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The institution adopts the following for redressal of student grievances

including sexual harassment and ragging cases
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Proof related to Mechanisms for submission of online/offline students’
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5.14.1.B

Supporting Documents for Mechanisms for submission of online/offline students’

grievances

1. Committee formation of Women Cell/Anti-Sexual Harassement Cell

2. Committee formation of Anti-Ragging Sub-committee

3. Committee formation of Students Grievance Redressal Committee

4. Committee formation of Internal Complaint Committee Cell

5. Grievance Redressal Procedure for Students and Employees

6. Student Grievance Redressal Online Form/Link

7. Student Grievance Redressal: Online and Offline complain letter.
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Members of Women’s Cell/Anti-Sexual harassment Cell

1. Principal, (Chairperson)

Mrs. Sova Pal, Member

Mrs. Arundhuti Bhattarcharya, Member

Mr. Satyabrata Sahoo, Member

Miss Srimoyee Roy, Member

Head Mistress, Y.S. Palpara Girl’s High School

One Girl Student representative
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Dr. Srimati Pandit (Convener)
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i Members of Anti-Ragging Sub-Committee
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Principal, (Chairperson)

Dr. Sanjib Dey, Member

Dr. Krishna Basu Thakur, Member
Mr. Soumen Roy, Member

Mr. Sanjoy Singh, Member

Mr. Bikash Ghorai, Member
Co-ordinator, B.Ed. Trainee

One Student Representative
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Dr. Mrinal Kanti Das (Convener)
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Prof. (Dr.) Pradipta Kumar Mishra
Principal,
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S Members of Student Grievance Redressal Committee (SGRC)

1. Principal, (Chairperson)

Dr. Sheikh Manirul Islam, Member
Dr. Srimati Pandit, Member

Dr. Aniruddha Sinha, Member

Student Representatives-Special Invitee
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Members of Internal Complaint Sub-Committee (ICC)
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Principal, (Chairperson)
Mrs. Sova Pal, Member

among the Students.
Mrs. Sakuntala Ghorai, NGO Member

Dr. Mrinal Kanti dey, Member

Mrs. Arundhuti Bhattacharjee, Member
Mr. Sashanka Sekhar Jana, Member
Mrs. Jharna Das, Member

Three Student Representatives Nominated from

Dr. Pragna Bhattacharya, (Member Secretary)

Prof. (Dr.) Pradipta Kumar Mlstg-f;’}a)i____
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5.1.4.1.D Details of statutory/regulatory Committees (to

be notified in institutional website also)

5.1.4.1.D Supporting documents

2.

3.

4.

5.

Link of Committee

Members of Women Cell/Anti-Sexual Harassement Cell

Members of Anti-Ragging Sub- committee

Members of Students Grievance Redressal Committee

Members of Internal Complaint Committee Cell
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Link of Committee

1. Members of Women Cell/Anti-Sexual Harassement Cell

Web Site link: hitps://vspm.edu.in/pages/1463
Link: https://fileserver.awm.in.net/1101040/c29515145e259ed28db963e3ed3c3758.pdf 2

2. Members of Anti-Ragging Sub-committee

Web Site link: https://yspm.edu.in/pages/1462
Link: https://fileserver.awm.in.net/1101040/0d03fdd0034ea0c6ce2e6e99e9e9049a.pdf

3. Members of Students Grievance Redressal Committee

Web Site link: https://yspm.edu.in/pages/1466
Link: https://fileserver.awm.in.net/1101040/78e73060ab7413783874e86133441aed.pdf

4. Members of Internal Complaint Committee Cell

Web Site link: hitps://yspm.edu.in/pages/1464
Link: https://fileserver.awm.in.net/1101040/0d03fdd0034ea0c6ce2e6€99e9e9049a.pdf
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1. Principal, (Chairperson)

Mrs. Sova Pal, Member
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Principal, (Chairperson)

Dr. Sanjib Dey, Member

Dr. Krishna Basu Thakur, Member
Mr. Soumen Roy, Member

Mr. Sanjoy Singh, Member

Mr. Bikash Ghorai, Member
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Dr. Mrinal Kanti Das (Convener)

Prof. (Dr.) Pradipta Kumar Mishra 2{ e
Principal,

Y.S. Palpara Mahavidyalaya

Principa
Y.5. PALPARA MAHAWTOTAL AYMA,
(MAAC Accraditad-B)

paipara, Purba Medinipur-T21458

Web Site: www.yspm.org E-mail : yspmprincipal@rediffmail.com , Contact : 03220~ 249227 Fax : 03220 — 29867




Yogoda Satsanga Palpara Mahavidyalaya

NAAC Accredited (‘B Grade) and NCTE Recognized (B.Ed. and M.Ed Courses)

affiliated to

Vidyasagar University, Midnapore and WBUTTEPA, Kolkata, (Govt. of West Bengal)

At +P.0 : Palpara, Dist : Purba Medinipur, PIN Code — 721458, West Bengal, India

Y WMembers of Student Grievance Redressal Committee (SGRC)

1. Principal, (Chairperson)

Dr. Sheikh Manirul Islam, Member
Dr. Srimati Pandit, Member

Dr. Aniruddha Sinha, Member

Student Representatives-Special Invitee

;o o N

Dr. Prasanta Kumar Ghosh, Convener

AL L

Prof. (Dr.) Pradipta Kumar Mishra
Principal,
Y.S. Palpara Mahavidyalaya

princip
v.5. PALPARA MAHAVIDTALAYA,
T NAAC Accredited-B)
Palpara, Purba Wedinipu T21458
West Bangal

"B

Web Site: www.yspm.org E-mail : yspmprincipal@rediffmail.com , Contact : 03220- 249227 Fax : 03220 — 249867



Y@g@dal Satsanga Pa]Jparra Mahavidyalaya

NAAC Accredited (‘B’ Grade) and NCTE Recognized (B.Ed. and M.Ed Courscs)
affiliated to
Vld}’ﬂbﬂg'ﬂ' Umvcrmty, Mldnapore and WBUTTEI’A Kolkata, (Govt. of West Bengal)

T

At + P.O : Palpara, Dist : Purba Mulmlpur, PlN Code—‘?21458 West Bengal, India

Members of Internal Complaint Sub-Committee (ICC)

1. Principal, (Chairperson)

Mrs. Sova Pal, Member

Dr. Mrinal Kanti dey, Member

Mrs. Arundhuti Bhattacharjee, Member
Mr. Sashanka Sekhar Jana, Member
Mrs. Jharna Das, Member
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Three Student Representatives Nominated from
among the Students.

8. Mrs. Sakuntala Ghorai, NGO Member
9. Dr. Pragna Bhattacharya, (Member Secretary)
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5.1.4.1.C Proof for Implementation of Guidelines
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5.1.4.1.C Documents that Support Implementation of

Guidelines of Statutory/Regulatory Bodies

1. UGC Regulation on Curbing the Menace of Ragging in Higher
Educational Institutions, 2009

2.  Proof for Implementation of guidelines of statutory/regulatory bodies
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DRAFT
UNIVERSITY GRANTS COMMISSION
BAHADURSHAH ZAFAR MARG
NEW DELHI - 110 002
NO. F 1-16/2007 (CPP-11)
April, 2009

UGC REGULATION ON CURBING THE MENACE OF RAGGING IN HIGHER
EDUCATIONAL INSTITUTIONS, 2009

In exercise of the powers conferred by Clause (g) of Sub-Section (1) of Section 26 of the
University Grants Commission Act, 1956, the University Grants Commission hereby
makes the following Regulations, namely -

1. Title, commencement and applicability:-

1.1, These regulations shall be called the “UGC Regulations on Curbing the
Menace of Ragging in Higher Educational Institutions, 2009”.

1.2, They shall come into force with immediate effect.

1.3. They shall apply to all the universities established or incorporated by or
under a Central Act, a Provincial Act or a State Act, to all institutions
deemed to be university under Section 3 of the UGC Act, 1956, to all
other higher educational institutions, including the departments,
constituent units and all the premises (academic, residential, sports,
canteen, etc) of such universities, deemed universities and other higher
educational institutions, whether located within the campus or outside,
and to all means of transportation of students whether public or private.

2. Objective:-

To root out ragging in all its forms from universities, colleges and other
educational institutions in the country by prohibiting it by law, preventing its
occurrence by following the provisions of these Regulations and punishing those who
indulge in ragging as provided for in these Regulations and the appropriate law in
force.

3. Definitions:- For the purposes of these Regulations:-

3.1.  “college” means any institution, whether known as such or by any other
name, which provides for a programme of study beyond 12 years of
schooling for obtaining qualification from a university and which, in
accordance with the rules and regulations of such university, is recognized
as competent to provide for such programme of study and present students
undergoing such programme of study for the examination for the award of
such qualification.



3.2

33

3.4.

3.5.

3.6.

“Head of the institution” means the ‘Vice-Chancellor’ in case of a
university/deemed to be university, ‘Principal’ in case of a college,
*Director’ in case of an institute.

“institution” means a higher educational institution (HED), like a
university, a college, an institute, etc. imparting higher education beyond
12 years of schooling leading to a degree (graduate, postgraduate and/or
higher level) and/or to a university diploma.

“Ragging” means the following:

Any conduct whether by words spoken or written or by an act which has
the effect of teasing, treating or handling with rudeness any other student,
indulging in rowdy or undisciplined activities which causes or is likely to
cause annoyance, hardship or psychological harm or to raise fear or
apprehension thereof in a fresher or a junior student or asking the students
to do any act or perform something which such student will not in the
ordinary course and which has the effect of causing or generating a sense
of shame or embarrassment so as to adversely affect the physique or
psyche of a fresher or a junior student.

“Statutory/Regulatory body” means a body so constituted by a Central/
State Government legislation for setting and maintaining standards in the
relevant areas of higher education, such as the All India Council for
Technical Education (AICTE), the Bar Council of India (BCT), the Dental
Council of India (DCI), the Distance Education Council (DEC), the
Indian Council of Agricultural Research (ICAR), the Indian Nursing
Council (INC), the Medical Council of India (MCI), the National Council
for Teacher Education (NCTE), the Pharmacy Council of India (PCH, etc.
and the State Higher Education Councils.

“University” means a university established or incorporated by or under a
Central Act, a Provincial Act or a State Act, an institution deemed to be
university under Section 3 of the UGC Act, 1956, or an institution
specially empowered by an Act of Parliament to confer or grant degrees.

4. Punishable ingredients of Ragging:-

¢ & & & 0 & 06 & & v & 0 @

Abetment to ragging;

Criminal conspiracy to rag;

Unlawful assembly and rioting while ragging;
Public nuisance created during ragging;

Violation of decency and morals through ragging;
Injury to body, causing hurt or grievous hurt;
Wrongful restraint;

Wrongful confinement;

Use of criminal force;

Assault as well as sexual offences or unnatural offences:
Extortion;

Criminal trespass;

Offences against property;

Criminal intimidation;



* Attempts to commit any or all of the above mentioned offences against the
victim(s);

* Physical or psychological humiliation:

¢ All other offences following from the definition of “Ragging”.

5. Measures for prohibition of ragging at the institution level:-

5.1 The institution shall strictly observe the provisions of the Act of the Central
Government and the State Governments, if any, or if enacted, considering
ragging as a cognizable offence under the law on a par with rape and other
atrocities against women and ill-treatment of persons belonging to the SC/ST,
and prohibiting ragging in all its forms in all institutions.

5.2 Ragging in all its forms shall be totally banned in the entire institution,
including its departments, constituent units, all its premises (academic,
residential, sports, canteen, etc) whether located within the campus or outside
and in all means of transportation of students whether public or private,

5.3 The institution shall take strict action against those found guilty of ragging
and/or of abetting ragging.

6 Measures for prevention of ragging at the institution level:-

6.1 Before admissions:-

6.1.1

6.1.2

6.13

The advertisement for admissions shail clearly mention that
ragging is totally banned in the institution, and anyone found guilty
of ragging and/or abetting ragging is liable to be punished
appropriately (for punishments, ref. section 8 below).

The brochure of admission/instruction booklet for candidates shall
print in block letters these Regulations in full (including
Annexures).

The ‘Prospectus’ and other admission related documents shall
incorporate all directions of the Supreme Court and /or the Central
or State Governments as applicable, so that the candidates and
their parents/ guardians are sensitized in respect of the prohibition
and consequences of ragging. If the institution is an affiliating
university, it shall make it mandatory for the institutions under it to
compulsorily incorporate such information in their ‘Prospectus’.
The application form for admissior/ enrolment shall have a printed
undertaking, preferably both in English/Hindi and in one of the
regional languages known to the institution and the applicant
(English version given in Annexure I, Part 1), to be filled up and
signed by the candidate to the effect that he/she is aware of the law
regarding prohibition of ragging as well as the punishments, and to
the effect that he/she has not been expelled and/or debarred from
admission by any institution and that he/she, if found guilty of the
offence of ragging and/or abetting ragging, is liable to be punished
appropriately.



6.1.5

6.1.8

6.1.9

6.1.10

6.1.11

6.1.12

6.1.13

6.1.14

The application form shall also contain a printed undertaking,
preferably both in English/Hindi and in one of the regional
languages known to the institution and the parent/ guardian
(English version given in Annexure I, Part IT), to be signed by the
parent/ guardian of the applicant to the effect that he/ she is also
aware of the law in this regard and agrees to abide by the
punishment meted out to his/ her ward in case the latter is found
guilty of ragging and/or abetting ragging.

The application for admission shall be accompanied by a document
in the form of the School Leaving Certificate/Transfer Certificate/
Migration Certificate/ Character Certificate which shall include a
report on the behavioral pattern of the applicant, so that the
institution can thereafter keep intense watch upon a student who
has a negative entry in this regard.

A student secking admission to the hostel shall have to submit
additional undertaking in the form of Annexure I (both Parts) along
with his/ her application for hostel accommodation.

At the commencement of the academic session the Head of the
Institution shall convene and address a meeting of various
functionaries/agencies, like Hostel Wardens, representatives of
students, parents/ guardians, faculty, district administration
including police, to discuss the measures to be taken to prevent
ragging in the Institution and steps to be taken to identify the
offenders and punish them suitably.

To make the community at large and the students in particular
aware of the dehumanizing effect of ragging, and the approach of
the institution towards those indulging in ragging, big posters
(preferably multicolored with different colours for the provisions
of law, punishments, etc.) shall be prominently displayed on all
Notice Boards of all departments, hostels and other buildings as
well as at vulnerable places. Some of such posters shall be of
permanent nature in certain vulnerable places.

The institution shall request the media to give adequate publicity to
the law prohibiting ragging and the negative aspects of ragging and
the institution’s resolve to ban ragging and punish those found
guilty without fear or favour.

The institution shall identify, properly illuminate and man all
vuinerable locations.

The institution shall tighten security in its premises, especially at
the vulnerable places. If necessary, intense policing shall be
resorted to at such points at odd hours during the early months of
the academic session.

The institution shall utilize the vacation period before the start of
the new academic year to launch wide publicity campaign against
ragging through posters, leaflets. seminars, street plays, etc.

The faculties/ departments/ units of the institution shall have
induction arrangements (including those which anticipate, identify



and plan to meet any special needs of any spectfic section of
students) in place well in advance of the beginning of the academic

year with a clear sense of the main aims and objectives of the
induction process.

6.2 On admission:-

6.2.1

6.2.2

6.2.3

6.2.4

6.2.5

6.2.6

Every fresh student admitted to the institution shall be given a
printed leaflet detailing when and to whom he/she has to turn to for
help and guidance for various purposes (including Wardens, Head
of the institution, members of the anti-ragging committees,
relevant district and police authorities), addresses and telephone
numbers of such persons/authorities, etc., so that the fresher need
not look up to the seniors for help in such matters and get indebted
to them and start doing things, right or wrong, at their behest. Such
a step will reduce the freshers’ dependence on their seniors.

The institution through the leaflet mentioned above shall explain to
the new entrants the arrangements for their induction and
orientation which promote efficient and effective means of
integrating them fully as students.

The leaflet mentioned above shall also inform the freshers about
their rights as bona fide students of the institution and clearly
instructing them that they should desist from doing anything
against their will even if ordered by the seniors, and that they have
nothing to fear as the institution cares for them and shall not
tolerate any atrocities against them.

The leaflet mentioned above shall contain a calendar of events and
activities laid down by the institution to facilitate and complement
familiarization of freshers with the academic environment of the
institution.

The institution shall also organize joint sensitization programmes
of ‘freshers’ and seniors.

Freshers shall be encouraged to report incidents of ragging, either
as victims, or even as witnesses.

6.3 At the end of the academic year:-

6.3.1

6.3.2

At the end of every academic year the Vice-Chancellor/ Dean of
Students Welfare/ Director/ Principal shall send a letter to the
parents/ guardians of the students who are completing the first year
informing them about the law regarding ragging and the
punishments, and appealing to them to impress upon their wards to
desist from induiging in ragging when they come back at the
beginning of the next academic session.

At the end of every academic year the institution shall form a
‘Mentoring Cell’ consisting of Mentors for the succeeding
academic year. There shall be as many levels or tiers of Mentors as



the number of batches in the institution, at the rate of 1 Mentor for

6 freshers and 1 Mentor of a higher level for 6 Mentors of the
lower level.

6.4 Setting up of Committees and their functions:-

6.4.1

6.4.2

6.4.3

The Anti-Ragging Committee:- The Anti-Ragging Committee shall
be headed by the Head of the institution and shall consist of
representatives of faculty members, parents, students belonging to
the freshers’ category as well as seniors and non-teaching staff. [t
shall monitor the anti-ragging activities in the institution, consider
the recommendations of the Anti-Ragging Squad and take
appropriate decisions, including spelling out suitable punishments
to those found guilty.

