াভফদযারতয়য আজ ঱ভনফায, ২৪/০৬/২০২৩ 
Stop Sexual Harassment  ভফলয়ক একভট ঳তচতনতাভূরক ঳বায আতয়াজন কযা 
঴তয়তছ। আতয়াজতন ভ঴াভফদযারতয়য Anti-Sexual Harassment Cell / Women’s Cell। 
সহয োগিতোয় IQAC, দমা দা ঳ৎ঳ঙ্গ ঩ার঩াড়া ভ঴াভফদযারয়। ঳ভগ্র ভফলয়ভটয 
ভচন্তাধাযায় অগ্রণী বূভভকা ভনতয়তছন স্বয়ং অধযক্ষ ভ঴া঱য়। এই ঳তচতনতা ভূরক 
঩দতক্ষ঩ ভ঴াভফদযারতয়য ছাে-ছােী ঳঴ ঳ফাইতক ঳ভৃদ্ধ কযতফ এই আ঱া যাভখ্।  



একভফং঱ ঱তাব্দীয আতরাতক দাাঁভড়তয় নাযী তায আ঩ন বা য, আ঩ন  ভযভা, 
আ঩ন ভমষাদা অকু্ষণ্ণ যাখ্ায ঳া঴঳ দদখ্াক। আইন তাতদয দ঳ই ভমষাদা যক্ষায় 
ভফত঱ল বূভভকা দনতফ। ঩ুরুতলয কাভনায ভফকৃত রুভচতক ভধক্কায জাভনতয় তায 
ভনুলযতেয জয়঩তাকা উড়ুক। ঳বযতায যতথয চাকা এভ তয় চরুক আ঩ন ছতি। 

 

ড. শ্রীভতী ঩ভিত 

   ঳঴তমা ী অধযাভ঩কা 

ফাংরা ভফবা  

দমা দা ঳ৎ঳ঙ্গ ঩ার঩াড়া ভ঴াভফদযারয় 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



Women & Violence [S.498-A IPC and allied 

sections] 

Paramita Ganguly 

H.O.D., Associate Professor 

Dept. of Political Science 

Yogoda Satsanga Palpara Mahavidyalaya 
 

Section 498-A was introduced in the year 1983 to protect married women from 

being subjected to cruelty by the husband or his relatives. A punishment 

extending to 3 years and fine has been prescribed. The expression “cruelty” has 
been defined in wide terms so as to include inflicting physical or mental harm to 

the body or health of the woman and indulging in acts of harassment with a 

view to coerce her or her relations to meet any unlawful demand for any 

property or valuable security. Harassment for dowry falls within the sweep of 

latter limb of the section. Creating a situation driving the woman to commit 

suicide is also one of the ingredients of “cruelty”. 

 Penal Code, 1860 Section 498-A: 

Husband or relative of husband of a woman subjecting her to cruelty — 

Whoever, being the husband or the relative of the husband of a woman, subjects 

such woman to cruelty shall be punished with imprisonment for a term which 

may extend to three years and shall also be liable to fine. Explanation.— For the 

purposes of this section, “cruelty” means— (a) any wilful conduct which is of 

such a nature as is likely to drive the woman to commit suicide or to cause 

grave injury or danger to life, limb or health (whether mental or physical) of the 

woman; or (b) harassment of the woman where such harassment is with a view 

to coercing her or any person related to her to meet any unlawful demand for 

any property or valuable security or is on account of failure by her or any person 

related to her to meet such demand.... 

 Evidence Act, 1872 Section 113-A: 

Presumption as to abetment of suicide by a married woman — When the 

question is whether the commission of suicide by a woman had been abetted by 

her husband or any relative of her husband and it is shown that she had 

committed suicide within a period of seven years from the date of her marriage 



and that her husband or such relative of her husband had subjected her to 

cruelty, the court may presume, having regard to all the other circumstances of 

the case, that such suicide had beenabetted by her husband or by such relative of 

her husband.... 

Explanation. For the purposes of this section, “cruelty” shall have the same 
meaning as in Section 498-A of the Indian Penal Code (45 of 1860). 

 Classification of offence: 

The offence under Section 498-A IPC is cognizable (a case in which a police 

officer may arrest the accused without an arrest warrant) if the information 

relating to the commission of the offence is given to an officer-in-charge of a 

police station by the person aggrieved by the offence or by any person related to 

her by blood, marriage or adoption or if there is no such relative, by any public 

servant belonging to such class or category as may be notified by the State 

Government in this behalf. Also, it is a non-bailable offence. 

 Object and caution 

Section 498-A IPC was introduced with the avowed object to combat the 

menace of dowry deaths and harassment to a woman at the hands of her 

husband or his relatives. Nevertheless, the provision should not be used as a 

device to achieve oblique motives, Onkar Nath Mishra v. State (NCT of Delhi), 

(2008) 2 SCC 561. 

 Who may file a complaint? 

The complaint under Section 498-A may be filed by the women aggrieved by 

the offence or by any person related to her by blood, marriage or adoption. And 

if there is no such relative, then by any public servant as may be notified by the 

State Government in this behalf. 

 Complaint under Section 498-A — Period of Limitation 

As per Section 468 CrPC, a complaint alleging commission of an offence under 

Section 498-A can be filed within 3 years of the alleged incident. However, 

Section 473 CrPC enables the Court to take cognizance of an offence after the 

period of limitation if it is satisfied that it is necessary so to do in the interest of 

justice. The essence of the offence in Section 498-A is cruelty. It is a continuing 

offence and on each occasion on which the woman was subjected to cruelty, she 

would have a new starting point of limitation, Arun Vyas v. Anita Vyas, 

(1999).SCC 690. 



 When can the Court take cognizance? 

No Court shall take cognizance of an offence punishable under Section 498-A 

except upon a police report of facts which constitute such offence or upon a 

complaint made by the person aggrieved by the offence or by her father, mother, 

brother, sister or by her father‟s or mother‟s brother or sister. The Court can also 

take cognizance if the complaint is made by any other person related to her by 

blood, marriage or adoption with Court‟s permission. 

 Section 198-A CrPC 

 Ingredients 

For commission of an offence under Section 498-A, following necessary 

ingredients require to be satisfied:  

(a) The woman must be married;  

(b) She must be subjected to cruelty or harassment; and 

(c) Such cruelty or harassment must have been shown either by husband of the 

woman or by the relative of her husband, U. Suvetha v. State, (2009) 6 SCC 

757. 

 Husband — Who is 

The expression “husband” covers a person who enters into a marital relationship 
and under the colour of such proclaimed or feigned status of husband subjects 

the woman concerned to cruelty in the manner provided under Section 498-A, 

whatever be the legitimacy of the marriage itself for the limited purpose of 

Section 498-A. The absence of a definition of “husband” to specifically include 
such persons who contract marriages ostensibly and cohabit with such woman, 

in the purported exercise of their role and status as “husband” is no ground to 
exclude them from the purview of 498-A IPC, Reema Aggarwal v. Anupam, 

(2004) 3 SCC 199. 

 Woman — Second wife 

A Two-Judge Bench of the Supreme Court has held that even a second wife can 

file a complaint under Section 498-A. In this connection, following words of 

Arijit Pasayat, J. (talking in terms of Sections 498-A and 304-B IPC and Section 

113-B Evidence Act, 1872) assumes importance: “… The legislature has taken 

care of children born from invalid marriages. Section 16 of the Marriage Act 

deals with legitimacy of children of void and voidable marriages. Can it be said 

that the legislature which was conscious of the social stigma attached to 



children of void and voidable marriages closed its eyes to the plight of a woman 

who unknowingly or unconscious of the legal consequences entered into the 

marital relationship? If such restricted meaning is given, it would not further the 

legislative intent. …” (para 18, Reema Aggarwal v. Anupam, (2004) 3 SCC 

199) The abovesaid para was quoted with approval in A. Subash Babu v. State 

of A.P., (2011) 7 SCC 616 wherein the Supreme Court held that Section 498-A 

is attracted even in the case of allegation of cruelty to second wife. 

 Woman in a live-in relationship — Whether can file 

complaint under Section 498-A IPC 

Kerala High Court, after considering various decisions of the Supreme Court 

has held that for an offence under Section 498-A to be committed, the parties 

must have undergone some sort of ceremonies with the object of getting 

married. In that case, the parties did not perform any ceremony and just started 

living together. It was held that a woman in a live-in relationship was not 

entitled to file a complaint under the section, Unnikrishnan v. State of 

Kerala,2017 SCC OnLine Ker 12064. 

 Cruelty and Harassment 

Every harassment does not amount to “cruelty” within the meaning of Section 
498-A. For the purpose of Section 498-A, harassment simpliciter is not 

“cruelty” and it is only when harassment is committed for the purpose of 

coercing a woman or any other person related to her to meet an unlawful 

demand for property, etc. that it amounts to “cruelty” punishable under Section 
498-A IPC, State of A.P. v. M. Madhusudhan Rao, (2008) 15 SCC 582. Cruelty 

can either be mental or physical. It is difficult to straitjacket the term cruelty by 

means of a definition because cruelty is a relative term. What constitutes cruelty 

for one person may not constitute cruelty for another person, G.V. Siddaramesh 

v. State of Karnataka, (2010) 3 SCC 152. The concept of cruelty and its effect 

varies from individual to individual, also depending upon the social and 

economic status to which such person belongs, Gananath Pattnaik v. State of 

Orissa, (2002) 2 SCC 619. 

 Relative of husband — Who is 

In order to be covered under Section 498-A IPC one has to be a “relative” of the 
husband by blood, marriage or adoption, Vijeta Gajra v. State (NCT of Delhi), 

(2010) 11 SCC 618. A girlfriend or a concubine being not connected by blood 

or marriage is not a “relative” of the husband as per Section 498-A, U. Suvetha 

v. State, (2009) 6 SCC 757. 



 Section 498-A — Proof of 

Proof of the wilful conduct actuating the woman to commit suicide or to cause 

grave injury or danger to life, limb or health, whether mental or physical, is the 

sine qua non for entering a finding of cruelty against the accused person, 

Gurcharan Singh v. State of Punjab, (2017) 1 SCC 433. In a criminal trial, the 

charges made against the accused must be proved beyond all reasonable doubts. 

This requirement does not stand altered in case of Section 498-A IPC. Before 

recording a finding of guilt, the Court must satisfy itself that the deceased was 

not hypersensitive, State of W.B. v. Orilal Jaiswal, (1994) 1 SCC 73. 

 Section 498-A and “Dowry Demand” 

Dowry demand is included in the “unlawful demand” as contemplated under 

Explanation (b) of Section 498-A; however, it need not be the only demand. 

The Supreme Court in Modinsab Kasimsab Kanchagar v. State of Karnataka, 

(2013) 4 SCC 551, held that a demand of Rs 10,000 towards repayment of a 

society loan, though not a dowry demand, was an unlawful demand sufficient to 

attract Section 498-A. 

 Past events of cruelty included 

Section 498-A includes in its amplitude past events of cruelty, Kaliyaperumal v. 

State of T.N., (2004) 9 SCC 157. 

 Section 498-A and presumption under Evidence Act 

Section 113-A, Evidence Act mandates that when a woman commits suicide 

within seven years of her marriage and it is shown that her husband or any 

relative of her husband had subjected her to cruelty as per the terms defined in 

Section 498-A IPC, the court may presume that such suicide has been abetted 

by the husband or the relative, Pinakin Mahipatray Rawal v. State of Gujarat, 

(2013) 10 SCC 48.... 

 Non-compoundable offence — Quashing of proceedings — 

Reduction of sentence 

Section 498-A IPC is non-compoundable. Non-compoundable offences are 

those where the court cannot record the compromise between the parties and 

drop charges against the accused. However, if there is a genuine compromise 

between husband and wife, criminal complaints arising out of matrimonial 

discord can be quashed by the High Court under Section 482 CrPC (inherent 

powers), even if the offences alleged therein are non-compoundable, because 

such offences are personal in nature and do not have repercussions on the 



society unlike heinous offences like murder, rape, etc. In case a conviction have 

been recorded and sentence is awarded under Section 498-A, and if the Court 

feels that the parties have a real desire to bury the hatchet, in the interest of 

peace, it can reduce sentence of the accused to period of sentence already 

undergone, Manohar Singh v. State of M.P., (2014) 13 SCC 75 

 Section 498-A and Protection of Women from Domestic 

Violence Act, 2005 

Even before a criminal court where a case under Section 498-A is pending, if 

allegation is found genuine, it is always open to the appellant to ask for reliefs 

under Sections 18 to 22 of the Domestic Violence Act and interim relief under 

Section 23 of the said Act, Juveria Abdul Majid Patni v. Atif Iqbal Mansoori, 

(2014) 10 SCC 736. 

(Domestic Violence Act, 2005 provide for a remedy under the civil law which is 

intended to protect the women from being victims of domestic violence 

occurring within the family and to prevent the occurrence of domestic violence 

in the society. It makes provision for a protection order under Section 18, 

residence order under Section 19, monetary relief under Section 20, custody 

order under Section 21, compensation under Section 22 and interim relief under 

Section 23) 

 Misuse of the provision and its Constitutionality 

Many instances have come to light where the complaints are not bona fide and 

have been filed with oblique motive. In such cases acquittal of the accused does 

not in all cases wipe out the ignominy suffered during and prior to trial. 