The Anti-Ragging Squad:- The Anti-Ragging Squad shail be
nominated by the Head of the institution with such representation
as considered necessary and shall consist of members belonging to
the various sections of the campus community. The Squad shall
have vigil, oversight and patrolling functions. It shall be kept
mobile, alert and active at all times and shall be empowered to
inspect places of potential ragging and make surprise raids on
hostels and other hot spots. The Squad shall investigate incidents
of ragging and make recommendations to the Anti-Ragging
Committee and shall work under the overall guidance of the said
Committee.

Monitoring Cell on Ragging:- If the institution is an affiliating
university, it shall have a Monitoring Cell on Ragging to
coordinate with the institutions affiliated to it by calling for reports
from the Heads of such institutions regarding the activities of the
Anti-Ragging Committees, Squads, and Mentoring Cells,
regarding compliance with the instructions on conducting
orientation programmes, counseling sessions, etc., and regarding
the incidents of ragging, the problems faced by wardens and other
officials, ete. This Cell shall also review the efforts made by such
institutions to publicize anti-ragging measures, cross-verify the
receipt of undertakings from candidates/students and their
parents/guardians every year, and shall be the prime mover for
initiating action by the university authorities to suitably amend the
Statutes or Ordinances or Bye-laws to facilitate the implementation
of anti ragging measures at the level of the institution.

6.5 Other measures:-

6.5.1

The Annexures mentioned in sub-clauses 6.1.4, 6.1.5 and 6.1.7 of
these Regulations shall be furnished at the beginning of each
academic year by every student, that is, by freshers as well as
Seniors.



6.5.2

6.5.3

6.5.4

6.5.5

6.5.6

6.5.7

6.5.8

6.5.9

6.5.10

The institution shall arrange for regular and periodic psychological
counseling and orientation for students (for freshers separately, as
well as jointly with seniors) by professional counselors during the
first three months of the new academic year. This shall be done at
the institution and department/ course levels. Parents and teachers
shall also be involved in such sessions.

Apart from placing posters mentioned in sub-clause 6.1.9 above at
strategic places, the institution shall undertake measures for
extensive publicity against ragging by means of audio-visual aids,
by holding counseling sessions, workshops, painting and design
competitions among students and other methods as it deems fit.

If the institution has B.Ed. and other Teacher training programmes,
these courses shall be mandated to provide for anti-ragging and the
relevant human rights appreciation inputs, as well as topics on
sensitization against corporal punishments and checking of
bullying amongst students, so that every teacher is equipped to
handle at least the rudiments of the counseling approach.

Wardens shall be appointed as per the eligibility criteria laid down
for the post reflecting both the command and control aspects of
maintaining discipline, as well as the softer skills of counseling
and communicating with the youth outside the class-room
situations. Wardens shall be accessible at all hours and shall be
provided with mobile phones. The institution shall review and
suitably enhance the powers and perquisites of Wardens and
authorities involved in curbing the menace of ragging.

The security personnel posted in hostels shall be under the direct
control of the Wardens and assessed by them.

Private commercially managed lodges and hostels shall be
registered with the local police authorities, and this shall be done
necessarily on the recommendation of the Head of the institution.
Local police, local administration and the institutional authorities
shall ensure vigil on incidents that may come within the definition
of ragging and shall be responsible for action in the event of
ragging in such premises, just as they would be for incidents within
the campus. Managements of such private hostels shall be
responsible for not reporting cases of ragging in their premises.

The Head of the institution shall take immediate action on receipt
of the recommendations of the Anti-Ragging Squad. He/ She shall
also take action suo motto if the circumstances so warrant.

Freshers who do not report the incidents of ragging either as
victims or as witnesses shall also be punished suitably.,

Anonymous random surveys shall be conducted across the 1 year
batch of freshers every fortnight during the first three months of
the academic year to verify and cross-check whether the campus is
indeed free of ragging or not. The institution may design its own
methodology of conducting such surveys.



6.5.11 The burden of proof shall lie on the perpetrator of ragging and not
on the victim.

6.5.12 The institution shall file an FIR with the police / local authorities
whenever a case of ragging is reported, but continue with its own
enquiry and other measures without waiting for action on the part
of the police/ local authorities. Remedial action shall be initiated
and completed within the one week of the incident itself,

6.5.13 The Migration / Transfer Certificate issued to the student by the
institution shall have an entry, apart from those relating to general
conduct and behaviour, whether the student has been punished for
the offence of committing or abetting ragging, or not, as also
whether the student has displayed persistent violent or aggressive
behaviour or any inclination to harm others.

6.5.14 Preventing or acting against ragging shall be the collective
responsibility of all levels and sections of authoritics or
functionaries in the institution, including faculty, and not merely
that of the specific body/ committee constituted for prevention of
ragging.

6.5.15 The Heads of institutions other than universities shall submit
weekly reports to the Vice-chancellor of the university the
institution is affiliated to or recognized by, during the first three
months of new academic year and thereafter each month on the
status of compliance with anti-ragging measures. The Vice
Chancellor of each university shall submit fortnightly reports of
the university, including those of the Monitoring Cell on Ragging
in case of an affiliating university, to the Chancellor.

6.5.16 Access to mobile phones and public phones shall be unrestricted in
hostels and campuses, except in class-rooms, seminar halls, library
ete. where jammers shall be installed to restrict the use of mobile
phones,

6.6 Measures for encouraging healthy interaction between freshers and seniors:-

6.6.1

6.6.2

6.6.3

The institution shall set up appropriate committees including the course-
in-charge, student advisor, Warden and some senior students to actively
monitor, promote and regulate healthy interaction between the freshers
and senior students.

Freshers’ welcome parties shall be organized in each department by the
senior students and the faculty together soon after admissions, preferably
within the first two weeks of the beginning of the academic session, for
proper introduction to one another and where the talents of the freshers are
brought out properly in the presence of the faculty, thus helping them to
shed their inferiority complex, if any, and remove their inhibitions.

The institution shall enhance the student-faculty interaction by involving
the students in all matters of the institution, except those relating to the
actual processes of evaluation and of faculty appointments, so that the
students shall feel that they are responsible partners in managing the



affairs of the institution and consequently the credit due to the institution
for good work/ performance is due to them as well,

7. Measures at the UG/ Statutory/ Regulatory body level:-
7.1 Regulatory measures:-

7.1.1  The UGC and other Statutory /Regulatory bodies shall make it
mandatory for the institutions to compulsorily incorporate in their
‘Prospectus” the directions of the Supreme Court and/or the
Central or State Governments with regard to prohibition and
consequences of ragging, and that non-compliance with the
directives against ragging in any manner whatsoever shall be
considered as lowering of academic standards by the erring
institution making it liable for appropriate action,

7.1.2  The UGC (including NAAC and UGC Expert Committees visiting
institutions for various purposes) and similar Committees of other
Statutory/Regulatory bodies shall cross-verify that the institutions
strictly comply with the requirement of getting the undertakings
from the students and their parents/ guardians as envisaged under
these Regulations.

7.1.3 The UGC and other funding bodies shall make it one of the
conditions in the Utilization Certificate for sanctioning any
financial assistance or aid to the institution under any of the
general or special schemes that the institution has strictly complied
with the anti-ragging measures and has a blemish-less record in
terms of there being no incidents of ragging during the period
pertaining to the Ulilization Certificate.

7.1.4 The NAAC and other accrediting bodies shall factor in any
mcident of ragging in the institution while assessing the institution
in different grades.

7.2 Incentives for cu rbing ragging:-

7.2.1 The UGC shall consider providing special/ additional annual
tinancial grants-in-aid to those eligible institutions which report a
blemish-less record in terms of there being no incidents of ragging.

722 The UGC shall also consider instituting another category of
financial awards or incentives for those eligible institutions which
take stringent action against those responsible for incidents of
ragging.

7.2.3  The UGC shall lay down the necessary incentive for the post of
Warden in order to attract the right type of eligible candidates, and
motivate the incumbents.

7.3 Monitoring mechanism to ensure compliance:-



Apart from the monitoring mechanism built in under different sub-clauses of
these Regulations, there shall also be the following monitoring mechanism:

7.3.1 The UGC shall constitute an Inter-Council Committee for prevention of

Ragging consisting of representatives of the AICTE, the II'Ts, the
NITs, the 1IMs, the MCI, the DCI, the NCI, the ICAR and such other
bodies which have to deal with higher education to coordinate and
monitor the anti-ragging movement across the country and to make
certain policy decisions. The said Committee shall meet at least twice
a year in the-normal course.

7.3.2° The UGC shall also have an Anti-Ragging Cell within the Commission

as an institutional mechanism to provide secretarial support for
collection of information and monitoring, and to coordinate with the
State level and university level Committees for effective
implementation of anti-ragging measures.

8 Punishments:-

8.1 At the institution level:-

Depending upon the nature and gravity of the offence as established by the Anti-
Ragging Committee of the institution, the possible punishments for those found
guilty of ragging at the institution level shall be any one or any combination of the
following:

8.1.1
8.1.2
8.1.3

8.14
8.1.5

8.1.6
8.1.7

8.1.10
8.1.11

Suspension from attending classes and academic privileges

Withholding/ withdrawing scholarship/ fellowship and other benefits
Debarring from appearing in any test/ examination or other evaluation
process

Withholding results

Debarring from representing the institution in any regional, national or
international meet, tournament, youth festival, etc.

Suspension/ expulsion from the hostel

Cancellation of admission

Rustication from the institution for period ranging from 1 to 4 semesters
Expulsion from the institution and consequent debarring from admission
to any other institution for a specified period

Fine ranging between Rupees 25,000/~ and Rupees 1 lakh

Collective punishment: When the persons committing or abetting the
crime of ragging are not identified, the institution shall resort to collective
punishment.

8.2 At the university level in respect of institutions under it:-

If an

institution under a university (being constituent of, affiliated to or

recognized by it) fails to comply with any of the provisions of these Regulations
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and fails to curb ragging effectively, the university may impose any one or any
combination of the following penalties on it:

8.2.1
8.22

8.2.3
8.24

8.2.5

Withdrawal of affiliation/ recognition or other privileges conferred on it
Prohibiting such institution from presenting any students then undergoing
any programme of study therein for the award of any degree/diploma of
the university

Withholding grants allocated to it by the university, if any

Withholding any grants chanellised through the university to the
institution

Any other appropriate penalty within the powers of the university.

8.3 At the appointing authority level:-

The authorities of the institution, particularly the Head of the institution, shall be
responsible to ensure that no incident of ragging takes place in the institution. In
case any incident of ragging takes place, the Head shall take prompt and
appropriate action against the person(s) whose dereliction of duty lead to the
incident. The authority designated to appoint the Head shall, in its turn, take
prompt and appropriate action against the Head.

8.4 At the UGC/Statutory/Regulatory body level:-

If an institution fails to curb ragging, the UGC/Statutory/Regulatory body
concerned may impose any one or any combination of the following penalties on

it:
8.4.1

8.4.2
8.4.3

8.4.4

8.4.5

8.4.6

Delisting the institution from section 12B of the UGC Act or any similar
provision in the Act of the Statutory/Regulatory body concerned
Withholding any grants allocated to it

Declaring the institution ineligible for consideration for any assistance
under any of the general or special assistance programmes of the
UGC/Statutdry/ Regulatory body concerned

Declaring that the institution does not have the minimum academic
standards and warning the potential candidates for admission accordingly
through public notice and posting on the UGC Website/ Website of the
Statutory/Regulatory body concerned.

Taking such other action within its powers as it may deem fit and impose
such other penalties as provided till such time as the institution achieves
the objective of curbing ragging.

Collaborating with one another to work out other possible deterrents.
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ANNEXURE I, Part 1

UNDERTAKING BY THE CANDIDATE/STUDENT

1

S/0. Dfo. of Mr./Mrs./Ms.
have carefully read and fully understood the law prohibiting ragging and the
directions of the Supreme Court and the Central/State Government in this regard.

12



. I'have received a copy of the UGC Regulations on Curbing the Menace of Ragging in

Higher Educational Institutions, 2009, and have carefully gone through it.

. I bereby undertake that

* | will not indulge in any behavior or act that may come under the
definition of ragging,

¢ [ will not participate in or abet or propagate ragging in any form,

* I'will not hurt anyone physically or psychologically or cause any other
harm. :

- I'hereby agree that if found guilty of any aspect of ragging, I may be punished as per

the provisions of the UGC Regulations mentioned above and/or as per the law in

force.

. I hereby affirm that I have not been expelled or debarred from admission by any

mnstitution.

Signed this day of month of year
Signature
Name: Address:
ANNEXURE 1, Part 11

UNDERTAKING BY PARENT/GUARDIAN

1. 1

F/o. M/o. G/o .
have carefully read and fully understood the law prohibiting ragging and the
directions of the Supreme Court and the Central/State Government in this

13



regard as well as the UGC Regulations on Curbing the Menace of
Ragging in Higher Educational Institutions, 2009.
2. Tassure you that my son/ daughter/ ward will not induige in any act of
ragging.
3. Thereby agree that if he/she is found guilty of any aspect of ragging, he/she
may be punished as per the provisions of the UGC Regulations mentioned
above and/or as per the law in force.

Signed this day of month of Year
Signature
Name: Address:
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University Gra nt Commission

Decisions agreed upon in the Central lnter-CouncilIStatuarv Bodies, State
Councils of Higher Education and Education Secretary of State Governmentji_n
the meeting held 13" April, 2009 in UGC, New Delhi.

The following were present:-

UGC:
Prof. Sukhadeo Thorat, Chairman In Chair .
DOr. RK. Chauhan, Secretary.
Dr.C.S. Meena, Js (CPP-Ii).
Shri VK. Jaiswal, US (CPP-II).

Members of the UGC Committee for preparation of Regulations -
Prof. K.P.S Unni
Dr. R.P. Gangurde

Prof. Virbala Aggarwal
Representatives of the Statutog( Counciis:
Medical Councii Of India

National Council of Teacher Education
Indian Council of Agricultural Research
Distant Educational Council
Dental Council of India
Pharmacy Council of India
Bar Council of india
Fepresentative of the State Governments:-
A.P. Council of Higher Education
H.P. Government,
Punjab Government ,
U.P. Government

Fllowing decisions were taken:-

was decided that these suggestions would be incorporated in the Regulations
after taking into account the legal provisions. The UGC expert committee
may do the same preferably by 20" April, 2009.

b) The various Councils generally agreed with draft Regulations and decided
that they would frame their Regulations taking the UGC Regulatloqs as the




c)

d)

g)

h)

The Council agreed that they will make effort to finalize their Regulations
latest by the end of May duly approved by their respective statutory bodies.

The members agreed to constitute an Inter-Council Committee for
prevention of Ragging to address the issue relating to ragging which are of
national importance and to sort out the issue of overlapping and cross cutting
issues. The Committee will meet at least twice 3 year.

The UGC will finalize the Regulations by next week and send to various
councils for follow Up action at their end. These will also be placed on the
UGC Website for the convenience of the Councils.

The UGC woulg get the approval of the Commission by circulation, which is
€Xpected by the end of April, 2009,

These Regulations would be inplace before the commencement of the next
academic year in June 2009.

The meeting ended with a vote of thanks to the Chair.
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List of participants of meetin
menace of ragging in Hi

UNIVERSITY GRANTS COMMISSION
BAHADLURSHAH ZAFAR MARG

NEW DELHI-110002

F.1-16/2007(CPP-1I)

g of UGC Expert Committee on Regulation to curb the
gher Educational Institutions-2009 held in UGC Office, New

Delhi on 13.4.2009 with State/UT Higher Education Secretary, Professional Councils,
State Council of Higher Education

Members UGC Expert Committee

1.

Prof. KPS Unny

Former Registrar, JNU, Brindawvan
Near DP office, West Yakkara Road
Palakkad-678014 (Kerala)

Phone 09895865526, kpsunny39@oemail.com

Prof. Virbala Aggarwal
H.P. Univ.
Shimla-171005

Phone 09418168234

Dr. R.P.Gangurde,

Former Addl. Secretary, UGC
C-13/26, Sector 38, Kendriya Vihar
Nerul, New Mumbai-400706

Prof. M.Z. Khan

UGC Consultant
B-39, City Apartments
Vasundhara Enclave
Delhi-110096

Special invitee

Mr.Raj Kachroo
Aman Movement

Present (UGC)
1. Prof. S.K.Thorat, Chairman, UGC
2. Dr. R K.Chauhan, Secretary, UGC
3. Dr.C.S.Meena, Joint Secretary, UGC
4. Sh. A.N.Sharma, Deputy Secretary UGC
5. Sh. V.K.Jaiswal, Under Secretary, UGC
6. Smt. Lalitha Ganeshan, S.0,UGC

Special invitee



Professional Councils

L.

Dr. Prem Kumar,
Additional Secretary
Medical Council of India
Pocket- 14, Sector-8
Dwarka Phase-1

New Delhi-110077

Prof. SVS Choudhary

Vice Chairman

National Council for Teacher Education
Hans Bhavan, Wing II,

1, Bahadursha Zafar Marg

New Delhi-110002

Shri C.L. Bhatia

Consultant

Dental Council of IndiaﬂAiwan E Galib Marg
Kotla Road

Temple Lane

New Delhi-110002

Shri Shiv Kumar

Section Officer

Dental Council of Indiafxiwan E Galib Marg
Kotla Road

Temple Lane

New Delhi-110002

Mg Archana Mudgal

Pharmacy Council of India

Kotia Road, Aiwan E Ghalib Marg
New Delhi-110002

Phone 23239184

Sh. J.R. Sharma

Joint Secretary

Bar Council of India

21, Rouse Avenue, Institutional Area
New Delhi-110002



Sh. S.K.Mitra

Deputy Secretary (Education)

Indian Council of Agricultural Research, Krishi Bhavan
Dr. Rajendra Prasad Road, New Delhi-110114

Phone 25848033, Sujitkmitrafdemail.com

Dr. S.S.Bisht

CSO

Indira Gandhi National Open University

New Delhi-110068

Phone: 9868106047, 29533237, 29572121 (O)

Sh. D .Singh

Director

Edcil , India Ltd., Noida

Phone- 0120-2512008, 9971409065

State Council of Higher Education

Prof. K.C.Reddy

Chairman

Andhra Pradesh State Council of Hr. Education
Opposite Mahavir Hospital

Masab Tank, Hyderabad-500028

Phone 9866726222, 040- 23417030

State Education Secretary

1.