Sometimes adverse media coverage adds to the misery. By misuse of the 

provision a new legal terrorism can be unleashed. The provision is intended to 

be used as a shield and not as an assassin‟s weapon. However, a mere 
possibility of abuse of a legal provision does not invalidate it. Section 498-A is 

constitutional, Sushil Kumar Sharma v. Union of India, (2005) 6 SCC 281. 

 Directions of the Supreme Court 

 Arnesh Kumar v. State of Bihar, (2014) 8 SCC 273 

In an endeavour to ensure that police officers do not arrest the accused 

unnecessarily and Magistrate do not authorise detention casually and 

mechanically in cases under Section 498-A IPC, the Court gave certain 

directions (however, the directions apply also to other cases where offence is 

punishable with imprisonment of not more than seven years) which include:  



(a) Police officers not to automaticallyarrest the accused when a case under 498-

A IPC is registered. They should satisfy themselves about the necessity of arrest 

under parameters flowing from Section 41 CrPC (the judgment lays down the 

parameters).  

(b) Police officers shall fill the checklist (containing specified sub-clauses under 

Section 41(1) 

(b)(ii) CrPC) and furnish the reasons and material necessitating the arrest.  

(c) The Magistrate will authorise detention only after recording its satisfaction 

on the report furnished by the police officers.  

(d) If the police officers fail to comply with the directions, they will be liable for 

departmental action as well as punishment for contempt of Court.  

(e) Failure of the Judicial Magistrate to comply with the directions will render 

him liable for departmental action by the appropriate High Court. 

 Rajesh Sharma v. State of U.P., 2017 SCC OnLine SC 821 

In this case, too, the Supreme Court gave directions to prevent misuse of 

Section 498-A IPC which were further modified in Social Action Forum for 

Manav Adhikar v. Union of India, 2018 SCC OnLine SC 1501. These directions 

include: 

(a) Complaints under Section 498-A and other connected offences may be 

investigated only by a designated Investigating Officer of the area. 

(b) If a settlement is reached between the parties, it is open to them to approach 

the High Court under 

Section 482 seeking quashing of proceedings or any other order. 

(c) If a bail application is filed with at least one day‟s notice to the Public 
Prosecutor/complainant, the same may be decided as far as possible on the same 

day. Recovery of disputed dowry items may not, by itself, be a ground for 

denial of bail if maintenance or other rights of wife/minor children canotherwise 

be protected. 

(d) In respect of persons ordinarily residing out of India impounding of 

passports or issuance of Red 

Corner Notice should not be a routine. 

(e) These directions will not apply in case of tangible physical injuries or 

death.... 
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Sexual harassment is a moral and social crime 

Dr. Srimati Pandit 

Associate Professor 

Dept. of Bengali 

Y.S. Palpara Mahavidyalaya 

 

Existence of social problems is perhaps a necessary aspects of every 

civilized society. It can be more or less depending on the level of 

problem but developed under-developed or developing countries we 

will not find any society without „social problem‟. New the question 

may arise; What is social problem. Various sociologists have tried to 

define social problems from their own perspective. On the basis of 

those definitions it can be said that social problems arises in situations 

which are not intended or desired by the people and these situations 

are necessarily deviations from the social norms. 

We are very familiar with various social problems like proverty, child 

abuse crime and deviance, and stimulant addiction, terrorism and 

sectariani sm. Also in our society there are environmental problems, 

problems of the elderly and of course problems of the women. The 

continuous violent behavior against women is manifested in various 

incidents that we know through newspaper. Other aspects of media 

are also quite vocal about recent social issues. All these multi-

dimensional problems existing in various parts of the society have 

afflicted the society as well as sciologists are more concerned about 

these issues. Therefore they explored problems the source of these 

problems and seeking to know the nature of the problem and of 

course searching for ways to solve problems or to rehabilitate the 

people. As a result, „social problems' have become an important  topic 
in socilogical discussion. 

Definition of Crime: 

The word „Crime‟ has connotations that refer to illegal or anti-social 

activities. Some again understood crime as deviance from social 



norms. But any type of deviation is not a criminal act. So how can 

Crime be defined? On this subject Hall Jerome speech can be heard. 

Jerome said, “Legally forbidden, and intentional action which has a 

harmful impact on social interests, which has a criminal intent, and 

which has legally prescribed punishment for it.” Besides, the effective 
motive behind the crime is also criminal and the law has specific 

punishment for each case. 

Thorsten Sellin (1970) called the crime “violation of conduct norms 
of the normative groups", that is deviation  from ideal group 

behaviour Even before that, while defining the crime Mowrer (1959) 

directly called it without any complications “Crime is an anti-social 

act.” 

Cause of Crime: 

Why does crime happen? Why do people behave in ways that violate 

the prevailing laws of the country's society? While searching for the 

answer to this question, psychologists say that crime tendency hidden 

in the minds of people, especially some people is reflected in various 

works. Also, the social and family environment, poverty, 

unemployment or excessive desire of people to live luxurious and 

happy life also leads to crime. 

Criminologists have researched various causes of crime, including 

personal factors and social factors. Generally three types of crimes are 

seen to be committed in our society—violent crimes, property crimes 

and white-collar crimes. Gentleman's crime will be discussed later, 

besides two other types of crime include murder, rape and kidnapping 

(violent crimes), theft, snatching, robbery etc. (economic crime). 

Every year about 21 to 22 lacs cases of crimes are investigated by 

police out of which 30% of the crimes are registered under IPC and 

rest 70% cases are registered under the local and special laws. 

However there is no room for discussion about the variety of the 

crimes committed in our current cirriculam. 



However, it is important to know about the classification of crimes in 

order to develop an understanding of active factors behind various 

types of crime. The National Crime Reports Bureau, New Delhi 

reports that during 1990s economic crime was more prevalent than 

violent crime. According to NCRB, crime rate is higher among males 

than among females. Out of every 100 crimes, 96 are committed by 

men, while only 4 are committed by women. Surveys across the 

different socio-economic classes have shown that, crime rates are 

higher among the lower classes. The lower middle classes and upper 

middle classes also have crime rates but less than the lower classes. 

Moreover, the number of criminals is highest in this range of 18-30 

(51%). 41% of criminals falls in the age range of 30 to 35, 7% of 

people aged 50+ and just over 1% are aged 16 to 18. These 

characteristics of crime in India can be measured by the fact that most 

people turns to crime desire of poor people to become rich; therefore 

crimes such as house robbery or band robbery, theft, snatching etc on 

occur. Murders, rape, kidnapping etc. are crimes committed out of 

anger, violence or revenge against a person. However, many times 

henious crimes like murder are committed for economic reason. 

Crimes like rape or sexual assualt against women make clear the 

picture of the passive social position of women in our society.  

The reason for the incidence of crime among man than women is that 

women may be transgress socially sanctioned codes of conduct. Men 

are much more daring in deviating form the code of conduct Besides 

the number of crimes among people of a certain age (18 to 30 or 30 to 

35) is due to the fact that people are  much more active when they are 

young then others,  so they violate the social norm and engage in 

illegal activities like crime. Enlightened in the light of education in 

the postmodern era, we have to come out of indulging in law-breaking 

activities like crime. 

 

 

 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



What is sexual harassment? 

The Equality Act of 2010 has this definition: ―unwanted conduct of a sexual nature which has 
the purpose or effect of violating someone‘s dignity, or creating an intimidating, hostile, 
degrading, humiliating or offensive environment for them.‖ It covers indecent or suggestive 
remarks, unwanted touching, requests or demands for sex and the dissemination of 

pornography. It is often portrayed as murky or ambiguous legislation, on the grounds that it‘s 
hard to tell the difference between a bit of banter and a humiliating remark. 

The issue does have areas of nuance but this isn‘t one of them. The humiliation or 
intimidation of sexual harassment lies in making someone feel that their physical attributes 

are their main value to the workplace, which undermines any skills or talent or insights or 

hard work they may also have brought. So saying ―you‘ll do well in the organisation because 
you have big boobs‖ is harassment, even if a) you think it‘s true, b) you personally are not a 
boob man, c) you didn‘t mean it as an overture and d) everyone laughed. The test ―how 
would I feel if it were said to me?‖ isn‘t necessarily helpful, since there is context you may 

have missed, such as what it‘s like to be routinely ignored in meetings until your point has 
been corroborated by three other men, and then congratulated on your big boobs. 

Sex-based harassment relates to the sex of the target but isn‘t necessarily sexual in nature. 

How common is it? 

A report conducted jointly by the TUC and Everyday Sexism found that 52% of women had 

experienced some form of sexual harassment at work, nearly a quarter had been touched 

without invitation, a fifth had experienced a sexual advance. An earlier study by the law firm 

Slater and Gordon found that 60% of women had experienced inappropriate behaviour and 

nearly half of respondents had been warned to expect problematic behaviour from a particular 

person when they arrived. 

Why don’t women report it? 

About one in five women do report it. Their outcomes are poor: 80%, according to the TUC 

report, found that nothing changed; 16% said that the situation worsened afterwards. 

The coalition government introduced employment tribunal fees, which made discrimination 

cases prohibitively expensive, especially for low-paid workers, until the supreme court ruled 

them illegal earlier this year. ―The only reason that was overturned,‖ says Frances O‘Grady, 
head of the TUC, ―was because Unison had the clout and the money to take that decision to 

the supreme court. I would say to the government: ‗OK, you should be taking out full-page 

adverts in women‘s magazines and newspapers to tell women what their rights now are.‘ 
Because that decision in 2013 left women with no prospect of exercising their rights.‖ 

Many women never report harassment because of the cultural context they are stepping into, 

one in which, says the writer and feminist activist Beatrix Campbell, ―there‘s a knowledge of 
and tolerance of sexual harassment, that makes women‘s journeys through public space 
always a little bit hazardous. I think the people who talk about this stuff as if it‘s nothing 
forget how heartbreakingly sorrowful we feel about that and how ashamed. The other 



structural conversation to have about this, apart from power, is shame. I am overwhelmed by 

hearing these women‘s stories. Recognising them, their sense of shame, knowing that their 
entry into the public world is marked for ever by that. I think the politics of humiliation, 

which is at the centre of all this, has been erased from the discourse. It can‘t be 
underestimated, because you were in that room, he did put his hands on your body. Even if 

you escaped, the point is that you were there.‖ 

Why would a woman end up alone in Harvey Weinstein’s 
hotel room? 

A few practical reasons: for instance, she had been lied to, told there was a party there or 

started off in a group that had then evaporated; meetings are routinely held in hotel rooms in 

the entertainment industry; the junior party in any given business meeting rarely has a 

decisive say over where it‘s held. But really, the slide from civilised interaction into 
threatening behaviour is all in the hands of the aggressor. There are no formal waypoints, 

where consent is understood before moving to the next waypoint. Harassment isn‘t like a date 
with a communication failure. However, the fact that this question is asked contributes to the 

shame Campbell describes and builds the wall of silence. So it is an illuminating question, in 

a roundabout way. 

Is there a typical target, or a typical harasser? 

 

Often the target of the harassment has low power in the workplace, whether by dint of a 

temporary or precarious contract or being young. The Equal Opportunities Commission (as 

was) found in 2002 that the majority of harassment cases taken to tribunal were by people 

who had been in the workplace for less than a year. O‘Grady says: ―We believe that there is a 
clear association between harassment and women who are on zero-hours contracts who will 

just not get offered work again if they kick up a fuss. That is crude power operating in the 

workplace.‖ 

The victims of harassment are often framed as ―vulnerable‖ for this reason, which is true in 
the sense that a lone shed on a moor with no surrounding buildings is vulnerable to a very 

strong wind. But this has become a way of saying that if only women were a bit more robust, 

it wouldn‘t happen. In fact, there is nothing inherently fragile about a woman who is young 
and can‘t afford to lose her job. 

Campbell refers to the work of criminologist Betsy Stanko, mapping the female victims of 

male violence, to explain the vulnerability narrative. ―She isn‘t saying that these women are 
vulnerable and men only target certain kinds of women. What it tells us is that cultures of 

masculinity that are interested in sexual abuse of women, they create the context in which 

that powerless woman is accessible, and in any subsequent moment, will continue to be 

powerless.‖ 

Powerlessness has no single source – Terry Crews has recounted his harassment by a senior 

Hollywood executive, as has James van der Beek; the operative vulnerability was race and 



age, respectively. The harassers are overwhelmingly male, and in a position of authority over 

the target. 

What’s a structural imbalance of power? 

Natasha Walter, feminist author and campaigner, says: ―People often misunderstand 
patriarchy as a totalitarian system, in which all the women feel powerless all the time, and all 

the men feel powerful all the time. That isn‘t how it works, a lot of women do feel powerful 
and a lot of men don‘t.‖ The imbalance doesn‘t necessarily manifest in every interaction; 
rather, a large structural inequality interlocks with an individual interpersonal moment. 

Women, culturally, are evaluated by their appearances, so when women individually are 

harassed, that feeds into a wider awareness that their voices won‘t be heard and their view 
won‘t be understood. 

Walter continues: ―It‘s hard for us to battle it without turning into a stereotype of the 

feminist. As soon as you say, ‗You‘ve got to take the cultural denigration of women 
seriously‘, you get the Woody Allen reaction: ‗Every man who winks at a woman is going to 
be scared of the lawyers.‘ It‘s quite easy to make an act sound trivial once it‘s 
decontextualised. A wink from a greengrocer is different from a wink from somebody who 

could fire you, or has contrived some way to catch you on your own, or has any other 

mutually understood circumstantial dominance over you. 