Dr. Narinder Dhillon
DPI College, Punjab
Phone- 0172-2703549, 9814085651

Shri P.C.Dhiman

Secretary (Education Dept)
Govt. of Himachal Pradesh

H.P. Secretariat, Shimla-171002

Sh. Prabhat Sinha

Spl. Secretary

Dept. of Higher Education

Govt. of U.P., Lucknow

Phone- 09415171471, 0522-2238601

College

Dr. Vijay Shanker

Principal

Govt. P.G.College, Badalpur
GB Nagar, U.P.

Phone: 9873885480
Shankerfiji@yahoo.co.in
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Yogoda Satsanga Palpara Mahavidyalaya

NAAC Accredited (*B* Grade) and NCTE Recognized (B.Ed. and M.Ed Courses)
affiliated to _
Vidyasagar University, Midnapore and WBUTTEPA, Kolkata, (Govt. of West Bengal)
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= At + P.O : Palpara, Dist : Purba Medinipur, PIN Code — 721458, West Bengal, India
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Ref. no.: YSPM/ARC/08/2 2. Date: 16/

NOTICE

All the members of the Anti-Ragging Cell arc hereby informed to attend the meeting of
the aforesaid committee on 23/1/ /22 ( plednesdny )at /2 /me in the office
Chamber of the Principal to discuss the different agendas of the Anti-Ragging

Committee in our College.

*

W@:@M - W 0
E)lr./] rinal Kanti Das /£ ()22 Prof. Dr. Pradipta Kumar Mis 1ra” 4

Convenor Principal, Chairperson
Anti-Ragging Cell Anti-Raggging Cell
Y.S. Palpara Mahavidyalaya Y.S. Palpara Mahavidyalaya

Web Site: www.yspm.edu.in E-mail : yspmprincipal@rediffmail.com , Contact - 03220— 249227 Fax - 03220 - 249867
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Yogoda Satsanga Palpara Mahavidyalaya

NAAC Accredited (*B’ Grade) and NCTFE Recognized (B.Ed. and M.Ed Courses)
" affiliated to
Vidyasagar University, Midnapore and WBUTTEPA, Kolkata, (Govt. of West Bengal)

—
At + P.O : Palpara, Dist : Purba Medinipur, PIN Code — 721458, West Bengal, India

i

Ref. no.: YSPM/ARC/¢9/23 Date: 02/ 08/23

NOTICE

All the members of the Anti-Ragging Cell are hereby informed to attend the meeting of

the aforesaid committee on 08/ 08/23  ( Inlecesd ay ) at r2.bm- in the office
Chamber of the Principal to discuss the different agendas of the Anti-Ragging

Committee in our College.

Msecral {’M{Q&:% 'leg (22

Dr. Mrinal Kanti Das
Convenor
Anti-Ragging Cell
Y.S. Palpara Mahavidyalaya

Prof. Dr. Pradipta Kumar Mishra

Principal, Chairperson
Anti-Raggging Cell
Y.S. Palpara Mahavidyalaya

Estd 1964
urba Medinipyr
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Dist : Purba Medini

ur, PIN Code - 721458, West Ben I, India
Date: 31.01.2023

NOTICE

All the members of the Student Grievance Redressal Committee are her
informed to attend the meeting of aforesaid committee on 06.02.2023 (Monday) at 2.00

p-m. in office chamber of Principal to discuss on the different departmental issues raised
by the Students".

ol 22 if W
L Prof. (Dr. 7,/%‘\_—5

Prasanta Kumar Ghosh Pradipta Kumar Mishra
Convenor Principal, Chairperson _
Student Grievance Redressal Committee Student Grievance Redressal Committee
e E
" Principal i
V.é;;lpara Mahavidyalava

;.
s_

Web Site: www. m.org E-mail : incipal@wirediffmail.com , Contact : 03220 249227 Fax : 03220 — 249867
: LYSpIM.Org ¢ yspmprincipaliire
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o e, no. Date: 07/06/2023

NOTICE

This is for the information of all the members of the Women's Cell/Anti Sexual Harassment
Cell that a meeting of the committee will be held on 07/06/2023, Tuesday at 1.00 PM at the
Department of Bengali. All members are requested to be present at the meeting.

t WG o —

Sd/-
Dr. Srimati Pandit Principal
Convener Y.S. Palpara Mahavidyalaya
Women'’s Cell/Anti-Sexual-Harassment Cell
Y.S. Palpara Mahavidyalaya s Principal
‘ Yﬁa‘pﬁauahmidw\!‘?-‘

Agenda:
1. Discussion on the next programme to be held

2. Discussion/update on the regular activities of the Committee
3. Update of complaint(s) received/addressed

4. Miscellaneous

, Contact : 03220~ 249227 Fax : 03220 - 249867

Web Site: www.yspm.org E-mail :
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affiliated to '
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At + P.O : Palpara, Dist : Purba Medinipur, PIN Code — 721458, West Ben!nl, India

Meeting no.: held on date: ¢3-0¢. 202

Resolution of the Meeting of the Women’s Cell/ Anti-Sexual-Harassment Cell

1. Minutes of the previous meeting were read out.

2. The Anti-Sexual-Harassment Cell will oraganise a One-Day Awareness Programme in
collaboration with the IQAC, Y.S. Palpara Mahavidyalaya on 24/06/2023 on the topic “Stop
Sexual Harassment”.

3. Prof. Paramita Ganguly, HOD, Department of Political science, YSPM and Gobinda Prasad
Mahapatra, Advocate, Contai Court will be the Resource Persons of the Awareness Programme.

4. Prof. Dr. Pradipta Kumar Mishra, Honourable Principal, YSPM, will be the Chief Patron of the
programme.

5. Dr. Srimati Pandit and Dr. Aniruddha Sinha have been selected as the Convener and the
Coordinator respectively.

6. The Honourable members of the sub-committee are:

i) Prof. Sova Pal Bera, Associate Professor, Department of Computer Science, YSPM
ii) Prof. Arundhuti Bhattacharjee, Assistant Professor, Department of History, YSPM
iii)  Prof. Srimoyee Roy, Assistant Professor, Department of English, YSPM
iv)  Prof. Satyabrata Sahoo, Senior Librarian, YSPM
v) Miss Avinanda Basak, Student Representative, YSPM
vi)  Mrs. Santi Maiti, Headmistress, Y.S. Palpara Girls’ High School
7. The Honourable members of the Advisory Committee are:
i) Mr. Sital Chandra De, Secretary, Governing Body, YSPM
ii) Dr. Aniruddha Sinha, Assistant Professor, Department of Mathematics & Coordinator,
IQAC, YSPM
iii)  Dr. Tushar Kanti Mandal, Associate Professor, Department of Economics, YSPM
iv) Dr. Mrinal Kanti Dey, Associate Professor, Department of Philosophy, YSPM

8. Invitation letters to the resource persons to be sent at the earliest.

9. Members of the press to be invited to cover the Awareness Programme.

10. A tentative programme schedule has been prepared.

Sd/-
Dr. Srimati Pandit
Convener

Anti-Sexual-Harassment
Y.S. Palpara Mahavidyalaya

Web Site: www.yspm.org E-mail : yspmprincipali@redifimail.com , Contact : 03220~ 249227 Fax : 03220 — 249867
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Date - 05.05.2023

NOTICE

It is notified to the all members of Internal Complaint Committee that a
meeting of the said committee will be held on 12.05.2023 at 2.30 p.m at NAAC room. All
members’ presence is utmost essential.

Agenda:

1. To discuss the proceeding of earlier meeting.
2. Preparation for “2 -Day:Awareness Programme on Women's Health”

s L WM?T; (05[22

Convener

Internal Complained Committee (ICC)

Page | 3
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Dok - 12.06 2023

Resolution of Meeting No 3
Gender Sensitization Action Plan Committee under
Internal Complained Committee

I. A meeting has been constituted under Internal Complained Committee dated on 12.05.2023
to discuss the proceedings of earlier meeting and plans have been made for organizing: 2 -

Day Awareness Programme on Women’s Health”

2. Following members of ICC attended the meeting

1. Prof (Dr) Pradipta Kumar Mishra (Chairperson)
ii. Dr. Pragna Bhattacharya(Convener)

iii.  Dr. Aniruddha Sinha (IQAC Coordinator)

iv.  Dr. Mrinal Kanti Dey ( Member)

V. Smt. Arundhuti Bhattacharya ( Member)

vi.  Mr.Sudipta Das

vii.  Suman Mondal ( Member)

viii.  Smt Sova Pal( Member)

1. Convener of the Committee read out the proceedings of the last meeting. Blood Donation
Camp in the College campus in collaboration with NSS unit of our college was
successfully done on 28" February,2023 in Room No.N1 and N2 in New building.

2. Discussion have been made for organizing: “2 -Day Awareness Programme on
Women’s Health

3. Meeting ended with vote of thanks which has been given by the convener.

— M 7 <ifl I q
Oriogro: Bhalichdbvye. i Qi/\(] U=

Dr. Pragna Bhattacharya Prof. (Dr.) Pradipta Kumar Mish
Convener Principal 5
Internal Complained Committee | # e -}“"'r
Principal

Y.S. Palpara Mahavidyalaya
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At + PO : Palpara, Dist : Purba Mcedinipur, PIN Code - 721458, West Bengal, India
Date - 15.02.2023

-

NOTICE

1t is notified to the all members of Annual Gender Sensitization Action
Plan Committee under Internal Complaint Committee that a meeting of the said committee
will be held on 20.02.2023 at 2.30 p.m at NAAC room. All members’ presence is utmost

essential.

Agenda:
1. To discuss the proceeding of earlier meeting. . )
2. Planning for a Blood Donation Camp in the College campus in collaboration with
NSS unit of our college.

Bhallacholys

Convener |F.022023

Internal Complained Committee (1CC)

Page |3
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Resolution of Meeting No 2
Gender Sensitization Action Plan Committee under
Internal Complained Committee

I. A meeting has been constituted under Internal Complained Committee dated on
20.02.2023 to discuss the proceedings of earlier meeting and plans have been made for
organizing a Blood Donation Camp in the College campus in collaboration with NSS unit
of our college.

Following members of ICC attended the meeting:

1

1. Prof (Dr) Pradipta Kumar Mishra (Chairperson)
1. Dr. Pragna Bhattacharya(Convener)

1. Dr. Aniruddha Sinha (IQAC Coordinator)

Iv. Dr. Mnnal Kanti Dey ( Member)

V. Smt. Arundhuti Bhattacharya ( Member)

V. Mr.Sudipta Das( Member)

vii.  Suman Mondal ( Member)

viii.  Smt Sova Pal( Member)

- § Chairperson started the meeting welcoming all members. He congratulated the
committee member for organizing the One Day National Level Webinar on “Gender
Sensitization and Women Empowerment: Issues, Challenges and Strategies™ dated on
02.09.2022.

4. Convener of the Committee read out the proceedings of the earlier meeting.

5. Another plan has been taken for organizing a Blood Donation Camp in the College campus

in collaboration with NSS unit of our college.

6. Meetung ended with vote of thanks which has been given by the convener.

G

7 Jaﬂnﬂf ﬁj‘a,lfu(],oﬂ H;a,
02/

Dr. Pragna Bhattacharya Prof. (Dr.) Pradipta Kumar Mishra
Convener Principal
Internal Complained Committee Dy it

Y.S. Palpara Mahavidyalaya Page | 2
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At + P.O : Palpara, Dist : Purba Medinipur, PIN Code — 721458, West Beng_nl, India
Ref: YSPM/SGRC/02/2023 Date: 02.02.2023

NOTICE

The meeting of the Student Grievance Redressal Committee (Ref: YSPM/
SGRC/01/2023, Date: 31.01.2023) has rescheduled and it will be held on 21.02.2023

(Tuesday) at 1.30 P.M. instead of 06.02.2023.

28
52.0% /z{u 9..’21
Prasanta Kumar Ghosh Prof. (Dr.) Pradipta Kumar Mishra =~ L]
Convenor Principal, Chairperson *

Student Grievance Redressal Committee Student Grievance Redressal Committee

Student Grievance Redressal Committee

1. Prof. (Dr.) Pradipta Kumar Mishra, Principal Chairperson

2. Dr. Sheikh Manirul Islam, Associate Prof of B.Ed. Member .

3. Dr. Srimati Pandit, Associate Prof. of Bengali Member ;

4. Dr. Aniruddha Sinha, Assistant Prof. of Mathematics Member i F

5. Student Representative — Two Students. Member |

6. Prof. Prasanta Kumar Ghosh, Associate Prof. & HOD, Dept of Mathematics Convener E
¥

Web Site: www.yspm.org E-mail : yspmprincipal@rediffmail.com , Contact ; 03220 249227 Fax - 03220 — 249867
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chamber on 21.02.2023 at 1.30 pm in the presence of the members of the said
committee and Honourable Principal, Prof. (Dr.) Pradipta Kumar Mishra, Chairperson
of the Student Grievance Redressal Committee took the chair.

All the issues raised by a few students were read out and discussed and resolved as
follows:

(1) The sufficient number of computers and printers will be purchased for smooth
running of the college and different departments.

(2) About internet facility with WiFi for student and staff, responsibility is given
to Mr. Satyabrata Sahoo, Librarian for connectivity of said facility.

(3) A complaint box is available and need to be activated and placed in the
administrative building for collecting the issues regarding different problems
of students. One link will be provided in the website of the college for online
collecting the complain of the students about academic matter and as well as
other problems.

(4) About the poor attendance of students in the class, both teacher and a few
leading students, such as Sk Sahidur Rahaman, Sk Arif Ali etc. of different
departments will communicate with the students and motivate them to attend
the class regularly.

Bery e

o2 -

| = RS
Principal

Y.S. Pa\paranM ahavidyalaya
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Yogoda Satsanga Palpara Mahavidyalaya
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Vidyasagar Uniy crsity, Midnapore and WRUTTEPA, Kolkata, (Govt. of West Bengal)
At + PO ; Palpara, Dist : P'u rha Medinipur. PIN( ode — 721458, West Bengal, India
Meeting No. :3/2022-23 © Date: 26.06.2023

Notice
It is hereby informed to all concerned that a meeting of Students’ Grievance Redrassal Committee
( SGRC ) will be held in the Office Chamber of the Principal on 30™ June, 2023 at 1.30PM to
discuss the following Agenda.
All members of the SGRC are hereby requested to attend the meeting positi ely.
Agenda:

1. To read out and confirm the proceeding of the last meeting.

2. To discuss the grievances raised by some students’ of Department of Mathematics,
Department of Computer Science and Department of General Science about the need of
water purifier, washroom/toilet and staging of water in the rainy season in front of
Computer Science Department.

3. Misc,, if any.

0% \E W
26'06 %Li

(Dr. Prasanta Kumar Ghosh) (Prof.(Dr.) Pradipta Kumar Mishra )
Convener Principal
Students’ Grievance Redrassal Committee &
Associate Professor & Head Chairperson
Department of Mathematics Students’ Grievance Redrassal Committee
. gl
princP® a
Mahavidy?
y.5. Paipar
&

Web Site: www.y spm.ore E-mail © s spmprincipal ¢ rediffmail.com , Contact : 03220- 249227 Fax : 03220 - 249867
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Yogoda Satsanga Palpara Mahavidyalaya
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Vidyasagar University, Midnapore and WBUTTEPA, Kalkata, (Govt. of West Bengal)
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Date: 06.082022

B
3
A

As per the instruction of honourable Principal of our institution it is
notified to the )l members of Annual Gender Sensitization Action Plan Committce under
Tnternal Complaint Committee that a meeting of the said committee will be held on 12.08.2022

at 12 noon at Principal Sir's Chamber. All members’ presence is utmost esscntial.

Agenda:

1. 'To discuss and fix the action plan which will run throughout the year.
2. Planning for a wehinar about Gender Sensitization.

% Wﬁ&

Convener 6 (03’ Wi

Internal Complained Committee (ICC)

Page | 1
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Resolution of Meeting No 1
Gender Sensitization Action Plan Committee under
Internal Complained Committee

1. A committee has been constituted as Internal Complained Committee dated on 12.08.2022
to resolved the issues like sexual harassment, gender sensitization etc for the sake of the institution.
The first meeting was conducted by the Gender Sensitization Action Plan Committee under
Internal Complined Committec on 12.08.2022 at Principal Sir’s chamber at 12.00 noon to doscuss

and fixes the action plan which would perform throughout the year.

2. Following members of ICC attended the meeting:

i. Prof (Dr) Pradipta Kumar Mishra (Chairperson)
il Dr. Pragna Bhattacharya(Convener)

i, Dr. Aniruddha Sinha (IQAC Coordinator)

iv. Mr. Sujit Mondal ( Member)

v. Smt. Arundhuti Bhattacharya ( Member)

Vi. Mr. Suman Mondal( Member)

vii.  Mr. Sudipta Das( Member)

At the outset Chair person welcome all the members of the committee. He described

the role of ICC and said everyone has the responsibility for the smooth running of the
committee. He also offered some suggestions and instructed to make the entire plan

—
.

effective.

2 Followed by this the convener proposed the annual plan for the committee, which will
run throughout the year. Dr. Bhattacharya vividly described the plans in front of the
committee.

3 The Committee decided to arrange a webinar on Gender Sensitization in the month of

September, 2022.The name of the resource persons were also decided on that meeting,

4. The Chairperson conveyed the thanks to the members attending the meeting.

R aqroc i by Pl s

Dr. Pragna Bhattacharya \ ) Pradipta Kumar Mishra |
Convener Principal
Internal Complained Committee
Principal

Y,S. Palpara Mahavidyalay3a
Page | |
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Notice

As per the instmctjon of the llenaurable Principal Sir, Peof. (Dr.) P.K Mishra, a
meeting will be conducted on 16 June, 2023 at 12:30p.m. al Principal Sir's office under Internal
Complaint Committee (1CC) 1o discuss the fwllowing agenda. All members’ presence is utmost

essential.
To review Lie cases of Sexual Harassment at the campus.

The distribution of Hand Book on the Sexual Harassment,

A campliant drop box must be placed on the office premises,

Selecticn of the name of a female faculty and her e -mail address must be shown
in the campus for ledging the complaint.

ol R

p}\a.ﬁrn(v &{’\D\‘I:/‘fb\a}?w
Dr. Pragna Bhattacharya
Convener
Intemal Complaint Committee ([CC)

‘Dr. Pragna Bhattacharya
Associate Prof, & HoD
Department of Geagraphy
Y.S. Palpara Mahavidyalaya
Palpara, Purba Medinipur

Web Site: www yspm org F-mail = yspmprincigaliareditmail com , Contact : 03220 249207 Fax ; 03220 — 219867
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Resolution of Meeting No 4

Internal Complained Committee

A committee has been constituted as Internal Complained Committee dated on 16.06.2023
to resolve the issues like sexual harassment within the institution and to promote complained box in

the campus.

2. Following members of ICC attended the meeting:

i .Prof (Dr) Pradipta Kumar Mishra (Chairperson)
i, Dr. Pragna Bhattacharya(Convener)

fi. Dr. Aniruddha Sinha (IQAC Coordinator)

v, Dr. Mrinal Kanti Dey ( Member)

V. Smt. Arundhuti Bhattacharya ( Member)

Vi Mr. Suman Mondal

vii.  Mr. Sudipta Das

viii. Smt.Sova Pal

1. At the outset Chair person welcome all the members of the committee. He described
the role of ICC and said everyone has the responsibility for the smooth running of the
committee. He thanked to all for the activities dine throughout the year.

2. Followed by this the convener proposed plan for the committee, to resolve the cases
related to sexual harassment if any arises.
3. The committee decided to set up the complained box in the campus and promote
online complained lodging system for the student.(mail id: iccyspm. 1@gmai1964)
4. The Chairperson conveyed the thanks to the members attending the meeting.
-
Mmﬁww“”&”a““ . C@ﬂf f -
Dr. Pragna Bhattacharya Prof. (Dr.) Pradipta Kumar Mishra
Convener Principal M ‘20 QS _
Internal Complained Committee —

Principal
Y.S. Palpara Mahavidyalaya
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Ref no: YSPM/ARC/e7 /2 2. Date: 0378/ 202 2.
NOTICE

All the members of the Anti-Ragging Cell are hereby informed to attend the mecting of

the aforesad commuttecon 7 30/ ; ( friewdey yat 2 ke oanthe office

Chamber of the Pnincipal to discuss the different agendas of the Anti- Rnggmg.
Committee in our College.

All “?“"“p‘“" "5’:"::;« 112 \‘EW\ ” %71

Dr. Mnnal Kant Das Prof. Dr. Pradipta Kumar Mishrn® =
Convenor Principal, Chairperson
Anti-Ragging Cell Anti-Raggging Cell
Y.S. Palpara Mahavidyalaya Y.S. Palpara Mahavidyalaya
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NAAC Accredited (‘B’ Grade) and NCTE Recognized (B.Ed. and M.Ed Courses)
affiliated to
Vidyasagar University, Midnapore and WBUTTEPA, Kolkata, (Govt. of West Bengal)

At + P.O : Palpara, Dist : Purba Medinipur, PIN Code — 721458, West Bengal, India

Student Grievance Redressal Online Form/Link

1. Anti-Ragging Cell

Complain link:

https://docs.google.com/forms/d/e/1FAIpQLScx90QhoVEeM-CAHtx5ggkIfCyLihuDkyRCkYQzI6 gAtIndFA/viewform

2. Women's Cell/Anti-Sexual Harassment Cell
Complain link:

https://docs.google.com/forms/d/e/1FAIpQLS{Gpudrrx5coySOmMWIHNNspGiJpvFEyo7hL02nkd0COpyfkuQ/viewf
orm

3. Grievances Cell

Complain link:

https://docs.google.com/forms/d/e/1FAIpQLSdmk4-yeG8gmTLH7uDir VIVUZbq6mDz02j12HKKI8-0JavPHQ/viewform

4. Internal Complaint Committee Cell

Complain link:

https://docs.google.com/forms/d/e/1FAIpQLSf7HLStN7nkJmhRhB erOrxrZg800Qxc6YS VOIIENVGCI31 YRNA/viewform

Web Site: www.yspm.org E-mail : yspmprincipal @rediffmail.com , Contact : 9474348989Fax : 03220 — 249867
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Department of Computer Science

Complaint :

Subject: Water Purifier in Computer Science Department

Dear Principal sir,

| am writing to express concern about the non-functional water purifier in Computer Science

department. Access to clean water is crucial, and its absence is impacting our well-being. Urgent

action is needed for repair or replacement to ensure a healthy environment.

Thank you for your immediate attention to this matter.

Sincerely,

Sourav Maity-3633

Name : Ashis Adak (2" Semester)
Department of Computer Science

Complaint :
I am from Computer Science Department. Recently we faced drinking water problem . So, as soon as
possible arrange drinking water in our department.

Name : Amit Das (4" Semester)
B.Sc. General

Comaplaint :

In rainy season we are unable to go computer science department for stagging of water.

Name : Dipak Patra (4” Semester)

Department of Computer Science

£
g

ey



artment . We have to BO outside of our department every time to
810 a waste of time and affecting

ur department,

Name : Subhadip Maity (4™ Semester)

Department of Computer Science

Comaplaint :

Need drinking water purifier in our department, Which will need for our health,
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YOGODA SATSANGA PALPARA MAHAVIDYALAYA

Exam Related Grievances Matrix Report

@ Palpara, Purba Medinipur 721458, West Bengal Session : 2020-21 @ 03220 249227
Sl No. | Exam Related Grievances Matrix Question SCORE(IN %)
OVERALL AVERAGE SCORE 3.04
1 Is the Online Examination timetable convenient for you? 3.5
2 Does the Examination Help desk respond to your queries? 3
3 Was the Online Admit card Generation process through website user friendly? 3.25
4 How will you express your views on downloading of online exam question papers? 3.5
5 Express your option on "online submission of Answer Script"? 3.5
6 How will you rate Overall Online Examination Portal of Yogoda Satsanga Palpara 35
Mahavidyalaya? :

Question-wise Scores (in 0 to 4 scale)

3.25 3.25
3 3 3
a Q2 3 Q4 Qs

Q6




YOGODA SATSANGA PALPARA MAHAVIDYALAYA

Exam Related Grievances Matrix Report

@ Palpara, Purba Medinipur 721458, West Bengal Session : 2020-21 @ 03220 249227

Student Feedback Statistics Graphs

Sl No. Question Statistics Graphs
@ Excellent
© Good
25%
1 Is the Online Examination timetable convenient for you? "
@ Excellent
@ Very Good
2 Does the Examination Help desk respond to your @ Average
queries?
@ Excellent
@ Very Good
3 Was the Online Admit card Generation process through @ Good
website user friendly?
@ Excellent
o © Good
4 How will you express your views on downloading of :
online exam question papers? 75%
@ Excellent
o ® Good
5 Express your option on “online submission of Answer
Script"? 75%
@ Excellent
- @ Good
6 How will you rate Overall Online Examination Portal of .
Yogoda Satsanga Palpara Mahavidyalaya? 75%




YOGODA SATSANGA PALPARA MAHAVIDYALAYA

Exam Related Grievances Matrix Report

@ Palpara, Purba Medinipur 721458, West Bengal Session : 2021-22 @ 03220 249227
Sl No. | Exam Related Grievances Matrix Question SCORE(IN %)

OVERALL AVERAGE SCORE 3.09

1 Is the Online Examination timetable convenient for you? 3.67

2 Does the Examination Help desk respond to your queries? 3.33

3 Was the Online Admit card Generation process through website user friendly? 2.67

4 How will you express your views on downloading of online exam question papers? 4

5 Express your option on "online submission of Answer Script"? 3

6 How will you rate Overall Online Examination Portal of Yogoda Satsanga Palpara 3

Mahavidyalaya?

Question-wise Scores (in 0 to 4 scale)

3.25
Q1 Q2 Q3

Q5




YOGODA SATSANGA PALPARA MAHAVIDYALAYA

Exam Related Grievances Matrix Report

@ Palpara, Purba Medinipur 721458, West Bengal Session : 2021-22 @ 03220 249227
Student Feedback Statistics Graphs

Sl No. Question Statistics Graphs
@ Excellent
@ Very Good
33.3%
1 Is the Online Examination timetable convenient for you? 66.7%
@ Excellent
@ Very Good
2 Does the Examination Help desk respond to your S
queries? 66.7%
@ Very Good
@ Good
3 [Was the Online Admit card Generation process through ER
website user friendly? 66.7%
@ Excellent
4 How will you express your views on downloading of 100%
online exam question papers?
@ Excellent
@ Very Good
5 Express your option on “"online submission of Answer R 33-3% ® Good
Script™?
33.3%
@ Excellent
@ Very Good
6 How will you rate Overall Online Examination Portal of R 333% © Good
Yogoda Satsanga Palpara Mahavidyalaya? 555%
3%




YOGODA SATSANGA PALPARA MAHAVIDYALAYA

Exam Related Grievances Matrix Report

@ Palpara, Purba Medinipur 721458, West Bengal Session : 2022-23 @ 03220 249227
Sl No. | Exam Related Grievances Matrix Question SCORE(IN %)
OVERALL AVERAGE SCORE 3.38
1 Is the Examination timetable convenient for you? 3.05
2 Does the Examination Help desk respond to your queries? 3
3 Was the Admit card distribution process are user friendly? 2.91
4 How will you express your views of question papers? 2.95
5 Express your option on "Submission of Answer Script"? 3
6 How will you rate Overall Examination Portal of Yogoda Satsanga Palpara 3.18
Mahavidyalaya? :

Question-wise Scores (in 0 to 4 scale)




YOGODA SATSANGA PALPARA MAHAVIDYALAYA

Exam Related Grievances Matrix Report

@ Palpara, Purba Medinipur 721458, West Bengal Session : 2022-23 @ 03220 249227

Student Feedback Statistics Graphs

Sl No. Question Statistics Graphs

@ Excellent
@ Very Good
@ Good

1 Is the Examination timetable convenient for you? ® Average

@ Below
Average

@ Excellent
@ Very Good

Does the Examination Help desk respond to your ® Good

queries? @ Average
@ Below
Average

@ Excellent
@ Very Good

Was the Admit card distribution process are user ® Good

friendly? © Average

@ Below
Average

@ Excellent
@ Very Good
31.8% ) 40.9% © Good

@ Below
22.7% Average

4 How will you express your views of question papers?

@ Excellent
@ Very Good

. " . o 31.8% ) 455% © Good
5 Express your option on "Submission of Answer Script"? @ Below

Average

@ Excellent
@ Very Good

How will you rate Overall Examination Portal of Yogoda 21.3% ® Good

. N 59.1% @ Below
Satsanga Palpara Mahavidyalaya? Average




NAAC Accredited (‘B’ Grade) and NCTE Recognized (B.Ed. and M.Ed Courses)
affiliated to
Vidyasagar University, Midnapore and WBUTTEPA, Kolkata, (Govt. of West Bengal)

At + P.O : Palpara, Dist : Purba Medinipur, PIN Code — 721458, West Bengal, India

GRIEVANCE REDRESSAL PROCEDURE FOR STUDENTS AND
EMPLOYEES

The community of the Institute should resolve all issues through discussions and negotiations by
Grievance Redressal procedure of the Institute in order to smooth functioning of academic and
administrative activities of the Institute.

Grievance refers to any of the students’/employees’ dissatisfaction or not in agreement with any aspect
of the Institute’s activities and services including those of other students or employees.

Student shall mean a student on the current rolls of the Institute.

Employee shall mean a member of Teaching and Non-Teaching staff of the Institute.

1. Scope

The scope of these rules is to maintain an effective grievance handling system for its students and
employees. The standing operative principals of Grievance Redressal Handling System (GRHS) are:

To ensure that GRHS functions in a proactive manner and has preventive measures in place by constantly
evaluating systems and processes. The GRHS must find appropriate solutions to avoid the recurrence of
the same or similar problems in the future. Should a problem still arise, the purpose of the GRHC is to
seek redressal through a fair investigation and resolution.

Note: Matters related to Disciplinary Action Committee and Gender Cell are out of scope of the GRHS.

2. Nature of Grievances
The GRHS of the Institute accounts for addressing student grievances and employee grievances.
2.1 Student Grievances

Grievances against Teaching-Learning and Evaluation
Grievances against Registration, Fees, Results and Transcripts
Grievances against General Amenities and Services

Student to Student Grievances

2.2 Employee Grievances

Faculty Grievances

Web Site: www.yspm.org E-mail : yspmprincipal @rediffmail.com , Contact : 03220— 249227 Fax : 03220 — 249867
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e Non-Teaching Staff Grievances

3. Authority and Procedure for Redressal of Grievances

e Grievances of the students be resolved by Members of Student Grievances Sub-committee

e Grievances of the faculty and staff shall, as far as possible, be resolved by our Head of the Institution.

Web Site: www.yspm.org E-mail : yspmprincipal @rediffmail.com , Contact : 03220— 249227 Fax : 03220 — 249867
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5.14.1.A
Proof w.r.t Organisation wide awareness and undertakings on policies with
zero tolerance

Documents Attached:

1. Annexure- I:  Affidavit by the student

2. Annexure- II:  Affidavit by Parent/Guardian

3. An Awareness Programme on Stop Sexual Harassment

4. Karate & Self Defense Training
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ANNEXURE 1
AFFIDAVIT BY THE STUDENT

_(full name of student with admission/registration/enrolment number)

having been admittedto o _(name of the institution)
have received a copy of the AICTE regulations on urhmg the menace of Ragging in
Higher Educational Institutions, 2009, (hereinafter called the “Regulations™) carefully

read and fully understood the provisions contained in the said Regulations.

[ have. in particular, perused clause 3 of the Regulations and am aware as to what

constitutes ragging.

I have also. in particular, perused clause 7 and clause 9.1 of the Regulation and am
fully aware of the penal and administrative action that is liable to be taken against me

in case | am found guilty of or abetting ragging, actively or passively, or being part of

a conspiracy to promote ragging.

I hereby solemnly aver and undertake that
I will not indulge in any behavior or act that may be constituted as ragging under

clause 3 of the Regulations.
I will not participate in or abet or propagate through any act of commission or

omission that may be constituted as ragging under clause 3 of the Regulations.

I hereby affirm that, if found guilty of ragging, I am liable for punishment according

to clause 9.1 of the Regulations, without prejudice to any other criminal action that

may be taken against me under any penal law or any law for the time being in force.




©)  1p
ereby decly
ire : _ g
are that I have not been expelled or debarred from admission in any

institution in the o ing f
n the country on account of being found guilty of; abetting or being part of

a4 conspiracy N . g . .
PIracy o promote, ragging: and further affirm that, in case the declaration is

found o be
0 be untrue, | am aware that my admission is liable to be cancelled.

Decl fo
ared this . day of month of year

Signature of Deponent

Name
VERIFICATION
Verified that the contents of this affidavit are true to the best of my knowledge and no part of

the affidavit is false and nothing has been concealed or misstated therein.

Verified at (place) on this the (day) of (month) (year)

Signature of deponent

Solemnly affirmed and signed in my presence on this the ___(day)  of ___month, (year)

after reading the contents of this affidavit.

OATH COMMISSIONER
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(full name of parent/guardian) father / mother/guardian of

ANNEXURE 11
AFFIDAVIT BY PARENT/GUARDIAN

Mr./Mrs./Ms.

(full name of student with admission /registration/enrolment number),

D

2)

3)

4)

5)

having been admitted to (name of the

Institution), have received a copy of the AICTE regulations on Curbing the menace of
Ragging in Higher Educational Institutions, 2009, (hereinafter called the
“Regulations™) carefully read and fully understood the provisions contained in the

said Regulations.

I have, in particular, perused clause 3 of the Regulations and am aware as to what

constitutes ragging.

I have also, in particular, perused clause 7 and clause 9.1 of the Regulations and am
fully aware of the penal and administrative action that is liable to be taken against my
ward in case he/she is found guilty or abetting ragging, actively or passively, or being

part of a conspiracy to promote ragging.

I hereby solemnly aver and undertake that

a) My ward will not indulge in any behavior or act that may be constituted as
ragging under clause 3 of the Regulations.

b) My ward will not participate in or abet or propagate through any act of
commission or omission that may be constituted as ragging under clause 3 of

the Regulations.

I hereby affirm that, if found guilty of ragging, my word is liable for punishment
according to clause 9.1 of the Regulations, without prejudice to any other criminal

action that may be taken against my ward under any penal law or any law for the time

kA A

being in force. q[\/ AOATARA Mg
e Al N b / _" .~.’
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©) [ hereby declare th ission i
o § 4t my word has not been expelled or debarred from admission in
Y Institution ; . i
A ution in the country on account of being found guilty of, abetting or being
art o . ;
) fa conspiracy to promote, ragging; and further affirm that, in case the
< i : is i
claration is found to be untrue, I am aware that my admission my word is liable to
be cancelled.
De .
clared this —__dayof month of year
Signature of Deponent
Name:
Address:
Telephone/Mobile No:

VERIFICATION

Verified that the contents of this affidavit are true to the best of my knowledge and no part of
the affidavit is false and nothing has been concealed or misstated therein.

Verified at (place) on this the (day) of month) and (year)

Signature of deponent

Solemnly affirmed and signed in my presence on this the (day) of _ month, (vear)

after reading the contents of this affidavit.