―The other hard one,‖ Walter continues, ―which I think is why the Weinstein story is so 
compelling to us, is that we feed off that culture. We value those actresses party because 

they‘re so young, beautiful and sexy. How do we enjoy our sexuality without buying into a 

culture in which women are downgraded, reduced to that and nothing else?‖ 

Second-wave feminism of the 70s and 80s could have had the answers: it was a period when, 

says Campbell, ―feminist ideas became the language of common sense. Then, capitalism 
begins to liquidate the conditions in which we could effect serious structural change. That 

doesn‘t stop clever girls getting good degrees. What it does mean is that the world which 
could have been illuminated and transformed by women‘s experience, that stops. We can‘t 
underestimate how defended all of the institutions are against what they know happens all the 

time, and how resistant they are to listening to the shared experience of women.‖ 

How easy is it to bring a case of sexual harassment to an 

employment tribunal in the UK? 

Leaving aside sexual assault, which would be dealt with in a criminal court, harassment cases 

are brought under the Equality Act. Juliette Franklin, a senior associate at Slater and Gordon, 

says that ―unfortunately, it tends to be one person‘s word against another, because if you‘re 
setting out to intimidate, you do that when there‘s no one else around‖. Then it will be a case 
of looking at corroborating evidence. ―Has any of this found its way into email 
correspondence? Can you keep a diary or some kind of record, perhaps send yourself an 

email so you‘ve got something contemporaneous. Have you contacted HR and raised a 
grievance?‖ 



There‘s a tolerance of sexual harassment, that makes women‘s journeys through public space 
always a little bit hazardous 

Companies may have lots of procedures in place that nobody ever follows: they may have a 

big push on equality training, but nobody has been trained for 10 years. 

―An awful lot of cases settle before they get to court, a level of compensation might be paid, 

other measurements might be put in place,‖ says Franklin. ―That can be biggest benefit of it, 
making sure someone is taken to task for their behaviour.‖ The civil system is adjudicated on 
the balance of probabilities: is it more likely than not that this has happened, and for this 

reason? It is not a notoriously difficult area in which to secure a victory, but ―there‘s a great 
deal to be gained from resolving it as soon as possible‖. 

Michael Newman, from the solicitors Leigh Day, says ―it‘s easy enough [to bring a case] as 

in, the law is there. It‘s quite hard for people to decide to do it while they‘re still employed by 
the company. What I typically see is someone bringing an unfair dismissal case, and they‘ll 
reel off a series of harassment incidents which, on their own, they never would have gone to a 

lawyer about, they‘ll just have put up with it. They‘d have found it pretty awful, but they 
couldn‘t see a way of reasonably bringing a claim. It‘s a very nuclear option.‖ Sometimes the 
HR department is inadequate, but often ―the individual is so senior that they can operate in 
relative isolation‖. A small employer may not have an HR department. ―A garage in 
Scunthorpe with three people in it … I wouldn‘t say it‘s particular to any sector, or any large 

or small employer. Sadly, it‘s pretty universal. And often I‘ll get a bundle of cases: ‗Not only 
did you make me redundant while I was pregnant, you also did this a year ago.‖ The problem 
with that is the event has to be within the past three months. 

Who should solve this?  

O‘Grady says: ―Unions can be one important route to dealing with the problem, because, by 
definition, it‘s an opportunity for working people to people to band together and rebalance 
the power dynamic at work. We‘ve got lots of policies on sexual harassment, we‘ve been 
churning out guidance, giving training, we have a couple of hundred thousand elected 

workplace reps who are trained on how to tackle discrimination and harassment at work. But 

it really does come down to employers, unions and government.‖ Campbell agrees: ―It is now 
the job of the institutions to take responsibility for this. It‘s about women saying: ‗I didn‘t do 
this, you allowed him to do it.‘ It‘s our problem and their fault. 

 

 

 

 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



Is Sexual Harassment Outside of Work 
Still Illegal? 

 

Title VII of the Federal Civil Rights Act of 1964 and the California Fair 

Employment and Housing Act makes it illegal for employers to fail to prevent 

or remediate work-related sexual harassment regardless of where the harassment 

occurs. That means you may report coworkers‘ sexual harassment that occurs 
inside and outside of work to HR, your boss, or someone else at your company 

who has authority to stop the harassment. The law then requires your company 

to investigate your complaint, take action to stop the harassment, and 

adequately protect you or the person who is being harassed. 

Not only do California employers have to respond to complaints of sexual 

harassment, but they also have to take steps in the first place to prevent it from 

happening. This means that California employers, at a minimum, must have 

written policies on sexual harassment and training in place for all workers. 

California has many laws in place to protect you against work-related sexual 

harassment: 

 Work-Related Sexual Harassment Should Not Be Tolerated, 

Regardless of Where It Occurs  

You may report coworkers‘ sexual harassment that occurs inside or outside of 
the workplace and/or work hours. Though not widely known, employers may 

still be responsible for their employees‘ sexual harassment that occurs outside 

the workday as they are for sexual harassment that happens inside the workday. 

Not only may such activity be illegal itself, but sexual harassment outside of the 

office and/or work hours can still contribute to a hostile work environment—an 

environment in which an employee feels uncomfortable working with another 

employee because of the abuse or harassment they are facing. However, to be 

actionable the sexual harassment must be ―workplace related,‖ even if it occurs 
elsewhere. 

Examples of coworkers‘ sexual harassment that might occur outside of the 
workplace and/or work hours may include: 

 Sending calls, texts, emails, or letters of a sexual or romantic nature; 

 Sending social media messages or posts of a sexual or romantic nature; 



 Sending pornography or sexual pictures or cartoons without consent; 

 Quid pro quo offers: Using power or position to coerce you into sexual 

favors; 

 Leaving or sending unwanted gifts of a sexual or romantic nature; 

 Spreading sexual or romantic rumors; 

 Unwanted touching; 

 Stalking. 

Work-related sexual harassment can take many forms. Examples of general 

sexual harassment include, among others: 

 Actual or attempted assault; 

 Touching, rubbing, massaging, leaning over, cornering, hugging, patting, 

stroking; 

 Following or standing too close; 

 Pressure for sexual favors or dates; 

 Sexual comments, jokes, innuendos, or stories; 

 Using rude or insulting language about either sex; 

 Making sex-related comments about a person’s physical characteristics, 
actions, or sexual preferences; 

 Asking about sexual history, preferences, fantasies, personal life; 

 Whistling or cat calling; 

 Looking a person up and down, staring; 

 Suggestive gestures, like winking, blowing kisses, smacking or licking lips; 

 Imitating sexual movements or making inappropriate gestures; 

 Sexual comments about a person’s body, clothing, or personal life; 
 Turning work discussions into sexual conversations; 

 Bragging about sexual prowess. 