OATH COMMISSIONER
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Prof. (Dr.) Pradipta Kumar Mishra
Principal,
Yogoda Satsanga Palpara Mahavidyalaya
Palpara, Purba Medinipur

Associate Professor
Dept. of Bengali
Y.S. Palpara Mahavidyalaya

West Bengal
|
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Dr. Srimati Pandit Dr. Aniruddha Sinha

Associate Professor

Department of Mathematics

Y.S. Palpara Mahavidyalaya
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- Mrs. Sova Pal (Bera)
:";_ Associate Professor
‘ g_\ ) Dept. of Computer Science
S{-‘ | Y.S. Palpara Mahavidyalaya
~ | Mrs. Arundhuti Bhattacharyee
??:" | Assistant Professor
f:;:-: | Dept. of History
- ; | Y.S. Palpara Mahavidyalaya
. Miss. Srimayee Roy
B Assistant Professor
Dept. of English
= Y.S. Palpara Mahavidyalaya
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Mrs. Santi Maiti
Head Mistress

Y.S. Palpara Balika Vidyalaya
Mr. Satybrata Sahoo
Liberian

Y.S. Palpara Mahavidyalaya
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Student Represented
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Advisory Committee

@ )

r. Sital Chandra De

Secretary, Governing Body
Y.S. Palpara Mahavidyalaya

Dr. Aniruddha Sinha

Associate Professor
Department of Mathematics &
Co-ordinator, IQAC

Y.S. Palpara Mahavidyalaya

Dr. Tusharkanti Manda

Associate Professor & H.O.D.
Dept. of Economies
Y.S. Palpara Mahavidyalaya

Dr. Mrinal Kanti Dey

Associate Professor & H.O.D.

Department of Philosophy,
Y.S. Palpara Mahavidyalaya
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Speaker

Mpyr. Gobinda Prasad Mahapatra
Advocate,Contai Court, M.A., B.Ed., L.L.B.

Paramita Ganguly

Associate Professor & H.O.D.
Dept. of Political Science,

Y.S. Palpara Mahavidyalaya
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Chief Patron
Prof. (Dr.) Pradipta Kumar Mishra
Principal,
Yogoda Satsanga Palpara Mahavidyalaya
Palpara, Purba Medinipur

Convener
Dr. Srimati Pandit
Associate Professor
Dept. of Bengali

Y.S. Palpara Mahavidyalaya

Co-ordinator
Dr. Aniruddha Sinha
Associate Professor
Department of Mathematics

Y.S. Palpara Mahavidyalaya
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Mrs. Sova Pal (Bera)
Associate Professor
Dept. of Computer Science
Y.S. Palpara Mahavidyalaya

Mrs. Arundhuti Bhattacharyee
Assistant Professor
Dept. of History
Y.S. Palpara Mahavidyalaya

Miss. Srimayee Roy
Assistant Professor
Dept. of English
Y.S. Palpara Mahavidyalaya

Mrs. Santi Maiti
Head Mistress
Y.S. Palpara Balika Vidyalaya

Mr. Satybrata Sahoo
Liberian
Y.S. Palpara Mahavidyalaya

Miss. Avinanda Basak
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PROGRAMME SCHEDULE

Venue: Seminar Hall Date: June 24, 2023
Time Topics Speaker/Inaugurator
11.00 a.m. Lightening the Lamp Prof.(Dr.) Pradipta Kumar Mishra
by Principal,
Yogoda Satsanga Palpara Mahavidyalaya
11.10a.m.  Welcome Address Miss. Srimayee Roy
Assistant Professor

Dept. of English
Y.S. Palpara Mahavidyalaya
11.15a.m. Inaugural Speech Prof.(Dr.) Pradipta Kumar Mishra,
Principal,
Yogoda Satsanga Palpara Mahavidyalaya
11.25 a.m. Keynote Address Dr. Srimati Pandit
Associate Professor
Dept. of Bengali
Y.S. Palpara Mahavidyalaya

11.30a.m.  Speech by Invited Myr. Gobinda Prasad Mahapatra
Speaker & Guest Advocate, Contai Court
M.A., B.Ed., L.L.B.
12.30 a.m.  Speech by Invited Paramita Ganguly
Speaker Associate Professor, H.O.D,

Dept. of Political Science
Y.S. Palpara Mahavidyalaya
12.40 a.m. Vote of Thanks Mr. Satybrata Sahoo

Liberian
Y.S. Palpara Mahavidyalaya

Hosted by:

Mrs. Sova Pal (Bera)

Associate Professor
Dept. of Computer Science
Y.S. Palpara Mahavidyalaya

&

Mrs. Arundhuti Bhattacharyee

Associate Professor
Dept. of History
Y.S. Palpara Mahavidyalaya
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* - agar University, Midnapore and WBUTTEPA, Kolkata, (Govt. of West Bengal)

0 :"*L At + P.O : Palpara, Dist : Purba Medinipur, PIN Code — 721458, West Bengal, India
Date:22/06/2023

Message

It is indeed a matter of great pleasure that the Women's Cell and Anti-
Sexual Harassment Cell of our Institution is going to organise an Awareness
Programme on, "Stop Sexual Harassment" in collaboration with the IQAC
to generate awarness among the students about the rules and regulations
prescribed by UGC to check the sexual harassment in the campus of HEIs. No
doubt, this is a nice initiative of the said Cell under the covenorship of Dr.
Srimati Pandit, Associate Professor in the Department of Bengali of our
Institution.

I wish the Programme a grand success.

\‘R A

Prof.(Dr.) Pradipta Kumar Mishra
Principal
Yogoda Satsanga Palpara Mahavidyalaya,
Palpara, Purba Medinipur — 721458, West Bengal
Principal
Y.S. Palpara Mahavidyalaya

Web Site: www.yspm.edu.in E-mail : yspmprincipal@rediffmail.com , Contact : 03220— 249227 Fax : 03220 — 249867
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Brief Profile
of
Prof. (Dr.) Pradipta Kumar Mishra

Name .

Prof. (Dr. adint; ar Mich s
Present Desianation: (Dr.) Pradipta Kuman Mishra

Principal in the rank of Professor
Y.S. Palpara Mahavidyalaya, Palpara,
(NAAC Accredited-B)
AT/PO: Palpara, P.S- Pataspur
Dist: East Medinpur-721458
West Bengal

= Former Professor and Head
Department of Education,
Fakir Mohan University, Vyasa Vihar
Balasore-756019, Odisha

Qualification : M. A. (Edu.), B.Ed, Ph. D (Education)

E-mail id drpradiptakumarmishra@gmail.com
Research Thrust ;

e Teacher Education
e Social Science Education
e Elementary Education
e Secondary Education
e Higher Education
Academic Distinctions:
e Stood First in Education (Hons.) in the +3 (Degree) Examinations - 1996 under Utkal
University, Odisha.
e Stood Second in M.A in Education Examination — 1998 in Erstwhile Ravenshaw (Auto.)
College, Cuttack, under Utkal University, Odisha.
Work Experience:
e 23 Years Teaching Experience from 28-12-1999 till date.

e 12 Years Administrative Experience.
Membership in Academic Bodies:
e Life Member, Indian Association of Teacher Educators (IATE).
e Life Member, All India Association for Educational Research (AIAER).
e Life Member and National Vice President, Eastern Region, Council for Teacher Education
CTE).
. giditog-in-(ihief, The Light of Education,(ISSN-2277-4556) A Refereed Journal of Education.
¢ Member, Editorial Committee, Anweshan (ISSN-2249-3794) — A Refereed Journal of
Education. .
e Member, Editorial Committee, Pedagogy of Learning (ISSN: 2320-9526) — An International

Journal of Education.
e Member Editorial Committee, Devaloke(ISSN-2250-2254) — A Research Oriented Journal of

Education.
e ' Visiting Team Expert of NCTE.
e Member, Executive Committee, Ravenshaw University, Cuttack, Odisha




Cha_irman, U.G. Board of Studies, Fakir Mohan University, Balasore, Odisha in Year 2016
Chairman, U.G. Board (?f Studies, Fakir Mohan University, Balasore, Odisha in Year 2017
Member, Board of Studies(B.Ed.), Fakir Mohan University, Balasore, Odisha in Year 2017
Chairman, Subject Research Committee(SRC), Education, Fakir Mohan Unjvers;

: : , , Fe iversity,
QOdisha in Year 2017 R LB
e Member, Board of Studies(Education), Bhadrak(Autonomous) College, Bhadrak, Odisha in

~ Year 2017
e Chairman, P.G. Board of Studies(Education), Fakir Mohan University, Balasore, Odisha in
Year 2017
* Expert Member, Equivalence Committee, Fakir Mohan University, Balasore, Odisha in Year
2017

e Chairman, U.G. Board of Studies, Fakir Mohan University, Balasore, Odisha in Year 2018

Significant Contributions:
* NAAC Accreditation done during my tenure as Principal in Balurghat B.Ed College ,
Balurghat, Dakshin Dinajpur , West Bengal in March, 2019 )
e NAAC Accreditation done during my tenure as Principal in Institute of Education, Haldia,
Amlat, Sutahata, Purba Medinipur — 721635, West Bengal in December 2014
Approved Examiner of IGNOU B.Ed & M.Ed Examinations.
Recognised Guide for Ph.D in Education under Utkal University, Odisaha.(2011-2014)
Organized a Two-day National Level Workshop on “Revision of B.Ed Curriculum as per
- NCFTE-2009” as the Organizing Secretary in March, 2011.
e Organized a National Level Seminar on “Quality Initiatives in Teacher Education with
reference to Secondary Education™. as the Organizing Secretary in April, 2014.
e C(Certified as the Hard working Principal by NAAC Peer Team Visit to Institute of Education,
Haldia, West Bengal
e Acted as Subject Expert ,Selection of Faculty, B.E.d Course,Ranchi
University,Ranchi,Jharkhand in 2015
University Nominee for selection of B.Ed. Faculty, for the College affiliated to Vidyasagar
University,Midnapore, West Bengal in year 2015
Subject Expert for grant of Affiliation to B.Ed. Colleges under Vidyasagar University in year
2015
Subject Expert for selection of M.Ed faculties for the Department of Education, Kolhan
University, Chaibasa, Chakradharpur, Jharkhand in the year 2015
University Nominee, Selection of Faculty for B.Ed. Colloges under Vidyasagar University,
Midnapore, West Bengal, 2016
e - Subject Expert for grant of affiliation to B.Ed. Colleges under Vidyasagar Universityin year

2016
Subject Expert, for selection of faculties for B.Ed. Colleges under Ranchi University, Ranchi,

Jharkhand in year 2015
¢ Member, Syllabus Committee for 3-Year Integrated B.Ed-M.Ed Course, T.E & S.CEER.T,,

Bhubaneswar, Govt. of Odisha in the year 2016
Recognised Guide for Ph. D in Education under Fakir Mohan University, Balasore, Odisaha

e Organised an UGC Sponsored Workshop on “Development of Lesson Plan in Constructive
Perspectives” on 23".24"™ March as the Organising Secretary in P.G. Department of

Education, F.M. University, Balasore, Odisha. ;
* Organised One Day National Seminar on, “Quality Concerns in Teacher Education” on I?l
March, 2018 as the Organising Secretary in P.G. Department of Education, F.M. University,

Balasore, Odisha.




Acted as Observer for Term End Examination, December, 2018 for the Examination Centre

(2861P) appointed by IGNOU Regional Centre, Kolkata.

Organized the 20" State Level Sports & Games Championship, 2018-19 for Purba Medinipur

District during 30" January -1 February, 2019 Sponsored by Education Directorate,
Department of Higher Education, Govt, of West Bengal as the Organizing Chairman.

Acted as Centre-in-Charge for 1% Semester (B.A/B.S¢/B.Com) Examination, 2018 during
January, 2019 at Y.S. Palpara Mahavidyalaya. Palpara, Purba Medinipur.

Conducted an Interview for Campus Placement of Graduates for a Leading MNC (Four Star
International) on 20.02.2019

Acted as Centre-in-Charge for Part-I11 (B.A/B.Sc/B.Com) Examination, 2019 during March-

- April. 2019 at Y.S. Palpara Mahavidyalaya. Palpara, Purba Medinipur.

Acted as a Member of P.G. Board of Studies in Education at Midnapore City College,
Midnapore in April 2019.

Publications:
Research Journals: 64

a)
b)

International — 16
National — (Refereed) — 34

¢) National — (Non-Refereed) — 14

Books Authored: 06

a)
b)

c)

d)
e)

f)

Rudiments of Guidance and Management in Education — Sole Author — ISBN-978-81-272-
4387-6. Reprinted in 2010, 2012 and revised in 2014.

An Introduction to Philosophical and Sociological Foundation of Education — Co-Authored —
ISBN-978-81-906785-9-9.

History Teachers of Secondary Schools: Perception and Performance - Sole Author — ISBN-
978-81-89972-94-3.

Curriculum Development and Educational Guidance, Kalyani Publishers, Ludhiana, Punjab-
Co-Author- ISBN-978-93-272-7358-2.

Dynamics of Curriculum Development, Kalyani Publishers, Ludhiana, Punjab- Co-Author-
ISBN-978-93-90522-76-7.

RTE Act, 2009: A Field view in the Perspective of Equity and Quality, Kumud Publications,
Delhi- Co-Auhor-ISBN-978-93-92023-11-8.

Ph. D. Guidance in Education: 03

Chapters in Books: 18

Presentation of Papers in Seminars/Conferences /Workshops: 74
a) International Level — 14
b) National Level —38
¢)- State Level — 14
d) University / Local Level — 08

Invited Lectures as Resource Person: 31

Date: 10.05.2023 -
Place: Palpara (Dr. Pradipta Kumar

IR
Prof. (Dr.) Pradipta Kumar Mishra :

g Principal
Y.S. PALPARA MAHAVIDYALAYA

(NAAC Accredited-B)
Palpara, Purba Medinipur-721458
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Sexuo! "O’OMQ"’ 'O‘Q’% 10 an unwanted or unwe'come
WHAT IS conduct that is sexual in nature, and may be committed
SEXUAL physically, verbally, non-verbally, psychologically or
HARASSMENT @  vowoly, which may couse the person baing horassed 1o
feel humiated, offended o threatened.

\ 'EIIII--

This includes offensive or

wgQes!ve remorks,
‘“ n.‘ l comments, jokes, jests,

Ths includes sounds, and inappropricte ',‘. ‘ l
leering; holding o
or eoting food his can inc
provocatively, and howeosng
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language dencting matenol, drowing
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exposure
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repocted unwanted
social invtations, Mh
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0s re'entless proposols inappropnate touching,
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Women & Violence [S.498-A IPC and allied
sections]

Paramita Ganguly
H.O.D., Associate Professor
Dept. of Political Science
Yogoda Satsanga Palpara Mahavidyalaya

Section 498-A was introduced in the year 1983 to protect married women from
being subjected to cruelty by the husband or his relatives. A punishment
extending to 3 years and fine has been prescribed. The expression “cruelty” has
been defined in wide terms so as to include inflicting physical or mental harm to
the body or health of the woman and indulging in acts of harassment with a
view to coerce her or her relations to meet any unlawful demand for any
property or valuable security. Harassment for dowry falls within the sweep of
latter limb of the section. Creating a situation driving the woman to commit
suicide is also one of the ingredients of “cruelty”.

= Penal Code, 1860 Section 498-A:

Husband or relative of husband of a woman subjecting her to cruelty —
Whoever, being the husband or the relative of the husband of a woman, subjects
such woman to cruelty shall be punished with imprisonment for a term which
may extend to three years and shall also be liable to fine. Explanation.— For the
purposes of this section, “cruelty” means— (a) any wilful conduct which is of
such a nature as is likely to drive the woman to commit suicide or to cause
grave injury or danger to life, limb or health (whether mental or physical) of the
woman; or (b) harassment of the woman where such harassment is with a view
to coercing her or any person related to her to meet any unlawful demand for
any property or valuable security or is on account of failure by her or any person
related to her to meet such demand....

= Evidence Act, 1872 Section 113-A:

Presumption as to abetment of suicide by a married woman — When the
question is whether the commission of suicide by a woman had been abetted by
her husband or any relative of her husband and it is shown that she had
committed suicide within a period of seven years from the date of her marriage



and that her husband or such relative of her husband had subjected her to
cruelty, the court may presume, having regard to all the other circumstances of
the case, that such suicide had beenabetted by her husband or by such relative of
her husband....

Explanation. For the purposes of this section, “cruelty” shall have the same
meaning as in Section 498-A of the Indian Penal Code (45 of 1860).

= (Classification of offence:

The offence under Section 498-A IPC is cognizable (a case in which a police
officer may arrest the accused without an arrest warrant) if the information
relating to the commission of the offence is given to an officer-in-charge of a
police station by the person aggrieved by the offence or by any person related to
her by blood, marriage or adoption or if there is no such relative, by any public
servant belonging to such class or category as may be notified by the State
Government in this behalf. Also, it 1s a non-bailable offence.

= Object and caution

Section 498-A IPC was introduced with the avowed object to combat the
menace of dowry deaths and harassment to a woman at the hands of her
husband or his relatives. Nevertheless, the provision should not be used as a
device to achieve oblique motives, Onkar Nath Mishra v. State (NCT of Delhi),
(2008) 2 SCC 561.

= Who may file a complaint?

The complaint under Section 498-A may be filed by the women aggrieved by
the offence or by any person related to her by blood, marriage or adoption. And
if there is no such relative, then by any public servant as may be notified by the
State Government in this behalf.

= Complaint under Section 498-A — Period of Limitation

As per Section 468 CrPC, a complaint alleging commission of an offence under
Section 498-A can be filed within 3 years of the alleged incident. However,
Section 473 CrPC enables the Court to take cognizance of an offence after the
period of limitation if it is satisfied that it is necessary so to do in the interest of
justice. The essence of the offence in Section 498-A is cruelty. It is a continuing
offence and on each occasion on which the woman was subjected to cruelty, she

would have a new starting point of limitation, Arun Vyas v. Anita Vyas,
(1999).SCC 690.