If you have reported sexual harassment to no avail or do not know whom to 

report it to (perhaps because your boss or supervisor is the one engaging in 

sexual harassment), you may want to contact an experienced employment 

lawyer. 

 

 

 



দমৌন ভনমষাতন : প্র঳ঙ্গ ভকত঱াযতদয ঳ভ঳যা 

অরুন্ধতী বট্টাচামষ  
঳঴কাযী অধযা঩ক 

দমা দা ঳ৎ঳ঙ্গ ঩ার঩াড়া ভ঴াভফদযারয় 
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Laws across countries outline a list of acts—physical, verbal and non-verbal—
to define sexual harassment. It can be delineated to include unsolicited 

comments and gestures of a sexual nature that make the recipient 

uncomfortable. While punishable by law, these acts are, by no means, 

uncommon in the repertoire of a woman‟s experience. It is interesting how 
women are implicitly encouraged to develop social and psychological „skills‟ to 
circumvent and block out unwanted sexual advances rather than be more aware 

about how to take legal action against them.  

 

This has much to do with how women, as a gender in society, are conditioned to 

behave. The normative foundation of women‟s behavioural structure is based on 
conformity, rather compliance which warrants that they would make 

adjustments to accommodate whatever circumstance they are in without protest. 

In fact, this is where perhaps the instinct to avoid or adjust to uncomfortable 

situations stems from. The norm that women should silently bear whatever 

burden is thrust upon them lest they face worse consequences may be correlated 

to their tendency to not speak up even in cases of sexual harassment. The moral 

stigma that has been attached to „exposing‟ oneself as a victim is once again a 
tool devised by patriarchy to ensure the women‟s silence in such matters.       

 

As patriarchal society has systematically ensured that women must comply with 

a broad assortment of responses that are „expected‟ of them, the matter of 
women‟s independent choice has also become rather ambivalent. Whether an 

action is a result of their own choice or a direct reflection of their social 

conditioning is difficult to distinguish. This, added to the moral repercussions of 

coming forward as a victim seeking justice, has resulted in the suppression and 



repression of trauma of sexual abuse within private as well as public circles. 

Needless to say, the build-up of such trauma has long term effects of the victim. 

Therefore, what becomes important to break this chain of systematic 

suppression by patriarchy is clearly defining and highlighting the importance of 

consent. It is a term that denotes clear agreement (by an individual) in favour of 

or against a proposal. Any sexual advance without consent, therefore, would fall 

within the category of sexual violence. However, matters remain controversial 

still.  

 

For instance, the concept of „marital rape‟ that is, a partner in a married couple 
being forced to engage in sexual acts without consent, is still not be a criminal 

offence in India even though it is in most other countries of the world. The 

moral sentiment attached to marriage in this nation makes it a „sacred‟ bond. 
The question remains, why would a woman‟s consent not be considered within 
this sacred bond? Another instance is heavy censorship on women‟s clothing by 
patriarchal society—the length of the skirt, the depth of the blouse, the number 

of pleats on a dupatta. All of the same factors, ironically, are used to indicate 

the promiscuity of women.   

 

The solution lies not only in self-defense classes or equipment as neither are 

completely and openly accessible resources to each member of the society. It 

lies in spreading mass awareness on what constitutes sexual harassment and 

what steps might be taken to educate all members of the society about consent, 

violence, and the gravity of sexual abuse. Unless everyone is made aware about 

the actions and the consequences they may have, on both the victim and the 

perpetrator, the reach of any attempt to raise awareness falls short. 
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Prevention of Sexual Harassment 

Avinanda Basak 

Student, Semester 2 

Department of English 

Y.S. Palpara Mahavidyalaya 

'Sexual harassment‟—this particular term is a living nightmare for any woman 

regardless of their age. According to a survey carried out by INBA (Indian 

national Bar Association) 38% women in India face sexual harassment at the 

workplace. Sexual harassment alone creates lots of obstacles in a woman's life. 

If it is a boy then the family members never stop them if they return home late 

from work or go out in the world to grab better opportunities but when it comes 

to a girl, no matter how talented she is, she is stopped by the family because 

they fear that their daughter or wife or mother might get sexually harassed. 

This fear, as well as sexual harassment itself, needs to be stopped. If a woman 

gets sexually harassed then, instead of living in fear, they should protest. 

Because the woman who gets sexually harassed is not a criminal, they did not 

commit any crime. They are the victims and they should raise their voice 

against this filthy act for the safety of the future generations. Often the family of 

the victim stays silent in shame. Because in our society the victim is always the 

one to get judged. But this is totally wrong. The one that should live in shame is 

the criminal, the harasser, and not the victim. The victim and their family should 

protest. They should launch a complaint to the police and make the harasser 

serve for their crime. 

Protesting is not the job of the victim and their family only. Other members of 

the society also need to respond and take part in these protests. The people of 

the society should learn to respect the victim instead of shaming them. Instead 

of judging the victim‟s clothing and lifestyle, society should judge the 
perpetrator‟s character. It is the people of the society that can create a healthy 
space for women in India to get out of home freely even during the night time. 

To prevent sexual harassment from taking place girls and women need to learn 

the minimum self-defense techniques so that in times of urgency they can save 

themselves from getting sexually harassed. Like food and clothes, self-defense 

is also a necessity, a must learn thing for any woman.  



Sexual harassment needs prevention, but it will never happen until we raise our 

voice in protest against it. Staying silent only lends more courage to the harasser 

to commit the same crime again to a new victim. But a simple protest can stop 

that. This protest can create fear in the heart of the perpetrator, preventing them 

from harassing someone else in the future. Thus, to stop sexual harassment we 

must learn to defend ourselves and protest against this inhuman act. 
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Vidyasagar University, Midnapore and WBUTTE.PA, Kolkata, (Govt. of West Bengal)   

Department of Physical Education, December 22, 2022 

[Subject: Report on A seven days Training Programme on 13/12/2022 to 19/12/2022 Karate 

& Self Defense Training] 

Life is a gift. It`s also unpredictable. Self-defense helps to prepare a man for unexpected situations 

and also helps to develop mental and physical health. It may be hard to imagine being attacked by a 

stronger, but it happens every day. These attacks occur without warning and when individuals last expect 

it. 

Taking this into considerably the Department of Physical Education organized Self-defense training 

session, for all the  students. A seven day Training Programme on 13.12.2022 to 19.12.2022 Karate and Self 

Defense Training. Dr. Dudh Kr. Samanta & his two representatives from Jaguar Karate Association of India 

write training the said programme. The programme started on 13
th

 December, Tuesday at 8:00 am. Dr. 