* When can the Court take cognizance?

No Court shall take cognizance of an offence punishable under Section 498-A
except upon a police report of facts which constitute such offence or upon a
complaint made by the person aggrieved by the offence or by her father, mother,
brother, sister or by her father’s or mother’s brother or sister. The Court can also
take cognizance if the complaint is made by any other person related to her by
blood, marriage or adoption with Court’s permission.

+»» Section 198-A CrPC
* Ingredients

For commission of an offence under Section 498-A, following necessary
ingredients require to be satisfied:

(a) The woman must be married;
(b) She must be subjected to cruelty or harassment; and

(c) Such cruelty or harassment must have been shown either by husband of the
woman or by the relative of her husband, U. Suvetha v. State, (2009) 6 SCC
757.

= Husband — Who is

The expression “husband” covers a person who enters into a marital relationship
and under the colour of such proclaimed or feigned status of husband subjects
the woman concerned to cruelty in the manner provided under Section 498-A,
whatever be the legitimacy of the marriage itself for the limited purpose of
Section 498-A. The absence of a definition of “husband” to specifically include
such persons who contract marriages ostensibly and cohabit with such woman,
in the purported exercise of their role and status as “husband” is no ground to
exclude them from the purview of 498-A IPC, Reema Aggarwal v. Anupam,
(2004) 3 SCC 199.

= Woman — Second wife

A Two-Judge Bench of the Supreme Court has held that even a second wife can
file a complaint under Section 498-A. In this connection, following words of
Arijit Pasayat, J. (talking in terms of Sections 498-A and 304-B IPC and Section
113-B Evidence Act, 1872) assumes importance: “... The legislature has taken
care of children born from invalid marriages. Section 16 of the Marriage Act
deals with legitimacy of children of void and voidable marriages. Can it be said
that the legislature which was conscious of the social stigma attached to



children of void and voidable marriages closed its eyes to the plight of a woman
who unknowingly or unconscious of the legal consequences entered into the
marital relationship? If such restricted meaning is given, it would not further the
legislative intent. ...” (para 18, Reema Aggarwal v. Anupam, (2004) 3 SCC
199) The abovesaid para was quoted with approval in A. Subash Babu v. State
of A.P., (2011) 7 SCC 616 wherein the Supreme Court held that Section 498-A
1s attracted even in the case of allegation of cruelty to second wife.

* Woman in a live-in relationship — Whether can file
complaint under Section 498-A 1PC

Kerala High Court, after considering various decisions of the Supreme Court
has held that for an offence under Section 498-A to be committed, the parties
must have undergone some sort of ceremonies with the object of getting
married. In that case, the parties did not perform any ceremony and just started
living together. It was held that a woman in a live-in relationship was not
entitled to file a complaint under the section, Unnikrishnan v. State of
Kerala,2017 SCC OnLine Ker 12064.

* Cruelty and Harassment

Every harassment does not amount to “cruelty” within the meaning of Section
498-A. For the purpose of Section 498-A, harassment simpliciter is not
“cruelty” and it is only when harassment is committed for the purpose of
coercing a woman or any other person related to her to meet an unlawful
demand for property, etc. that it amounts to “cruelty” punishable under Section
498-A IPC, State of A.P. v. M. Madhusudhan Rao, (2008) 15 SCC 582. Cruelty
can either be mental or physical. It is difficult to straitjacket the term cruelty by
means of a definition because cruelty is a relative term. What constitutes cruelty
for one person may not constitute cruelty for another person, G.V. Siddaramesh
v. State of Karnataka, (2010) 3 SCC 152. The concept of cruelty and its effect
varies from individual to individual, also depending upon the social and
economic status to which such person belongs, Gananath Pattnaik v. State of
Orissa, (2002) 2 SCC 619.

= Relative of husband — Who is

In order to be covered under Section 498-A IPC one has to be a “relative” of the
husband by blood, marriage or adoption, Vijeta Gajra v. State (NCT of Delhi),
(2010) 11 SCC 618. A girlfriend or a concubine being not connected by blood
or marriage is not a “relative” of the husband as per Section 498-A, U. Suvetha
v. State, (2009) 6 SCC 757.



= Section 498-A — Proof of

Proof of the wilful conduct actuating the woman to commit suicide or to cause
grave injury or danger to life, limb or health, whether mental or physical, is the
sine qua non for entering a finding of cruelty against the accused person,
Gurcharan Singh v. State of Punjab, (2017) 1 SCC 433. In a criminal trial, the
charges made against the accused must be proved beyond all reasonable doubts.
This requirement does not stand altered in case of Section 498-A IPC. Before
recording a finding of guilt, the Court must satisfy itself that the deceased was
not hypersensitive, State of W.B. v. Orilal Jaiswal, (1994) 1 SCC 73.

= Section 498-A and “Dowry Demand”

Dowry demand is included in the “unlawful demand” as contemplated under
Explanation (b) of Section 498-A; however, it need not be the only demand.
The Supreme Court in Modinsab Kasimsab Kanchagar v. State of Karnataka,
(2013) 4 SCC 551, held that a demand of Rs 10,000 towards repayment of a
society loan, though not a dowry demand, was an unlawful demand sufficient to
attract Section 498-A.

= Past events of cruelty included

Section 498-A includes in its amplitude past events of cruelty, Kaliyaperumal v.
State of T.N., (2004) 9 SCC 157.

= Section 498-A and presumption under Evidence Act

Section 113-A, Evidence Act mandates that when a woman commits suicide
within seven years of her marriage and it is shown that her husband or any
relative of her husband had subjected her to cruelty as per the terms defined in
Section 498-A IPC, the court may presume that such suicide has been abetted
by the husband or the relative, Pinakin Mahipatray Rawal v. State of Gujarat,
(2013) 10 SCC 48....

= Non-compoundable offence — Quashing of proceedings —
Reduction of sentence

Section 498-A IPC is non-compoundable. Non-compoundable offences are
those where the court cannot record the compromise between the parties and
drop charges against the accused. However, if there is a genuine compromise
between husband and wife, criminal complaints arising out of matrimonial
discord can be quashed by the High Court under Section 482 CrPC (inherent
powers), even if the offences alleged therein are non-compoundable, because
such offences are personal in nature and do not have repercussions on the



society unlike heinous offences like murder, rape, etc. In case a conviction have
been recorded and sentence 1s awarded under Section 498-A, and if the Court
feels that the parties have a real desire to bury the hatchet, in the interest of
peace, it can reduce sentence of the accused to period of sentence already
undergone, Manohar Singh v. State of M.P., (2014) 13 SCC 75

= Section 498-A and Protection of Women from Domestic
Violence Act, 2005

Even before a criminal court where a case under Section 498-A is pending, if
allegation is found genuine, it is always open to the appellant to ask for reliefs
under Sections 18 to 22 of the Domestic Violence Act and interim relief under
Section 23 of the said Act, Juveria Abdul Majid Patni v. Atif Igbal Mansoori,
(2014) 10 SCC 736.

(Domestic Violence Act, 2005 provide for a remedy under the civil law which is
intended to protect the women from being victims of domestic violence
occurring within the family and to prevent the occurrence of domestic violence
in the society. It makes provision for a protection order under Section 18,
residence order under Section 19, monetary relief under Section 20, custody
order under Section 21, compensation under Section 22 and interim relief under
Section 23)

= Misuse of the provision and its Constitutionality

Many instances have come to light where the complaints are not bona fide and
have been filed with oblique motive. In such cases acquittal of the accused does
not in all cases wipe out the ignominy suffered during and prior to trial.
Sometimes adverse media coverage adds to the misery. By misuse of the
provision a new legal terrorism can be unleashed. The provision is intended to
be used as a shield and not as an assassin’s weapon. However, a mere
possibility of abuse of a legal provision does not invalidate it. Section 498-A is
constitutional, Sushil Kumar Sharma v. Union of India, (2005) 6 SCC 281.

¢ Directions of the Supreme Court
= Arnesh Kumar v. State of Bihar, (2014) 8 SCC 273

In an endeavour to ensure that police officers do not arrest the accused
unnecessarily and Magistrate do not authorise detention casually and
mechanically in cases under Section 498-A IPC, the Court gave certain
directions (however, the directions apply also to other cases where offence is
punishable with imprisonment of not more than seven years) which include:



(a) Police officers not to automaticallyarrest the accused when a case under 498-
A IPC is registered. They should satisfy themselves about the necessity of arrest
under parameters flowing from Section 41 CrPC (the judgment lays down the

parameters).

(b) Police officers shall fill the checklist (containing specified sub-clauses under
Section 41(1)

(b)(11) CrPC) and furnish the reasons and material necessitating the arrest.

(c) The Magistrate will authorise detention only after recording its satisfaction
on the report furnished by the police officers.

(d) If the police officers fail to comply with the directions, they will be liable for
departmental action as well as punishment for contempt of Court.

(e) Failure of the Judicial Magistrate to comply with the directions will render
him liable for departmental action by the appropriate High Court.

= Rajesh Sharma v. State of U.P., 2017 SCC OnLine SC 821

In this case, too, the Supreme Court gave directions to prevent misuse of
Section 498-A IPC which were further modified in Social Action Forum for
Manav Adhikar v. Union of India, 2018 SCC OnLine SC 1501. These directions
include:

(a) Complaints under Section 498-A and other connected offences may be
investigated only by a designated Investigating Officer of the area.

(b) If a settlement is reached between the parties, it is open to them to approach
the High Court under

Section 482 seeking quashing of proceedings or any other order.

(c) If a bail application is filed with at least one day’s notice to the Public
Prosecutor/complainant, the same may be decided as far as possible on the same
day. Recovery of disputed dowry items may not, by itself, be a ground for
denial of bail if maintenance or other rights of wife/minor children canotherwise
be protected.

(d) In respect of persons ordinarily residing out of India impounding of
passports or issuance of Red

Corner Notice should not be a routine.

(e) These directions will not apply in case of tangible physical injuries or
death....
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Speak Up

. Altimes, speaking up miih# be challenging, especially if the

accused is from your wo bﬁce. But most organizations
have certain set rules to cases of workploce
harassment.

The Redressal Procedure for Harassment

If you were assaulted outside of your workplace, then you
should consider looking up the laws that address such
issues, Sexval assoult is a punishable offense as per section
C-46 of Criminal Code.

Seek Legal Help

experts are well-versed with the laws that govern cases
of sexual harassment in USA. Plus, with their experience and
guidance you will be in o better position to decide the
course of oction you should be taking.



Sexual harassment is a moral and social crime

Dr. Srimati Pandit
Associate Professor
Dept. of Bengali
Y.S. Palpara Mahavidyalaya

Existence of social problems is perhaps a necessary aspects of every
civilized society. It can be more or less depending on the level of
problem but developed under-developed or developing countries we
will not find any society without ‘social problem’. New the question
may arise; What is social problem. Various sociologists have tried to
define social problems from their own perspective. On the basis of
those definitions it can be said that social problems arises in situations
which are not intended or desired by the people and these situations
are necessarily deviations from the social norms.

We are very familiar with various social problems like proverty, child
abuse crime and deviance, and stimulant addiction, terrorism and
sectariani sm. Also in our society there are environmental problems,
problems of the elderly and of course problems of the women. The
continuous violent behavior against women is manifested in various
incidents that we know through newspaper. Other aspects of media
are also quite vocal about recent social issues. All these multi-
dimensional problems existing in various parts of the society have
afflicted the society as well as sciologists are more concerned about
these issues. Therefore they explored problems the source of these
problems and seeking to know the nature of the problem and of
course searching for ways to solve problems or to rehabilitate the
people. As a result, ‘social problems' have become an important topic
in socilogical discussion.

Definition of Crime:

The word ‘Crime’ has connotations that refer to illegal or anti-social
activities. Some again understood crime as deviance from social



norms. But any type of deviation is not a criminal act. So how can
Crime be defined? On this subject Hall Jerome speech can be heard.
Jerome said, “Legally forbidden, and intentional action which has a
harmful impact on social interests, which has a criminal intent, and
which has legally prescribed punishment for it.” Besides, the effective
motive behind the crime is also criminal and the law has specific
punishment for each case.

Thorsten Sellin (1970) called the crime “violation of conduct norms
of the normative groups", that is deviation from ideal group
behaviour Even before that, while defining the crime Mowrer (1959)
directly called it without any complications “Crime is an anti-social
act.”

Cause of Crime:

Why does crime happen? Why do people behave in ways that violate
the prevailing laws of the country's society? While searching for the
answer to this question, psychologists say that crime tendency hidden
in the minds of people, especially some people is reflected in various
works. Also, the social and family environment, poverty,
unemployment or excessive desire of people to live luxurious and
happy life also leads to crime.

Criminologists have researched various causes of crime, including
personal factors and social factors. Generally three types of crimes are
seen to be committed in our society—violent crimes, property crimes
and white-collar crimes. Gentleman's crime will be discussed later,
besides two other types of crime include murder, rape and kidnapping
(violent crimes), theft, snatching, robbery etc. (economic crime).
Every year about 21 to 22 lacs cases of crimes are investigated by
police out of which 30% of the crimes are registered under IPC and
rest 70% cases are registered under the local and special laws.
However there is no room for discussion about the variety of the
crimes committed in our current cirriculam.



However, it is important to know about the classification of crimes in
order to develop an understanding of active factors behind various
types of crime. The National Crime Reports Bureau, New Delhi
reports that during 1990s economic crime was more prevalent than
violent crime. According to NCRB, crime rate is higher among males
than among females. Out of every 100 crimes, 96 are committed by
men, while only 4 are committed by women. Surveys across the
different socio-economic classes have shown that, crime rates are
higher among the lower classes. The lower middle classes and upper
middle classes also have crime rates but less than the lower classes.
Moreover, the number of criminals is highest in this range of 18-30
(51%). 41% of criminals falls in the age range of 30 to 35, 7% of
people aged 50+ and just over 1% are aged 16 to 18. These
characteristics of crime in India can be measured by the fact that most
people turns to crime desire of poor people to become rich; therefore
crimes such as house robbery or band robbery, theft, snatching etc on
occur. Murders, rape, kidnapping etc. are crimes committed out of
anger, violence or revenge against a person. However, many times
henious crimes like murder are committed for economic reason.
Crimes like rape or sexual assualt against women make clear the
picture of the passive social position of women in our society.

The reason for the incidence of crime among man than women is that
women may be transgress socially sanctioned codes of conduct. Men
are much more daring in deviating form the code of conduct Besides
the number of crimes among people of a certain age (18 to 30 or 30 to
35) is due to the fact that people are much more active when they are
young then others, so they violate the social norm and engage in
illegal activities like crime. Enlightened in the light of education in
the postmodern era, we have to come out of indulging in law-breaking
activities like crime.
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What is sexual harassment?

The Equality Act of 2010 has this definition: “unwanted conduct of a sexual nature which has
the purpose or effect of violating someone’s dignity, or creating an intimidating, hostile,
degrading, humiliating or offensive environment for them.” It covers indecent or suggestive
remarks, unwanted touching, requests or demands for sex and the dissemination of
pornography. It is often portrayed as murky or ambiguous legislation, on the grounds that it’s
hard to tell the difference between a bit of banter and a humiliating remark.

The issue does have areas of nuance but this isn’t one of them. The humiliation or
intimidation of sexual harassment lies in making someone feel that their physical attributes
are their main value to the workplace, which undermines any skills or talent or insights or
hard work they may also have brought. So saying “you’ll do well in the organisation because
you have big boobs” is harassment, even if a) you think it’s true, b) you personally are not a
boob man, ¢) you didn’t mean it as an overture and d) everyone laughed. The test “how
would I feel if it were said to me?” isn’t necessarily helpful, since there is context you may
have missed, such as what it’s like to be routinely ignored in meetings until your point has
been corroborated by three other men, and then congratulated on your big boobs.

Sex-based harassment relates to the sex of the target but isn’t necessarily sexual in nature.

How common is it?

A report conducted jointly by the TUC and Everyday Sexism found that 52% of women had
experienced some form of sexual harassment at work, nearly a quarter had been touched
without invitation, a fifth had experienced a sexual advance. An earlier study by the law firm
Slater and_Gordon found that 60% of women had experienced inappropriate behaviour and
nearly half of respondents had been warned to expect problematic behaviour from a particular
person when they arrived.

Why don’t women report it?

About one in five women do report it. Their outcomes are poor: 80%, according to the TUC
report, found that nothing changed; 16% said that the situation worsened afterwards.

The coalition government introduced employment tribunal fees, which made discrimination
cases prohibitively expensive, especially for low-paid workers, until the supreme court ruled
them illegal earlier this year. “The only reason that was overturned,” says Frances O’Grady,
head of the TUC, “was because Unison had the clout and the money to take that decision to
the supreme court. I would say to the government: ‘OK, you should be taking out full-page
adverts in women’s magazines and newspapers to tell women what their rights now are.’
Because that decision in 2013 left women with no prospect of exercising their rights.”

Many women never report harassment because of the cultural context they are stepping into,
one in which, says the writer and feminist activist Beatrix Campbell, “there’s a knowledge of
and tolerance of sexual harassment, that makes women’s journeys through public space
always a little bit hazardous. I think the people who talk about this stuff as if it’s nothing
forget how heartbreakingly sorrowful we feel about that and how ashamed. The other



structural conversation to have about this, apart from power, is shame. I am overwhelmed by
hearing these women’s stories. Recognising them, their sense of shame, knowing that their
entry into the public world is marked for ever by that. I think the politics of humiliation,
which is at the centre of all this, has been erased from the discourse. It can’t be
underestimated, because you were in that room, he did put his hands on your body. Even if
you escaped, the point is that you were there.”

Why would a woman end up alone in Harvey Weinstein’s
hotel room?

A few practical reasons: for instance, she had been lied to, told there was a party there or
started off in a group that had then evaporated; meetings are routinely held in hotel rooms in
the entertainment industry; the junior party in any given business meeting rarely has a
decisive say over where it’s held. But really, the slide from civilised interaction into
threatening behaviour is all in the hands of the aggressor. There are no formal waypoints,
where consent is understood before moving to the next waypoint. Harassment isn’t like a date
with a communication failure. However, the fact that this question is asked contributes to the
shame Campbell describes and builds the wall of silence. So it is an illuminating question, in
a roundabout way.

Is there a typical target, or a typical harasser?

Often the target of the harassment has low power in the workplace, whether by dint of a
temporary or precarious contract or being young. The Equal Opportunities Commission (as
was) found in 2002 that the majority of harassment cases taken to tribunal were by people
who had been in the workplace for less than a year. O’Grady says: “We believe that there is a
clear association between harassment and women who are on zero-hours contracts who will
just not get offered work again if they kick up a fuss. That is crude power operating in the
workplace.”

The victims of harassment are often framed as “vulnerable” for this reason, which is true in
the sense that a lone shed on a moor with no surrounding buildings is vulnerable to a very
strong wind. But this has become a way of saying that if only women were a bit more robust,
it wouldn’t happen. In fact, there is nothing inherently fragile about a woman who is young
and can’t afford to lose her job.

Campbell refers to the work of criminologist Betsy Stanko, mapping the female victims of
male violence, to explain the vulnerability narrative. “She isn’t saying that these women are
vulnerable and men only target certain kinds of women. What it tells us is that cultures of
masculinity that are interested in sexual abuse of women, they create the context in which
that powerless woman is accessible, and in any subsequent moment, will continue to be
powerless.”

Powerlessness has no single source — Terry Crews has recounted his harassment by a senior
Hollywood executive, as has James van der Beek; the operative vulnerability was race and



age, respectively. The harassers are overwhelmingly male, and in a position of authority over
the target.

What’s a structural imbalance of power?

Natasha Walter, feminist author and campaigner, says: “People often misunderstand
patriarchy as a totalitarian system, in which all the women feel powerless all the time, and all
the men feel powerful all the time. That isn’t how it works, a lot of women do feel powerful
and a lot of men don’t.” The imbalance doesn’t necessarily manifest in every interaction;
rather, a large structural inequality interlocks with an individual interpersonal moment.
Women, culturally, are evaluated by their appearances, so when women individually are
harassed, that feeds into a wider awareness that their voices won’t be heard and their view
won’t be understood.

Walter continues: “It’s hard for us to battle it without turning into a stereotype of the
feminist. As soon as you say, ‘You've got to take the cultural denigration of women
seriously’, you get the Woody Allen reaction: ‘Every man who winks at a woman is going to
be scared of the lawyers.” It’s quite easy to make an act sound trivial once it’s
decontextualised. A wink from a greengrocer is different from a wink from somebody who
could fire you, or has contrived some way to catch you on your own, or has any other
mutually understood circumstantial dominance over you.

“The other hard one,” Walter continues, “which I think is why the Weinstein story is so
compelling to us, is that we feed off that culture. We value those actresses party because
they’re so young, beautiful and sexy. How do we enjoy our sexuality without buying into a
culture in which women are downgraded, reduced to that and nothing else?”

Second-wave feminism of the 70s and 80s could have had the answers: it was a period when,
says Campbell, “feminist ideas became the language of common sense. Then, capitalism
begins to liquidate the conditions in which we could effect serious structural change. That
doesn’t stop clever girls getting good degrees. What it does mean is that the world which
could have been illuminated and transformed by women’s experience, that stops. We can’t
underestimate how defended all of the institutions are against what they know happens all the
time, and how resistant they are to listening to the shared experience of women.”

How easy is it to bring a case of sexual harassment to an
employment tribunal in the UK?

Leaving aside sexual assault, which would be dealt with in a criminal court, harassment cases
are brought under the Equality Act. Juliette Franklin, a senior associate at Slater and Gordon,
says that “unfortunately, it tends to be one person’s word against another, because if you’re
setting out to intimidate, you do that when there’s no one else around”. Then it will be a case
of looking at corroborating evidence. “Has any of this found its way into email
correspondence? Can you keep a diary or some kind of record, perhaps send yourself an
email so you’ve got something contemporaneous. Have you contacted HR and raised a
grievance?”



There’s a tolerance of sexual harassment, that makes women’s journeys through public space
always a little bit hazardous

Companies may have lots of procedures in place that nobody ever follows: they may have a
big push on equality training, but nobody has been trained for 10 years.

“An awful lot of cases settle before they get to court, a level of compensation might be paid,
other measurements might be put in place,” says Franklin. “That can be biggest benefit of it,
making sure someone is taken to task for their behaviour.” The civil system is adjudicated on
the balance of probabilities: is it more likely than not that this has happened, and for this
reason? It is not a notoriously difficult area in which to secure a victory, but “there’s a great
deal to be gained from resolving it as soon as possible”.

Michael Newman, from the solicitors Leigh Day, says “it’s easy enough [to bring a case] as
in, the law is there. It’s quite hard for people to decide to do it while they’re still employed by
the company. What I typically see is someone bringing an unfair dismissal case, and they’ll
reel off a series of harassment incidents which, on their own, they never would have gone to a
lawyer about, they’ll just have put up with it. They’d have found it pretty awful, but they
couldn’t see a way of reasonably bringing a claim. It’s a very nuclear option.” Sometimes the
HR department is inadequate, but often “the individual is so senior that they can operate in
relative isolation”. A small employer may not have an HR department. “A garage in
Scunthorpe with three people in it ... I wouldn’t say it’s particular to any sector, or any large
or small employer. Sadly, it’s pretty universal. And often I’ll get a bundle of cases: ‘Not only
did you make me redundant while I was pregnant, you also did this a year ago.” The problem
with that is the event has to be within the past three months.

Who should solve this?

O’Grady says: “Unions can be one important route to dealing with the problem, because, by
definition, it’s an opportunity for working people to people to band together and rebalance
the power dynamic at work. We’ve got lots of policies on sexual harassment, we’ve been
churning out guidance, giving training, we have a couple of hundred thousand elected
workplace reps who are trained on how to tackle discrimination and harassment at work. But
it really does come down to employers, unions and government.” Campbell agrees: “It is now
the job of the institutions to take responsibility for this. It’s about women saying: ‘I didn’t do
this, you allowed him to do it.” It’s our problem and their fault.
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Is Sexual Harassment Qutside of Work
Still Illegal?

Title VII of the Federal Civil Rights Act of 1964 and the California Fair
Employment and Housing Act makes it illegal for employers to fail to prevent
or remediate work-related sexual harassment regardless of where the harassment
occurs. That means you may report coworkers’ sexual harassment that occurs
inside and outside of work to HR, your boss, or someone else at your company
who has authority to stop the harassment. The law then requires your company
to investigate your complaint, take action to stop the harassment, and
adequately protect you or the person who is being harassed.

Not only do California employers have to respond to complaints of sexual
harassment, but they also have to take steps in the first place to prevent it from
happening. This means that California employers, at a minimum, must have
written policies on sexual harassment and training in place for all workers.

California has many laws in place to protect you against work-related sexual
harassment:

= Work-Related Sexual Harassment Should Not Be Tolerated,
Regardless of Where It Occurs

You may report coworkers’ sexual harassment that occurs inside or outside of
the workplace and/or work hours. Though not widely known, employers may
still be responsible for their employees’ sexual harassment that occurs outside
the workday as they are for sexual harassment that happens inside the workday.
Not only may such activity be illegal itself, but sexual harassment outside of the
office and/or work hours can still contribute to a hostile work environment—an
environment in which an employee feels uncomfortable working with another
employee because of the abuse or harassment they are facing. However, to be
actionable the sexual harassment must be “workplace related,” even if it occurs
elsewhere.

Examples of coworkers’ sexual harassment that might occur outside of the
workplace and/or work hours may include:

« Sending calls, texts, emails, or letters of a sexual or romantic nature;
« Sending social media messages or posts of a sexual or romantic nature;



« Sending pornography or sexual pictures or cartoons without consent;

« Quid pro quo offers: Using power or position to coerce you into sexual
favors;

« Leaving or sending unwanted gifts of a sexual or romantic nature;

» Spreading sexual or romantic rumors;

o Unwanted touching;

« Stalking.

Work-related sexual harassment can take many forms. Examples of general
sexual harassment include, among others:

o Actual or attempted assault;

« Touching, rubbing, massaging, leaning over, cornering, hugging, patting,
stroking;

« Following or standing too close;

o Pressure for sexual favors or dates;

o Sexual comments, jokes, innuendos, or stories;

o Using rude or insulting language about either sex;

« Making sex-related comments about a person’s physical characteristics,
actions, or sexual preferences;

« Asking about sexual history, preferences, fantasies, personal life;

o Whistling or cat calling;

o Looking a person up and down, staring;

« Suggestive gestures, like winking, blowing kisses, smacking or licking lips;

« Imitating sexual movements or making inappropriate gestures;

« Sexual comments about a person’s body, clothing, or personal life;

o Turning work discussions into sexual conversations;

« Bragging about sexual prowess.

If you have reported sexual harassment to no avail or do not know whom to
report it to (perhaps because your boss or supervisor is the one engaging in
sexual harassment), you may want to contact an experienced employment
lawyer.
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Sexual harassment and gender-oriented
conformity
Srimoyee Roy
Assistant Professor
Department of English
Y.S. Palpara Mahavidyalaya

Laws across countries outline a list of acts—physical, verbal and non-verbal—
to define sexual harassment. It can be delineated to include unsolicited
comments and gestures of a sexual nature that make the recipient
uncomfortable. While punishable by law, these acts are, by no means,
uncommon in the repertoire of a woman’s experience. It is interesting how
women are implicitly encouraged to develop social and psychological ‘skills’ to
circumvent and block out unwanted sexual advances rather than be more aware
about how to take legal action against them.

This has much to do with how women, as a gender in society, are conditioned to
behave. The normative foundation of women’s behavioural structure is based on
conformity, rather compliance which warrants that they would make
adjustments to accommodate whatever circumstance they are in without protest.
In fact, this is where perhaps the instinct to avoid or adjust to uncomfortable
situations stems from. The norm that women should silently bear whatever
burden is thrust upon them lest they face worse consequences may be correlated
to their tendency to not speak up even in cases of sexual harassment. The moral
stigma that has been attached to ‘exposing’ oneself as a victim is once again a
tool devised by patriarchy to ensure the women’s silence in such matters.

As patriarchal society has systematically ensured that women must comply with
a broad assortment of responses that are ‘expected’ of them, the matter of
women’s independent choice has also become rather ambivalent. Whether an
action i1s a result of their own choice or a direct reflection of their social
conditioning is difficult to distinguish. This, added to the moral repercussions of
coming forward as a victim seeking justice, has resulted in the suppression and



repression of trauma of sexual abuse within private as well as public circles.
Needless to say, the build-up of such trauma has long term effects of the victim.
Therefore, what becomes important to break this chain of systematic
suppression by patriarchy is clearly defining and highlighting the importance of
consent. It is a term that denotes clear agreement (by an individual) in favour of
or against a proposal. Any sexual advance without consent, therefore, would fall
within the category of sexual violence. However, matters remain controversial
still.

For instance, the concept of ‘marital rape’ that is, a partner in a married couple
being forced to engage in sexual acts without consent, is still not be a criminal
offence in India even though it is in most other countries of the world. The
moral sentiment attached to marriage in this nation makes it a ‘sacred’ bond.
The question remains, why would a woman’s consent not be considered within
this sacred bond? Another instance is heavy censorship on women’s clothing by
patriarchal society—the length of the skirt, the depth of the blouse, the number
of pleats on a dupatta. All of the same factors, ironically, are used to indicate
the promiscuity of women.

The solution lies not only in self-defense classes or equipment as neither are
completely and openly accessible resources to each member of the society. It
lies in spreading mass awareness on what constitutes sexual harassment and
what steps might be taken to educate all members of the society about consent,
violence, and the gravity of sexual abuse. Unless everyone is made aware about
the actions and the consequences they may have, on both the victim and the
perpetrator, the reach of any attempt to raise awareness falls short.
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Prevention of Sexual Harassment

Avinanda Basak
Student, Semester 2
Department of English
Y.S. Palpara Mahavidyalaya

'Sexual harassment’—this particular term is a living nightmare for any woman
regardless of their age. According to a survey carried out by INBA (Indian
national Bar Association) 38% women in India face sexual harassment at the
workplace. Sexual harassment alone creates lots of obstacles in a woman's life.
If it is a boy then the family members never stop them if they return home late
from work or go out in the world to grab better opportunities but when it comes
to a girl, no matter how talented she is, she is stopped by the family because
they fear that their daughter or wife or mother might get sexually harassed.

This fear, as well as sexual harassment itself, needs to be stopped. If a woman
gets sexually harassed then, instead of living in fear, they should protest.
Because the woman who gets sexually harassed is not a criminal, they did not
commit any crime. They are the victims and they should raise their voice
against this filthy act for the safety of the future generations. Often the family of
the victim stays silent in shame. Because in our society the victim is always the
one to get judged. But this is totally wrong. The one that should live in shame is
the criminal, the harasser, and not the victim. The victim and their family should
protest. They should launch a complaint to the police and make the harasser
serve for their crime.

Protesting is not the job of the victim and their family only. Other members of
the society also need to respond and take part in these protests. The people of
the society should learn to respect the victim instead of shaming them. Instead
of judging the victim’s clothing and lifestyle, society should judge the
perpetrator’s character. It is the people of the society that can create a healthy
space for women in India to get out of home freely even during the night time.

To prevent sexual harassment from taking place girls and women need to learn
the minimum self-defense techniques so that in times of urgency they can save
themselves from getting sexually harassed. Like food and clothes, self-defense
is also a necessity, a must learn thing for any woman.
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Making sexually suggestive comments or jokes Is the most common form of sexual harassment
If you experience or witness unwelcome behaviour, please visit our website or call us
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YOGODA SATSANGA PALPARA MAHAVIDY ALAY A
t. + P.O : Palpara, Dist : Purba Medinipur, Pin code — 721458, West Bengal, India
NAAC Accredited (‘B’ Grade) and NCTE Recognized (B.Ed. and M.Ed Courses)
affiliated to
Vidyasagar University, Midnapore and WBUTTE.PA, Kolkata, (Govt. of West Bengal)

Department of Physical Education, December 22, 2022

[Subject: Report on A seven days Training Programme on 13/12/2022 to 19/12/2022 Karate
& Self Defense Training]

Life is a gift. It's also unpredictable. Self-defense helps to prepare a man for unexpected situations

and also helps to develop mental and physical health. It may be hard to imagine being attacked by a
stronger, but it happens every day. These attacks occur without warning and when individuals last expect
it.

Taking this into considerably the Department of Physical Education organized Self-defense training
session, for all the students. A seven day Training Programme on 13.12.2022 to 19.12.2022 Karate and Self
Defense Training. Dr. Dudh Kr. Samanta & his two representatives from Jaguar Karate Association of India
write training the said programme. The programme started on 13" December, Tuesday at 8:00 am. Dr.
Mrinalkanti Dey (Head of the Department, Philosophy) was the Chief Guest of the event. Prof. Mahamaya
Dinda (In charge of the Department, Physical Education) & Samaresh Barman (Classroom Teacher, Physical
Education) were present as Co-Organized the Seven day programme.

Every day this event started at 8:00 am. and ended at 10:00 am. Every student enjoyed it very
much. The Shihan Duth Kr. Samanta and his two representatives trained all the students very well. Prof.
Mahamaya Dinda & Samaresh Barman were present in the parade every day. 7 days passed in this way.

Valedictory of the program began on the 19" December. Dr. Mrinalkanti Dey (HOD,Dept. of
Philosophy) was present as the Chief Guest on that day & Shital Ch. Dey (Secretary of the college) was
presented as a Special Guest. Prof. Mahamaya Dinda & Samaresh Barman were also present. They each
gave a very motivating speech about Self-defense. Some students also shared their experience of these
seven days.

At last, some selected students were awarded with medals and all the students were given
Certificate of Jaguar Karate Association of India. Thus ended the seven-day event.
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13/12/22- Tuesday - Warm up exercise & Dachi

14/12/22- Wednesday - Warm up exercise & Syco dachi

15/12/22- Thursday - Warm up exercise & Jodan joki

16/12/22- Friday - Warm up exercise & Gidan Barai

17/12/22- Saturday - Warm up exercise & Jodan Uki

18/12/22- Sunday - Warm up exercise & Jhinkush dachi

19/12/22- Monday - Warm up exercise & Gidan Uki, Chodan Uki, Jodan Uki.

Pinki Das

Sushama Manna
Soma Gayen
Laboni Guchhait
Nandadulal Mishra
Debu Jana

Arpita Dasadhikary

Student who did well
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NAAC Accredited (‘B’ Grade) and NCTE Recognized (B.Ed. and M.Ed Courses)
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YAC Accredited (‘B’ Grade) and NCTE Recognized (B.Ed. and M.Ed Courses)
- affiliated to
Vidyasagar University, Midnapore and WBUTTEPA, Kolkata, (Govt. of West Bengal)
At + P.O : Palpara, Dist : Purba Medinipur, PIN Code - 721458, West Bengal, India
Date: 17/11/2022

To,
The President & Chief Instructor,
Jaguar Karate Association of India,
Kanthilabar, Shyampur, Howrah,
West Bengal.

Sub: Permission to organize Karate and Self Defence Training Programme-2022 at Y.S.
Palpara Mahavidyalaya, Palpara, Purba Medinipur, West Bengal-reg.

Ref: Your Office Letter dated 16/06/2022.

Sir,

With reference to the above mentioned subject, the undersigned would like to draw your
attention that the above mentioned training programme for the students of this Mahavidyalaya
will be held during the period 13% -19" December, 2022 for a period of seven days. As per
your letter, each student will deposit Rs. 60/- only for the Certificate of the Programme and
the responsibility has been given to the In-Charge of the Department of Physical Education to
do the needful in due consultation with your good office. Hence, you are hereby permitted for
the organization of the said training programme at our Institution.