Mrinalkanti Dey (Head of the Department, Philosophy) was the Chief Guest of the event. Prof. Mahamaya 

Dinda (In charge of the Department, Physical Education) & Samaresh Barman (Classroom Teacher, Physical 

Education) were present as Co-Organized the Seven day programme.  

Every day this event started at 8:00 am. and ended at 10:00 am. Every student enjoyed it very 

much. The Shihan Duth Kr. Samanta and his two representatives trained all the students very well. Prof. 

Mahamaya Dinda & Samaresh Barman were present in the parade every day. 7 days passed in this way. 

Valedictory of the program began on the 19
th

 December. Dr. Mrinalkanti Dey (HOD,Dept. of 

Philosophy) was present as the Chief Guest on that day & Shital Ch. Dey (Secretary of the college) was 

presented as a Special Guest. Prof. Mahamaya Dinda & Samaresh Barman were also present. They each 

gave a very motivating speech about Self-defense. Some students also shared their experience of these 

seven days. 

At last, some selected students were awarded with medals and all the students were given 

Certificate of Jaguar Karate Association of India. Thus ended the seven-day event. 
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Seven Days Workout 

 

 13/12/22- Tuesday - Warm up exercise & Dachi 

 14/12/22- Wednesday - Warm up exercise & Syco dachi  

 15/12/22- Thursday - Warm up exercise & Jodan joki 

 16/12/22- Friday - Warm up exercise & Gidan Barai 

 17/12/22- Saturday - Warm up exercise & Jodan Uki 

 18/12/22- Sunday - Warm up exercise & Jhinkush dachi  

 19/12/22- Monday - Warm up exercise & Gidan Uki, Chodan Uki, Jodan Uki. 

Student who did well 
 Pinki Das 

 Sushama Manna 

 Soma Gayen 

 Laboni Guchhait 

 Nandadulal Mishra 

 Debu Jana 

 Arpita Dasadhikary
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A seven days Training Programme on 13/12/2022 to 19/12/2022 

Karate & Self Defense Training 

Organized by  

Department of Physical Education  

Practical Examination 

Date: 19.12.2022                      Time: 8.00 A.M. 

Full Marks: 20 

Answer any two questions                                               𝟏𝟎 × 𝟐 = 𝟐𝟎 

1. Show the Dachi method.  

2. Show the Jodanjoki method.  

3. Show the Jhinkush Dachi method.  

4. Show the Gidan Barai method.  
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5.1.4.1.E Annual Report of the Committee 

Motioning the Activities and Number of 

Grievances Redressed to Prove Timely 

Redressal of the Grievances. 

 
 
 
 
 
 

 
 
 
 

             

 

5.1.4.1.E  Provided Link of Various Committee 

Meeting and Resolution That Prove Timely 

Redressal of the Grievances. 
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A. Women's Cell/Anti-Sexual Harassment Cell 

 
 

 Link of Online Complaint  

Link:https://docs.google.com/forms/d/e/1FAIpQLSfGpu4rrx5coySOmWIHNNspGiJpvFEyo7hLo2nk

d0COpyfkuQ/viewform 

 

 

 Awareness Program on Stop Sexual Harassment 

Link: https://fileserver.awm.in.net/1101053/fd40000da12bde2533f8fd778ccb003c.pdf 

 

B. Anti-Ragging Cell 
 

 

 Anti-Ragging Meeting Updates 2018-19 

 
 Meeting on 29.08.2018  

Link:https://fileserver.awm.in.net/1101040/0f94acf87ebc3d253ca9dcf395b3623f.pdf 

 

 Meeting on 12.12.2018 
Link:https://fileserver.awm.in.net/1101040/b3d18a415987d3615b2ee96a4290ee90.pdf 

 

 

 Anti-Ragging Meeting Updates 2019-20 

 

 Meeting on 20.08.2019 
 Link:https://fileserver.awm.in.net/1101040/09742a369ac91afdf6f53e3d2b0fddf6.pdf 

 

 Meeting on 14.01.2020 
Link:https://fileserver.awm.in.net/1101040/44950e65cbf7563a8db2c40c0c69b8b4.pdf 
 

 

 Anti-Ragging Meeting Updates 2020-21 

 

 Meeting on 15.09.2020 
Link:https://fileserver.awm.in.net/1101040/2dfba3a89c1228d2d06ce87bef38e942.pdf 

 
 

 Anti-Ragging Meeting Updates 2021-22 

 
 Meeting on 10.08.2021 

Link:https://fileserver.awm.in.net/1101040/d2a9019ce0a8055b5cf8cb9b7e954981.pdf 
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 Anti Ragging Meeting Updates 2022-23 
 

 Meeting on 07.11.2022 
Link:https://fileserver.awm.in.net/1101040/f709dc702be9e1824334b55c4db4eb21.pdf 

 
 Meeting on 23.11.2022 

Link:https://fileserver.awm.in.net/1101040/01daf36f942ed8bc40c43adb856b84dc.pdf 
 

C. Students Grievances Cell 

 
 

 Student Grievance Redressal Meeting 
 

 Exam Grievances 2020-2021 
Link: https://fileserver.awm.in.net/1101053/091eed08e29e8ad681200dd18113fbe6.pdf 

 
 Exam Grievances 2021-2022 

Link: https://fileserver.awm.in.net/1101053/16cf933e6f13899155a74a5c2b7c873a.pdf 

 

 Exam Grievances 2022-23 
Link: https://fileserver.awm.in.net/1101053/e8dca9aa662d10342e036c02d80c0fad.pdf 

 
 Meeting on 12.09.23 

Link:https://fileserver.awm.in.net/1101040/16538528f2705823ba1393cf2187ec43.pdf 

 
 Meeting on 30.06.23 

Link:https://fileserver.awm.in.net/1101040/82455ad0173a1dd6d510a1d300021d69.pdf 

 
 Meeting on 21.02.23 

Link:https://fileserver.awm.in.net/1101040/865bf7114217734bb761ac214b199c7b.pdf 

 
 Meeting on 06.02.23 

Link:https://fileserver.awm.in.net/1101040/9de9e1e399384360e0182f5a007d4b48.pdf 
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D. Internal Complaint Committee Cell 
 

 

 ICC Meeting Academic Session 2022-2023 

 
 Meeting on 12.08.2022 

Link:https://fileserver.awm.in.net/1101040/4e08fa400daf6a44bb961550661e9d03.pdf 

 
 Meeting on 16.06.2023 

Link:https://fileserver.awm.in.net/1101040/86334e2064f014ca033a44e428a95908.pdf 
  

 Meeting on 12.05.2023 
Link:https://fileserver.awm.in.net/1101040/64d9c3aede70a6bc5c7f79246e14e0a6.pdf 

 
 Meeting on 20.02.2023 

Link:https://fileserver.awm.in.net/1101040/382bb0292ecb9e1b97a097ed212d38d7.pdf 
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5.1.4.1.F Provide Links for any other relevant 