For your information and necessary action

Principal /T/r\} %o W
Yogoda Satsanga Palpara Mahavidyalaya ————
' " Princi

cipal
Y8 Palpara Mahavidyalaya

Web Site: www.yspm.edu.in E-mail :yspmprincipal@rediffmail com , Contact : 03220~ 249227 Fax : 03220 — 249867
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NAAC Accredited (‘B’ Grade) and NCTE Recognized (B.Ed. and M.Ed Courses)
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r'ogoda Satsanga Palpara Mahavidyalaya

NAC Accredited (*B' Grade) and NCTE Recognized (B.Ed. and M.Ed Courses)

) affiliated to
sl¥asagar University, Mulnlporc and WBUTTEPA, Kolkata, (Govt. of West Bcnall)

At + P.O : Palpara, Dist : Purba Mednnpur, PIN Code — 721458, West Bengal, India

Date: 16/11/2022

NOTICE

This is information for all the Students(Both Boys & Girls) that a
seven day KARATE & SELF DEFENCE Training Programme will be
organized by the College during the period from 13™ -19" December,
2022. This training programme is very much essential to protect
themselves under the present circumstances.The forms for participation
in the said programme will be availiable in the Department of Physical
Education from 17/11/2022 to 25/11/2022. A Certificate of proficiency
will be provided for this training programme for which a training
Certificate fees of Rs. 60/- needs to be deposited in the Department of
Physical Education. The interested candidates are hereby informed to
contact Mrs. Mahamaya Dinda, SACT,(Mob:-8348713287) for details of
the programme.

Principal (m
Y.S. Palpara Mahavidyalaya

— Principal
Y.8. Palpara Mahavxdyalaya

Web Site: www.yspm.edu.in E-mail :yspmprincipal@rediffmail.com , Contact : 03220- 249227 Fax : 03220 — 249867
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Yogoda Satsanga Palpara Mahavidyalaya

A 7-Days Karate & Self Defence Training Programme

Organised by : Department of Physical Education in Collaboration with
IQAC, Y.S. Palpara Mahavidyalaya

Attendance Sheet

Date: 13/12/2022-19/12/2022
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Date: 13/12/2022-19/12/2022

Signature of Student

whz _suliz ahn

EEDWH%%M*CMM

A

Dx)te
wfi2 2l igfe igfiz

©

e

So,unfn}iﬂa Mamda| (£4)

5097(:1104)"[ dos [ b’LﬁNS

Koo ik [ BA) B

Sowio- Joeo C B EJ)

~ N2

‘| ouloms. Bog P p.pd)

' |Aepita. Dok Alskowret

:%mm,kmﬁm(ﬁﬁﬂ

oomoy  Lroda. BN

" | BoenaShete Boamc ( pLAL)

orrons

Sangi/a oSn)L (Co.BL)

Mitas] ;‘M(GA«J#' ( B.A)

[nssporea Mondlid Cp.ed)

20%mMa Moo { p.A.)

Mummuyn  Spmntan. |
¥ gmw\\cﬁha Q-A-(H)

>‘>.>~>,,\>\>~>\>‘ NI

X NN SN A NN SN s >

Adma._Jomg.  (p.gd)

Jay04 hoae Lo [ D.AY)

U Apjdi seva Cp.AL)

.>~>‘>">s' SINA XN -

Pkt Dos\ 6.4) 4

| Chaitali  Sarvmal

MNoumite. NMomna.

Koo Wows

Svrdt o ™Mi Shuyvo—

MNP [ s [N 2T 2N A

]

N N e N N e e e N N e S R S SR R S

A>‘~,>Qi

A N N2 [~
b Ll P\ Eal P NP P
PPN )%%A)‘-

B D e i M e e e S AN A S NN ENENEN S NN




YOGODA SATSANGA PALPARA MAHAVIDYALAY A

t. + P.O : Palpara, Dist : Purba Medinipur, Pin code — 721458, West Bengal, India
NAAC Accredited (‘B’ Grade) and NCTE Recognized (B.Ed. and M.Ed Courses)
affiliated to

Yogoda Satsanga Palpara Mahavidyalaya

A 7-Days Karate & Self Defence Training Programme

Organised by : Department of Physical Education in Collaboration with
IQAC, Y.S. Palpara Mahavidyalaya

Attendance Sheet

Date: 13/12/2022-19/12/2022
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A seven days Training Programme on 13/12/2022 to 19/12/2022
Karate & Self Defense Training

Organized by
Department of Physical Education

Practical Examination
Date: 19.12.2022 Time: 8.00 A.M.
Full Marks: 20
Answer any two questions 10 x 2 =20

1. Show the Dachi method.

2. Show the Jodanjoki method.

3. Show the Jhinkush Dachi method.
4. Show the Gidan Barai method.
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NAAC Accredited (‘B’ Grade) and NCTE Recognized (B.Ed. and M.Ed Courses)
affiliated to

5.1.4.1.E Annual Report of the Committee

Motioning the Activities and Number of
Grievances Redressed to Prove Timely

Redressal of the Grievances.

5.14.1.E Provided Link of Various Committee

Meeting and Resolution That Prove Timely

Redressal of the Grievances.

Web Site: www.yspm.org E-mail : yspmprincipal @rediffmail.com , Contact : 9474348989Fax : 03220 — 249867
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NAAC Accredited (‘B’ Grade) and NCTE Recognized (B.Ed. and M.Ed Courses)
affiliated to

yasagar University, Midnapore and WBUTTEPA, Kolkata, (Govt. of West Bengal)

At + P.O : Palpara, Dist : Purba Medinipur, PIN Code — 721458, West Bengal, India

A. Women's Cell/Anti-Sexual Harassment Cell

» Link of Online Complaint
Link:https://docs.google.com/forms/d/e/l FAIpOQLSfGpu4rrx5coySOmWIHNNspGiJpvFEyo7hLo2nk
dOCOpyfkuQ/viewform

» Awareness Program on Stop Sexual Harassment
Link: https://fileserver.awm.in.net/1101053/fd40000dal2bde2533f8fd778ccb003c.pdf

B. Anti-Ragging Cell

» Anti-Ragging Meeting Updates 2018-19

v Meeting on 29.08.2018
Link:https://ffileserver.awm.in.net/1101040/0f94acf87ebc3d253ca9dcf395b3623f.pdf

v" Meeting on 12.12.2018
Link:https://fileserver.awm.in.net/1101040/b3d18a4.15987d3615b2ee96a4290ee90.pdf

» Anti-Ragging Meeting Updates 2019-20

v Meeting on 20.08.2019
Link:https://ffileserver.awm.in.net/1101040/09742a369ac91 afdf6f53e3d2b0fddf6.pdf

v" Meeting on 14.01.2020
Link:https://ffileserver.awm.in.net/1101040/44950e65cbf7563a8db2c40c0c69b8b4.pdf

> Anti-Ragging Meeting Updates 2020-21

v" Meeting on 15.09.2020
Link:https://fileserver.awm.in.net/1101040/2dfba3a89c1228d2d06ce87bef38¢942.pdf

> Anti-Ragging Meeting Updates 2021-22

v Meeting on 10.08.2021
Link:https://fileserver.awm.in.net/1101040/d2a9019ce0a8055b5cf8cb9b7¢954981.pdf

Web Site: www.yspm.org E-mail : yspmprincipal @rediffmail.com , Contact : 9474348989Fax : 03220 — 249867



http://www.yspm.org/
mailto:yspmprincipal@rediffmail.com
https://docs.google.com/forms/d/e/1FAIpQLSfGpu4rrx5coySOmWIHNNspGiJpvFEyo7hLo2nkd0COpyfkuQ/viewform
https://docs.google.com/forms/d/e/1FAIpQLSfGpu4rrx5coySOmWIHNNspGiJpvFEyo7hLo2nkd0COpyfkuQ/viewform
https://fileserver.awm.in.net/1101053/fd40000da12bde2533f8fd778ccb003c.pdf
https://fileserver.awm.in.net/1101040/0f94acf87ebc3d253ca9dcf395b3623f.pdf
https://fileserver.awm.in.net/1101040/b3d18a415987d3615b2ee96a4290ee90.pdf
https://fileserver.awm.in.net/1101040/09742a369ac91afdf6f53e3d2b0fddf6.pdf
https://fileserver.awm.in.net/1101040/44950e65cbf7563a8db2c40c0c69b8b4.pdf
https://fileserver.awm.in.net/1101040/2dfba3a89c1228d2d06ce87bef38e942.pdf
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Yogoda Satsanga Paara Mahavidyalaya

NAAC Accredited (‘B’ Grade) and NCTE Recognized (B.Ed. and M.Ed Courses)
affiliated to

asagar University, Midnapore and WBUTTEPA, Kolkata, (Govt. of West Bengal)

> Anti Raggsing Meeting Updates 2022-23

v" Meeting on 07.11.2022
Link:https://ffileserver.awm.in.net/1101040/f709dc702be9e1824334b55c4db4eb2 1. pdf

v' Meeting on 23.11.2022
Link:https://ffileserver.awm.in.net/1101040/01daf36f942ed8bc40c43adb856b84dc.pdf

C. Students Grievances Cell

> Student Grievance Redressal Meeting

v" Exam Grievances 2020-2021
Link: https://fileserver.awm.in.net/1101053/091eed08e29e8ad681200dd18113fbe6.pdf

v" Exam Grievances 2021-2022
Link: https://fileserver.awm.in.net/1101053/16¢f933e6f13899155a74a5¢c2b7c¢873a.pdf

v" Exam Grievances 2022-23
Link: hittps://fileserver.awm.in.net/1101053/e8dca9aa662d10342e036c02d80c0fad.pdf

v Meeting on 12.09.23
Link:https://fileserver.awm.in.net/1101040/16538528f2705823bal1393cf2 187ec43.pdf

v" Meeting on 30.06.23
Link:https://fileserver.awm.in.net/1101040/82455ad0173aldd6d510al1d300021d69.pdf

v" Meeting on 21.02.23
Link:https://fileserver.awm.in.net/1101040/865bf7114217734bb761ac214b199¢7b.pdf

v" Meeting on 06.02.23
Link:https://fileserver.awm.in.net/1101040/9de9¢1e399384360e0182f5a007d4b48. pdf

Web Site: www.yspm.org E-mail : yspmprincipal @rediffmail.com , Contact : 9474348989Fax : 03220 — 249867
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NAAC Accredited (‘B’ Grade) and NCTE Recognized (B.Ed. and M.Ed Courses)
affiliated to

Vidyasagar University, Midnapore and WBUTTEPA, Kolkata, (Govt. of West Bengal)

» ICC Meeting Academic Session 2022-2023

v" Meeting on 12.08.2022
Link: https://ffileserver.awm.in.net/1101040/4e08fa400daf6a44bb961550661e9d03.pdf

v Meeting on 16.06.2023
Link:https://ffileserver.awm.in.net/1101040/86334e2064f014ca033a44e428a95908.pdf

v Meeting on 12.05.2023
Link: https://ffileserver.awm.in.net/1101040/64d9c3aede70a6bc5c7f79246¢e14e0a6.pdf

v' Meeting on 20.02.2023
Link: https://ffileserver.awm.in.net/1101040/382bb0292ecb9e1b97a097ed2 12d38d7.pdf
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5.1.4.1.F Provide Links for any other relevant

Document to support the claim (if any)

Web Site: www.yspm.org E-mail : yspmprincipal @rediffmail.com , Contact : 9474348989Fax : 03220 — 249867
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- ‘ P.O : Palpara, Dist : Purba Medinipur, PIN Code — 721458, West Bengal, India

nign's Cell/Anti-Sexual Harassment Cell

>

>

>

Member of Women and Anti Sexual Harassment Cell
Link: https://fileserver.awm.in.net/1101040/c295f5145¢259ed28db963e3ed3c3758.pdf

Link of Online Complaint

Link:https://docs.google.com/forms/d/e/l1 FAIpOLS{Gpu4rrx5coySOmWIHNNspGiJpyFEyo7hLo2nkd0

COpytkuQ/viewform

Awareness Program on Stop Sexual Harassment
Link: https://fileserver.awm.in.net/1101053/fd40000da12bde2533f8fd778ccb003c.pdf

B. Anti-Ragging Cell

>

For any Complaint
Link: https://docs.google.com/forms/d/e/1FAIpQOLScx90hoVEeM-
CAHitx5ggklfCyLihuDkyRCkYQzI16 gAtIndFA/viewform

Anti-Ragging Awareness Report (Academic Session: 2022-2023)
Link: https://fileserver.awm.in.net/1101040/54fb4e291cae03b1095bd1cb72¢096d5.pdf

Anti_Ragging_form_annexurel
Link: https://fileserver.awm.in.net/1101040/5f9a55aa65d66e615b75a41d2ec7298f.pdf

Anti_Ragging_form_annexure2
Link: https://fileserver.awm.in.net/1101040/29ec14c9{158126143da57e3d96818b5.pdf

Member of Anti-Ragging Cell
Link: https://fileserver.awm.in.net/1101040/68¢c3f89b7de99b33d4513f483d94752f.pdf

UGC Regulations on Curbing the Menace of Ragging
Link: https://www.ugc.gov.in/oldpdf/ragging/minuterag230409.pdf

Anti-Ragging Meeting Updates 2018-19

Meeting on 29.08.2018

Link: https://fileserver.awm.in.net/1101040/0f94acf87ebc3d253ca9dcf395b3623f.pdf

Meeting on 12.12.2018

Link: https://fileserver.awm.in.net/1101040/b3d18a415987d3615b2ee96a4290ee90.pdf

Web Site: www.yspm.org E-mail : yspmprincipal @rediffmail.com , Contact : 9474348989Fax : 03220 — 249867
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> Anti-Ragging Meeting Updates 2019-20

Meeting on 20.08.2019
Link:https://fileserver.awm.in.net/1101040/09742a369ac91afdf6f53e3d2b0fddf6.pdf

Meeting on 14.01.2020
Link: https://fileserver.awm.in.net/1101040/44950e65cbf7563a8db2c40c0c69b8b4.pdf

> Anti-Ragging Meeting Updates 2020-21

Meeting on 15.09.2020
Link: https://fileserver.awm.in.net/1101040/2dfba3a89c1228d2d06ce87bef38¢942.pdf

» Anti-Ragging Meeting Updates 2021-22

Meeting on 10.08.2021
Link: https://fileserver.awm.in.net/1101040/d2a9019ce0a8055b5¢cf8cb9b7e954981.pdf

» Anti Ragging Meeting Updates 2022-23

Meeting on 07.11.2022
Link: https://fileserver.awm.in.net/1101040/f709dc702be9¢1824334b55c4db4eb2 1.pdf

Meeting on 23.11.2022
Link: https://fileserver.awm.in.net/1101040/01daf361942ed8bc40c43adb856b84dc.pdf

C. Students Grievances Cell

> Grievances Portal
Link: https://yspmahavidyalaya.in/grievance/

» Exam Grievances 2020-2021
Link: https://fileserver.awm.in.net/1101053/091eed08e29¢8ad681200dd18113fbe6.pdf

> Exam Grievances 2021-2022
Link: https://fileserver.awm.in.net/1101053/16¢f933e6f13899155a74a5c2b7c¢873a.pdf

> Exam Grievances 2022-23
Link: https://fileserver.awm.in.net/1101053/e8dca9aa662d10342e036c02d80c0fad.pdf
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» For any Complaint
Link:https://docs.google.com/forms/d/e/IFAIpOLScDHupULbsP40Vbq0T5ps0SZ6ltlyyPXINHCO0SelSh

gxhPdbw/viewform

» Student Grievances including Sexual Harassment and Ragging Cases
Link: https://docs.google.com/forms/d/e/1 FAIpQLSdmk4-
veG8qmTLH7uDirVIVUZbq6mDz02jI12HKKIS-0JavPHQ/viewform

» Members of Grievances Cell
Link: https://fileserver.awm.in.net/1101040/78¢73060ab7413783874e86133441aed.pdf

» Grievance Redressal Procedure for Students and Employees
Link: https://fileserver.awm.in.net/1101040/378ec47394a409b4fc6b8f53940403d5.pdf

> Student Grievance Redressal Meeting

Meeting on 12.09.23
Link: https://fileserver.awm.in.net/1101040/16538528f2705823bal1393cf2187ec43.pdf

Meeting on 30.06.23
Link: https://fileserver.awm.in.net/1101040/82455ad0173al1dd6d510a1d300021d69.pdf

Meeting on 21.02.23
Link: https://fileserver.awm.in.net/1101040/865bf7114217734bb761ac214b199c7b.pdf

Meeting on 06.02.23
Link: https://fileserver.awm.in.net/1101040/9de9e1e¢399384360e018215a007d4b48.pdf

D. Internal Complaint Committee Cell

» For any Complaint
Link:
https://docs.google.com/forms/d/e/1FAIpOLSf7HLStN7nkJmhRhBgrOrxrZg800xc6YSV6ilSNvGCI3IYRN

Alviewform

» Members of Internal Complaint Committee
Link: https://fileserver.awm.in.net/1101040/0d03fdd0034ea0c6ce2e6e99e9e9049a.pdf

> ICC Meeting Academic Session 2022-2023

Meeting on 12.08.2022
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Link: https://fileserver.awm.in.net/1101040/4e08fa400daf6a44bb961550661e9d03.pdf

Meeting on 16.06.2023
Link: https://fileserver.awm.in.net/1101040/86334e2064f014ca033a44e428a95908.pdf

Meeting on 12.05.2023
Link: https://fileserver.awm.in.net/1101040/64d9c3aede70a6bc5c7f79246el4e0ab.pdf

Meeting on 20.02.2023
Link: https://fileserver.awm.in.net/1101040/382bb0292ecb9e1b97a097ed212d38d7.pdf
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