 Document to support the claim (if any) 
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A. Women's Cell/Anti-Sexual Harassment Cell 

 
 Member of Women and Anti Sexual Harassment Cell 

Link: https://fileserver.awm.in.net/1101040/c295f5145e259ed28db963e3ed3c3758.pdf 

 
 Link of Online Complaint  

Link:https://docs.google.com/forms/d/e/1FAIpQLSfGpu4rrx5coySOmWIHNNspGiJpvFEyo7hLo2nkd0

COpyfkuQ/viewform 
 

 

 Awareness Program on Stop Sexual Harassment 

Link: https://fileserver.awm.in.net/1101053/fd40000da12bde2533f8fd778ccb003c.pdf 

 

B. Anti-Ragging Cell 

 
 For any Complaint 

Link: https://docs.google.com/forms/d/e/1FAIpQLScx9QhoVEeM-

CAHtx5ggkIfCyLihuDkyRCkYQzI6_gAtIndFA/viewform 

 
 Anti-Ragging Awareness Report (Academic Session: 2022-2023) 

Link: https://fileserver.awm.in.net/1101040/54fb4e291cae03b1095bd1cb72e096d5.pdf 

 

 Anti_Ragging_form_annexure1 
Link: https://fileserver.awm.in.net/1101040/5f9a55aa65d66e615b75a41d2ec7298f.pdf 

 

 Anti_Ragging_form_annexure2 
Link: https://fileserver.awm.in.net/1101040/29ec14c9ff58126143da57e3d96818b5.pdf 

 

 Member of Anti-Ragging Cell 

Link: https://fileserver.awm.in.net/1101040/68c3f89b7de99b33d4513f483d94752f.pdf 
 

 UGC Regulations on Curbing the Menace of Ragging 

Link: https://www.ugc.gov.in/oldpdf/ragging/minuterag230409.pdf 

 
 

 Anti-Ragging Meeting Updates 2018-19 

 

Meeting on 29.08.2018  

Link: https://fileserver.awm.in.net/1101040/0f94acf87ebc3d253ca9dcf395b3623f.pdf 

 

Meeting on 12.12.2018 

Link: https://fileserver.awm.in.net/1101040/b3d18a415987d3615b2ee96a4290ee90.pdf 
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 Anti-Ragging Meeting Updates 2019-20 

 

Meeting on 20.08.2019 

 Link:https://fileserver.awm.in.net/1101040/09742a369ac91afdf6f53e3d2b0fddf6.pdf 

 

 

Meeting on 14.01.2020 

Link: https://fileserver.awm.in.net/1101040/44950e65cbf7563a8db2c40c0c69b8b4.pdf 

 

 

 Anti-Ragging Meeting Updates 2020-21 

 

Meeting on 15.09.2020 

Link: https://fileserver.awm.in.net/1101040/2dfba3a89c1228d2d06ce87bef38e942.pdf 
 

 

 Anti-Ragging Meeting Updates 2021-22 

 

Meeting on 10.08.2021 

Link: https://fileserver.awm.in.net/1101040/d2a9019ce0a8055b5cf8cb9b7e954981.pdf 

 

 

 Anti Ragging Meeting Updates 2022-23 
 

Meeting on 07.11.2022 

Link: https://fileserver.awm.in.net/1101040/f709dc702be9e1824334b55c4db4eb21.pdf 

 

Meeting on 23.11.2022 

Link: https://fileserver.awm.in.net/1101040/01daf36f942ed8bc40c43adb856b84dc.pdf 
 

C. Students Grievances Cell 

 
 Grievances Portal 

Link: https://yspmahavidyalaya.in/grievance/ 

 
 Exam Grievances 2020-2021 

Link: https://fileserver.awm.in.net/1101053/091eed08e29e8ad681200dd18113fbe6.pdf 

 

 Exam Grievances 2021-2022 

Link: https://fileserver.awm.in.net/1101053/16cf933e6f13899155a74a5c2b7c873a.pdf 

 
 Exam Grievances 2022-23 

Link: https://fileserver.awm.in.net/1101053/e8dca9aa662d10342e036c02d80c0fad.pdf 
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 For any Complaint 

Link:https://docs.google.com/forms/d/e/1FAIpQLScDHupULbsP4QVbq0T5ps0SZ6ltlyyPX1NHC0Sel8h

gxhPdbw/viewform 
 

 

 Student Grievances including Sexual Harassment and Ragging Cases  

 Link: https://docs.google.com/forms/d/e/1FAIpQLSdmk4-

yeG8qmTLH7uDirVIVUZbq6mDz02jl2HKKI8-0JavPHQ/viewform 
 

 Members of Grievances Cell  

Link: https://fileserver.awm.in.net/1101040/78e73060ab7413783874e86133441aed.pdf 
 

 Grievance Redressal Procedure for Students and Employees 

Link: https://fileserver.awm.in.net/1101040/378ec47394a409b4fc6b8f53940403d5.pdf 

 
 

 Student Grievance Redressal Meeting 
 

Meeting on 12.09.23 

Link: https://fileserver.awm.in.net/1101040/16538528f2705823ba1393cf2187ec43.pdf 

 

Meeting on 30.06.23 

Link: https://fileserver.awm.in.net/1101040/82455ad0173a1dd6d510a1d300021d69.pdf 

 

Meeting on 21.02.23 

Link: https://fileserver.awm.in.net/1101040/865bf7114217734bb761ac214b199c7b.pdf 

 

Meeting on 06.02.23 

Link: https://fileserver.awm.in.net/1101040/9de9e1e399384360e0182f5a007d4b48.pdf 
 

D. Internal Complaint Committee Cell 
 

 For any Complaint 
Link: 
https://docs.google.com/forms/d/e/1FAIpQLSf7HLStN7nkJmhRhBgr0rxrZg8OQxc6YSV6iI8NvGCI3lYRN
A/viewform 

  

 Members of Internal Complaint Committee  
Link: https://fileserver.awm.in.net/1101040/0d03fdd0034ea0c6ce2e6e99e9e9049a.pdf 

 

 ICC Meeting Academic Session 2022-2023 

 
Meeting on 12.08.2022 
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Link: https://fileserver.awm.in.net/1101040/4e08fa400daf6a44bb961550661e9d03.pdf 

 

Meeting on 16.06.2023 

Link: https://fileserver.awm.in.net/1101040/86334e2064f014ca033a44e428a95908.pdf 

  

Meeting on 12.05.2023 

Link: https://fileserver.awm.in.net/1101040/64d9c3aede70a6bc5c7f79246e14e0a6.pdf 

 

Meeting on 20.02.2023 

Link: https://fileserver.awm.in.net/1101040/382bb0292ecb9e1b97a097ed212d38d7.pdf 
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